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Faculty
A D M IN IS T R A T IO N
Edmund Ezra Day, Ph.D., LL.D., President of the University 
Carleton Chase Murdock, Ph.D., Dean of the University Faculty 
Elizabeth Lee Vincent, Ph.D., Dean of the College
Caroline Morton, M.A., Assistant to the Dean and Associate Professor of Home 
Economics
Esther H arriette Stocks, M.A., Associate Professor of Home Economics, Secretary 
of the College and Placement Secretary 
Mrs. Alyene Brown, A.B., Assistant Secretary of the College
Mrs. Alice Ross McCarthy, M.S., Instructor in Home Economics and Assistant 
Placement Secretary
Vivien N. W arters, M.A.L.S., Assistant Professor of Home Economics and College 
of Home Economics Librarian 
Helen A. Hubbs, B.A., B.L.S., College of Home Economics Assistant Librarian 
Mrs. W anda Churchill Rice, B.A., B.L.S., College of Home Economics Junior 
Librarian
Blanche E. Fickle, M.A., College of Home Economics Jun ior Librarian 
Carl Edward Frederick Guterman, Ph.D., Director of Research and Professor of 
Plant Pathology
Ralph Hicks Wheeler, B.S., Director of Finance, Assistant Treasurer, and Profes­
sor in Extension Service 
A rthur Howard Peterson, M.A., Assistant Director of Finance
William B. Ward, M.S., Professor and Head of the Departm ent of Extension 
Teaching and Inform ation and Editor in Chief of Publications 
Mrs. Mary Geisler Phillips, B.S., Associate Professor of Home Economics and 
Editor in  Home Economics 
Mrs. M arion Kolb Stocker, B.S., Assistant Editor in Home Economics 
Mrs. Juan ita  Albers Jager, B.S., Editorial Assistant in Home Economics 
Mrs. W inifred Nash Black, B.S., Superintendent of the Building
EX TE N SIO N  A D M IN IS T R A T IO N
Lloyd R. Simons, B.S., Director of Extension and Professor in Extension Service 
Mrs. M artha H enning Eddy, A.B., Professor of Home Economics 
Dorothy Celia DeLany, M.S., Administrative Specialist in Extension Studies and 
Professor in Extension Service 
Frances A. Scudder, M.A., Coordinator of Extension in Home Economics, State 
Leader of Home Demonstration Agents, and Professor in Extension Service 
Mrs. Carrie W illiams Taylor, M.A., Asssistant State Leader of Home Demonstration 
Agents and Professor in Extension Service 
Orrilla W right, B.S., Assistant State Leader of Home Demonstration Agents and 
Professor in Extension Service 
Elizabeth Graddy, M.A., Assistant State Leader of Home Demonstration Agents 
and Associate Professor in Extension Service
*As of A pril 1, 1949.
Vera A. Caulum, M.S., Assistant State Leader of Home Demonstration Agents and 
Associate Professor in Extension Service 
Albert Hoefer, B.S., State 4-H Club Leader and Professor in  Extension Service 
Iva Mae Gross, M.A., Assistant State 4-H Club Leader and Associate Professor 
in Extension Service
M artha E. Leighton, B.S., Assistant State 4-H Club Leader and Associate Professor 
in Extension Service 
Mary North, B.S., Extension Secretary in Home Economics
R E SID E N T  AND E X T E N SIO N  IN S T R U C T IO N , RESEA RCH
Flora Rose, M.A., D.Ped., D.Sc., Co-Founder, Former Director of the College, 
Professor of Home Economics Emeritus 
Mary Francis Henry, M.A., Professor of Home Economics Emeritus 
Annette J. W arner, Professor of Home Ecsnomics Emeritus
Mrs. Ruby Green Smith, Ph.D., Extension Professor in Home Economics Emeritus
Helen Monsch, M.A., Professor of Food and N utrition Emeritus
Flora T hurston, M.S., Professor of Home Economics Education Emeritus
Mrs. Jessie Austin Boys, M.S., Associate Professor of Food and N utrition Emeritus
Eleanore Adam, M.A., Instructor in Textiles and Clothing
Ann M cIntyre Aikin, Ph.D., Assistant Professor of Economics of the Household 
and Household Management 
Lucile Allen, Ph.D., Dean of Women 
Eleanor M. Anglin, A.M., Assistant, Counseling Service 
Dorothy Ann Arata, B.S., Assistant in Food and N utrition 
James H. Barrett, B.S., Instructor in Hotel Administration
Mary Louisa Barrett, M.A., Assistant Professor of Child Development and Family 
Relationships
Edyth E. Barry, M.A., Assistant Professor of Child Development and Family 
Relationships
Mrs. Jessie W. Bateman, M.S., Instructor in Home Economics Education and Co­
operating Teacher 
M argaret Bates, B.A., Fellow in School of N utrition 
Glenn H. Beyer, A.M., Professor of Housing and Design 
Gladys Marie Binns, A.B., Assistant in Institution Management 
Beulah Blackmore, B.S., Professor of Textiles and Clothing and Head of the 
Departm ent
Sara Elizabeth Blackwell, M.S., Assistant Professor of Home Economics Education 
G ertrude Genevieve Blaker, B.S., Assistant in  Institution Management 
Leona Jane Bledsoe, M.S., Assistant in Economics of the Household and Household 
Management
Helen Dorothy Boettcher, B.S., Assistant in Economics of the Household and 
Household Management 
M uriel Brasie, M.A., Associate Professor of Textiles and Clothing 
M argaret Jane Brennan, M.A., Instructor in Food and N utrition 
Alice Mary Briant, Ph.D., Associate Professor of Food and N utrition 
Urie Bronfenbrenner, Ph.D., Professor of Child Development and Family Relation­
ships
Mrs. Gladys Gelbach Brown, B.S., Assistant in Homemaking Apartments 
Mrs. Helen Dudley Bull, M.D., Professor of Child Development and Family Rela­
tionships
Mrs. Gladys Loraine Butt, M.A., Associate Professor of Textiles and Clothing 
Helen J. Cady, M.F.A., Assistant Professor of Housing and Design
Helen Canon, Ph.D., Professor of Economics of the Household and Household 
Management and Head of the Department 
Henry A. Carey, A.B., LL.B., Lecturer in Hotel Administration 
Agnes M arian Carlson, B.S., Assistant in Institution Management 
Mildred Carney, A.M., Associate Professor* oi Textiles and Clothing 
Kathryn Causey, M.F.S., Research Associate in School of Nutrition 
Charles E. Cladel, M.S., C.P.A., Associate Professor of Hotel Administration 
Mrs. R uth  Boies Comstock, M.A., Assistant Professor of Housing and Design 
L. Leola Cooper, M.A., Assistant Professor of Economics of the Household and 
Household Management 
Mrs. Ethelwyn G. Cornelius, M.S., Instructor in Home Economics Education 
John Courtney, M.S., Associate Professor of Hotel Administration 
Mrs. Dorothy Willey Cousens, M.S., Assistant Professor of Economics of the 
Household and Household Management 
Carolyn Hubbs Crawford, M.S., Assistant Professor of Home Economics Education 
Esther Crew, M.A., Assistant in Economics of the Household and Household 
Management
Ella Mary Cushman, M.S., Associate Professor of Economics of the Household and 
Household Management 
Kathleen Lucile Cutlar, M.S., Assistant Professor of Institution Management and 
Assistant Manager of the Cafeteria 
Robert H. Dalton, B.D., M.A., Professor of Child Development and Family R ela­
tionships and Head of the Department 
Mrs. Carol Dorothy Dayton, A.B., Assistant in Child Development and Family 
Relationships
R uth  Elinor Deacon, M.S., Instructor in Economics of the Household and House­
hold Management 
Mrs. Rachel D ubi, B.S., Assistant in Food and Nutrition 
•Mrs. Lola Tingley Dudgeon, M.S., Associate Professor of Food and N utrition 
Mildred Susan Dunn, M.S., Assistant Professor of Food and N utrition 
Margaret E. Elliott, M.S., Instructor in Home Economics Education and Co­
operating Teacher 
Joan M. Ellison, B.S., Assistant in School of Nutrition 
Myrtle Hazel Ericson, M.S., Assistant Professor of Food and N utrition 
Mrs. Dora W eatherby Erway, Associate Professor of Housing and Design 
•Jean Failing, Ph.D., Associate Professor of Home Economics and Student Coun­
selor
Harold Feldman, M.A., Instructor in Child Development and Family Relation­
ships
Faith Fenton, Ph.D., Professor of Food and Nutrition 
•M ary Elizabeth Ford, Ph.D., Associate Professor of Child Development and Family 
Relationships
fMrs. Grace Magee Foster, M.A., Associate Professor of Food and N utrition 
R uth Elizabeth Franklin, B.S., Assistant in School of N utrition 
Anson W right Gibson, M.S., Director of Resident Instruction and Professor of 
Personnel Administration, College of Agriculture 
Isobel Victoria Gibson, B.S., Assistant in Institution Management 
Mrs. Helen Hager Gifft, M.S., Lecturer in Food and N utrition and Hotel Admin­
istration
Ann Hadden, M.S., Instructor in Food and N utrition
Esther Kite Harris, Ph.D., Assistant Professor of Child Development and Family 
Relationships
'Sabbatic leave, first semester. ISabbatic leave, second semester.
Katharine Wyckoff Harris, M.A., Professor of Institution Management and Head 
of the Departm ent 
Mrs. Patricia Jackson Hathaway, B.S., Assistant in  Food and N utrition 
Hazel Marie Hauck, Ph.D., Professor of Food and N utrition 
Mrs. Mary Koll Heiner, M.S., Associ4fe -Professor of Economics of the Household 
and Household Management 
Ellen Elizabeth Hester, M.S., Instructor in Food and N utrition 
R uth  Ann Hodgson, B.S., Assistant in Food and N utrition
Mrs. Helen Paine Hoefer, M.S., Associate Professor of Home Economics Education 
Mary Virginia Howse, B.S., Assistant in Institution Management 
Lui Hsia, B.S., Assistant in Home Economics Education
M argaret Louise Humphrey, M.S., Associate Professor of Textiles and Clothing 
Theresa R uth  Humphreyville, M.A., Assistant Professor of Home Economics and 
Student Counselor 
Marcia R uth  Hutchins, B.S., Assistant in Food and N utrition 
fM argaret Hutchins, Ph.D., Professor of Home Economics Education and Head of 
the Departm ent
Frances Jensen, M.A., Assistant in Economics of the Household and Household 
Management
Frances Anne Johnston, Ph.D., Assistant Professor of Food and N utrition 
Charles Williams Jones, Ph.D., Dean of the Graduate School 
Elizabeth M arguerite Kaiser, B.A., Assistant in Institution M anagement 
Mrs. Nita C. Kendrick, B.S., Lecturer in Hotel Administration 
Dorothy Mary Klitzke, B.S., Assistant in Economics of the Household and House­
hold Management 
Paul J. Kruse, Ph.D., Professor of R ural Education 
Helen Lancaster, B.S., Assistant in Food and N utrition 
Gerald W illiam Lattin, M.S., Research Associate in Hotel Administration 
Vivian F. Lightbody, M.S., Research Associate in Food and N utrition 
Ruby M. Loper, B.S., Associate Professor of Housing and Design and Agricultural 
Engineering
Donald Lundberg, Ph.D., Assistant Professor of Hotel Administration 
Mary Elizabeth Lush, B.S., Fellow in Food and N utrition 
Clive Maine McCay, Ph.D., Professor of Animal N utrition 
Thelm a Josephine McMillan, M.S., Assistant in Food and N utrition 
Mrs. Elsie Frost McMurry, M.A., Associate Professor of Textiles and Clothing 
Sarah Lydia Manning, B.S., Assistant in Economics of the Household and House­
hold Management
Mrs. Peggy Schiffman Marcus, B.S., Assistant in Child Development and Family Relationships
Elizabeth Sears Marsh, B.S., Instructor in Child Development and Family R ela­tionships
Mrs. Nancy Kritser Masterman, M.S., Research Associate in School of N utrition 
T errell Benjamin Maxfield, B.S., C.P.A., Lecturer in  Hotel Administration 
Leonard Amby Maynard, Ph.D., D.Sc., Director of School of N utrition 
Howard Bagnall Meek, Ph.D., Professor of Hotel Adm inistration and Head of the 
Department
Mrs. Lois Farmer Meek, B.S., Lecturer in  Hotel Administration 
Nell Irene Mondy, M.A., Instructor in Food and N utrition
Aimee Nott Moore, M.A., Instructor in Institution Management and Assistant 
Manager of the Cafeteria 
Grace Evelyn Morin, M.A., Professor of Home Economics
t  Sabbatic leave, second semester.
Mrs. Edith Patterson Morrow, B.S., R.N., Lecturer in Child Development and 
Family Relationships 
Helen Emma Moser, M.A., Assistant Professor of Home Economics Education 
M artha Ann Myer, B.S., Assistant Manager of the Cafeteria
W illiam Irving Myers, Ph.D., Dean of the College of Agriculture and Professor of 
Farm Finance
■(■Marian Aleta Neidert, M.S., Associate Professor of Institution M anagement and 
Manager of the Cafeteria 
John Howard Nelson, M.S., Instructor in Hotel Administration 
Lois Elaine Nelson, B.S., Assistant in Textiles and Clothing 
Mrs. Francena Lounsbery Nolan, B.S., Assistant in Economics of the Household 
and Household Management 
Irene Patterson, M.S., Associate Professor of Home Economics Education 
Dorothy Ellen Peck, B.S., Assistant in Food and Nutrition
* Catherine Personius, Ph.D., Professor of Food and N utrition and Head of the 
Department, Coordinator of Research in Home Economics, Assistant Director 
of the Cornell University Agricultural Experiment Station 
Elizabeth Jane Peterson, M.A., Instructor in Home Economics and Student Coun­selor
Elna Christine Peterson, B.A., Assistant in Food and N utrition 
Marion Caroline Pfund, Ph.D., Professor of Food and Nutrition 
R uth  Elizabeth Pierce, B.S., Assistant in Economics of the Household and House­
hold Management 
Helen Leona Pilcher, B.S., Instructor in School of N utrition 
Edward Vanstone Pope, M.A., Assistant Professor of Child Development and 
Family Relationships 
Dorothy M. Proud, M.S., Associate Professor of Institution Management 
Mary Elizabeth Purchase, M.S., Instructor in Economics of the Household and 
Household Management 
Mrs. Jeanette Mann Read, A.M., Assistant Professor of Home Economics and 
Student Counselor
Mrs. Helen Johnston Recknagel, M.A., Assistant Professor of Hotel Administration 
Mrs. Marie Antoinette Reed, R.N., School Nurse, Child Development and Family 
Relationships
Katherine M. Reeves, M.A., Associate Professor of Child Development and Family 
Relationships
Ada Adams Renshaw, Instructor in Housing and Design 
Kathleen Rhodes, M.S., Assistant in Home Economics Education 
Helen L. Ripley, M.S., Assistant Professor of Institution Management 
Mrs. Charlotte Brenan Robinson, M.A., Associate Professor of Housing and Design 
Mrs. Lemo Dennis Rockwood, Ph.D., Professor of Child Development and Family Relationships
Mabel Alice Rollins, Ph.D., Associate Professor of Economics of the Household and 
Household M anagement 
Mrs. Nancy McNeal Roman, M.A., Professor of Housing and Design 
Mrs. Mary Shaw Ryan, Ph.D., Assistant Professor of Textiles and Clothing 
Mrs. R uth  W. Sanderson, B.S., Assistant in Home Economics Education 
Doretta M. Schlaphoff, M.S., Fellow in Food and N utrition 
Genevieve Scheier, B.S., Assistant in School of N utrition 
Dorcas Jane Schoppe, B.S., Assistant in Housing and Design 
R uth  Jean Scott, B.S., Associate Professor of Textiles and Clothing
tSabbatic leave, second semester.*Sabbatic leave, first semester.
Lillian Shaben, M.A., Associate Professor of Food and N utrition 
John Sherry, B.S., LL.B., Lecturer in Hotel Administration 
Thomas Silk, M.S., Assistant Professor of Hotel Administration 
Ora K. Singleton, M.A., Assistant Professor of Textiles and Clothing 
Russell Cook Smart, Ph.D., Associate Professor of Child Development and Family 
Relationships
Mrs. Helen Powell Smith, B.S., Associate Professor of Textiles and Clothing 
Frances Marion Spratt, B.S., Assistant in Textiles and Clothing 
Mrs. Helen Knott Staley, M.A., Assistant Professor of Textiles and Clothing 
Nancy Starbuck, M.A., Assistant, Counseling Service
Rose Elizabeth Steidl, B.S., Assistant in Economics of the Household and House­
hold M anagement 
•[■Grace Steininger, Ph.D., Professor of Food and N utrition 
M argaret Steinmetz, M.S., Instructor in Housing and Design 
Clara Juanita Straight, M.F.A., Instructor in Housing and Design 
Frederick H arry Stutz, Ph.D., Director of Summer Session 
Nelle Elizabeth Thompson, M.A., Assistant Professor of Food and N utrition 
Louis T oth , C.P.A., Assistant Professor of Hotel Administration 
Isabelle Elaine Trefethen, B.S., Assistant in Food and N utrition 
Allen H. T rem an, A.B., LL.B., Lecturer in Hotel Administration 
* Virginia T rue, M.F.A., Professor of Housing and Design and Head of the Depart­
ment
Maucealeene Anne Vandervort, B.S., Assistant in Food and N utrition 
Leonard J. van Lent, Lecturer in Hotel Administration 
Elizabeth Jean Vollmer, B.S., Instructor in Food and N utrition 
Mrs. Ethel Bushnell W aring, Ph.D., Professor of Child Development and Family 
Relationships
Mrs. Mary McCoy Wetzsteon, M.S., Assistant Professor of Textiles and Clothing 
Mary Vivian W hite, M.S., Instructor in Textiles and Clothing 
•[•Mabel Wilkerson, Ph.B., Associate Professor of Housing and Design 
Mrs. Lucille Johnson Williamson, Ph.D., Associate Professor of Economics of the 
Household and Household M anagement 
Andrew Leon Winsor, Ph.D., Director of the School of Education 
Marion A. Wood, M.S., Assistant Professor of Institution M anagement 
Mary B. Wood, M.S., Assistant Professor of Food M arketing 
Therese Elizabeth Wood, M.A., Assistant Professor of Food and N utrition 
Asahel Davis Woodruff, Ph.D., Associate Professor of R ural Education 
Florence E. W right, M.S., Associate Professor of Housing and Design 
M artha Josephine W right, B.S., Assistant in  Housing and Design 
Chuan-huan W u, B.S., Assistant in Food and N utrition
M argaret Wylie, Ph.D., Professor of Child Development and Family Relationships 
•Charlotte Young, Ph.D., Associate Professor of Medical N utrition 
Frances Young, M.A., Instructor in Textiles and Clothing
*Sabbatic leave, first semester, f  Sabbatic leave, second semester.
General Information
M A R T H A  VAN RENSSELAER HA LL
T h e  New York State College of Hom e Economics is housed in  
M artha Van Rensselaer H all, nam ed for the founder of home econom­
ics education at Cornell. T his building, which was dedicated in  1934, 
is on the upper terrace of the Cornell University campus.
Offices of adm inistration , extension, and resident staff, an aud ito rium  
seating about 600 persons, staff and studen t lounges, a good-sized li­
brary, classrooms and laboratories are located here. Each of the seven 
departm ents of instruction has its particu lar section of offices and 
classrooms. T he  D epartm ent of H otel A dm inistration has quarters also 
in M artha Van Rensselaer H all, b u t will move to its own building, 
S tatler H all, as soon as th a t is completed.
T h e  D epartm ent of Child Developm ent and Fam ily Relationships is 
located on the ground floor of a wing to the northeast of the building. 
H ere are housed the departm ent offices of resident and extension 
personnel, as well as laboratories, including a nursery school.
T h e  H om em aking A partm ents are located above the Nursery School, 
on the second and th ird  floors. T hese are fully-equipped residence 
apartm ents.
O n the fourth  floor of this wing are the offices of the D epartm ent of 
Hom e Economics Education.
T h e  D epartm ent of Economics of the H ousehold and  H ousehold 
M anagem ent is located in  the east wing of the m ain section of the 
building. Classrooms, work rooms for research, and staff offices are 
included on the first floor. O n the ground floor are offices and labora­
tories where staff, students, home dem onstration agents, and  hom e­
makers study hom e m anagem ent. In  these laboratories tem porary walls 
are used to form  rooms of various sizes and shapes, and easily movable 
equipm ent makes it possible to set up  actual work centers for study.
T h e  rooms of the D epartm ent of Food and N u tritio n  are on the 
second, th ird, and fourth  floors of the west wing. These include labo­
ratories for the study of nu trition , food preparation  and  science in 
relation to food, and  research.
T he  D epartm ent of Housing and  Design is located in  the east wing 
on the th ird  and  fourth  floors and  includes laboratories for house
plann ing  and furnishing, studios for work in  color, design, and h an d i­
crafts.
A small a rt gallery and lecture room  has exhibitions of curren t in ­
terest, and m aintains a L ending L ibrary of Pictures. Students may ren t 
these pictures by the semester to use in  their rooms.
T h e  D epartm ent of Institu tion  M anagem ent occupies m uch of the 
lower part of the west wing of M artha V an Rensselaer H all. T h e  cafe­
teria  d in ing  rooms, the tea room  called the G reen Room , and  the 
kitchens provide the teaching laboratories for the departm ent.
T h e  D epartm ent of Textiles and C lothing occupies the second floor 
of the east wing. T here  are six laboratories, two work rooms, and  staff ' 
offices. One large laboratory w ith  a stage may be converted in to  a 
small aud ito rium  th a t seats about 150 persons, and  may be used for 
dem onstrations, assemblies, and  o ther class activities.
T H E  CO LLEG E LIBRA RY
T h e  library of the College of Hom e Economics is located on the 
first floor of the east w ing of the building. Its facilities include app rox i­
m ately 18,000 books and  bound  periodicals, and  a large num ber of 
bulletins, reports, and governm ent docum ents in  un bo un d  form. A bout 
270 periodicals are regularly received and  filed.
Most of the books are on open shelves, and  may be used freely and 
borrow ed for two-week intervals for hom e use. C ertain books, on 
reserve a t the request of instructors, may be borrow ed for overnight 
or week-end use only. T h e  library resources of the college are aug­
m ented by the holdings of the general library  of the University, and 
by o ther college libraries on the campus, a to ta l of m ore than  one 
m illion volumes.
Statements of regulations regarding its use are  issued by the library, 
and  a handbook contain ing detailed in fo rm ation on hours of service, 
loan regulations, fines, location of library m aterials, and  suggestions on 
the use of the library, has been prepared  for the convenience of 
students.
H O T E L  A D M IN IS T R A T IO N
In  1922, a t the request and  w ith  the financial aid  of the Am erican 
H otel Association, a D epartm ent in  H otel A dm inistra tion  was organ­
ized in  the University in  w hat was then the School of H om e Economics. 
W hile this departm ent is un der the adm inistration  of the College of 
H om e Economics, i t  is m ain tained  on funds n o t derived from  state 
appropriations. T h e  requirem ents w ith regard to tu ition , curriculum , 
and  other items are necessarily different from  those for o ther students 
in  the College. A separate p rin ted  announcem ent may be ob tained by 
w riting to Professor H . B. Meek, M artha Van Rensselaer H all, Ithaca, 
New York.
GENERAL IN FO R M A T IO N 11
HO M E ECONOM ICS: ITS D EV ELO PM EN T A T  CO R N ELL 
T he  first colleges opened to women in  Am erica were p lanned to 
give educational opportunities equal to those for m en, and the courses 
of study were com parable to those in  the m en’s colleges. As tim e went 
on, educational leaders realized a need for a type of education suited 
m ore particularly to women. Since the hom e was conceived as the 
specific field of wom en’s activities, courses were in troduced to train  
women for their responsible tasks of hom emaking.
Hom e economics as a branch of education at Cornell began in  1900. 
I t  was established as a departm ent in the New York State College of 
A griculture in 1908, and was housed in a bu ild ing  of its own in 1910. 
In  1919 the departm ent became a School of Hom e Economics, and in 
1925, by legislative action, it became a College. I t  is now the fourth  
largest of the colleges in  the University. L inked w ith  the resident in ­
struction and the research is the extension service, which reaches in to 
homes and com m unities th roughou t the State.
In  the early stages of its developm ent, education in home economics 
consisted largely of teaching the efficient perform ance of household 
skills. E ducation in  this field has broadened its scope as w om an’s status 
in  society has changed, vocational opportunities have opened, and 
women have become voting citizens in  the com m unity as well as hom e­
makers. T oday the New York State College of Hom e Economics aims 
to prepare its students to be no t only in telligent homemakers b u t also 
in telligent citizens and  contributors in  the w orld of work.
Courses in  Hom e Economics deal w ith the effective feeding and 
clothing, and housing of the family; the care and guidance of children; 
the family relationships; the grow th of artistic sense and taste that 
brings beauty in to  the home in m any ways, add ing to the contentm ent 
and serenity of the family; the organization and ru n n in g  of the home 
on a sound economic, social, and hygienic basis; and the care and use 
of equipm ent.
T here  are seven departm ents in  the college: Child Developm ent and 
Family Relationships; Economics of the H ousehold and H ousehold 
M anagem ent; Food and N utrition ; Hom e Economics Education; 
Hom e Economics Journalism ; H ousing and Design; Institu tion  M an­
agement; Textiles and Clothing. Effort is made to so in terrelate the 
work of the departm ents that students th ink of them  not as isolated 
divisions bu t ra ther as different aspects of the to tal program  of home- 
m aking education. In addition to these, courses are offered in the 
H om em aking Apartm ents, and  in  O rientation .
Many courses in  o ther colleges of the University are closely related 
to those in Hom e Economics. T h is College, as part of a University, 
gives students the opportunity  to elect courses in many fields. O f the 
120 credit hours required  for a degree, one-fourth are devoted to basic
courses in  the biological, physical, and  social sciences; at least one- 
th ird  to courses in  hom e economics; and  about one-third to elective 
courses in  the various colleges of the University. English and  Physical 
E ducation are required  of all students.
THE UNDERGRADUATE PROGRAM 
OBJECTIV ES
T h e  aim  today of the College of H om e Economics in  its resident 
undergraduate program  is to guide each studen t in  the use of educa­
tional opportunities m ade available by the College, the University, and 
the com m unity, tow ard effective function ing  (1) in  her individual 
living and  as a m em ber of society as a whole; (2) in  hom em aking; and, 
in  the case of a m ajority  of students, (3) in  a vocation o ther th an  th a t 
of hom em aking to which hom e economics has a m ajor con tribu tion  to 
make. I t  is recognized th a t in  certain  of the vocations prepara tion  may 
n o t be complete b u t may be of pre-vocational na tu re  only.
T h ere  are certain  qualities of feeling, thought, and  action which 
should perm eate all of living and  which should, therefore, be included 
in  the aims of education. Students should become increasingly able to 
th ink  clearly and constructively, to express themselves clearly, concise­
ly, and  accurately, to weigh values, and  to attack and  solve problems. 
T hey should be able to m ake and  to be responsible for th e ir own de­
cisions, to take initiative, to assume leadership, and  to carry responsi­
bility. W ith  these qualities m ust be the disposition to use them  w ith 
social sensitiveness and  refinem ent of feeling to sustain and  develop 
the dem ocratic way of life in  its largest sense. T h is should enable stu­
dents to m eet changing conditions and  situations in  such a way that 
they will continue to grow in to  living th a t is increasingly in telligent 
and hum ane.
For effective function ing in  all phases of living a girl should be able 
to understand herself and to cultivate wholesome relationships w ith 
o ther people; to accept herself and  others, to th in k  w ith  and  live co­
operatively w ith others for common ends; to m ain ta in  her own physical 
and m ental health  at a high level; to assume responsibilities of citizen­
ship in  a democracy and  to take an  in telligen t and  active p a rt in  com­
m unity  life and in  the solution of ou r social and  economic problem s; 
to acquire a stim ulating  and function ing philosophy of life and to keep 
a balance of interests and  activities th a t is satisfying and  constructive; 
to cultivate religious living th a t is m eaningful and  effective; to develop 
a capacity for enriching her own life and  the lives of others; to develop 
an  appreciation of our social heritage and  of the significant though t 
and social forces of our time; to sense and to add to beauty in  every 
phase of daily living.
In  hom em aking she should be able, in  addition , to deal successfully 
w ith those experiences which make up  family life, and  to use all the 
resources at her com m and for the welfare of the family and  of its 
individual members.
In  a vocation she should be able to find and to give satisfaction; to 
understand the technical aspects of her work and  to assume responsi­
bility; to understand the dem ands of the job, the conditions of work, 
and the place of the job in  its social and economic setting.
T H E  S T U D E N T ’S PR O G R A M
‘ Program ” is in terpreted  by the College to include all of the activi- 
ties-academ ic, personal, social, and v o ca tio n a l-to  which the student 
gives interest and time, and  is thought of as the means through which 
each will achieve educational, personal, and social developm ent during  
the college years.
T hrou gh  the Counseling Service (see page 14) the College attem pts 
to help each student plan her program  in  accordance w ith the college 
objectives for undergraduate students and  her individual needs and 
interests.
As a basis for bu ild ing  a balanced program , the average schedule 
of courses should approxim ate 15 credit hours each term  exclusive 
of physical education. D uring the several terms, however, either m ore 
or fewer hours may be taken depending upon the courses selected and 
upon the ability and to tal program  of the individual. A student may 
take up  to 18 hours in  a given term  b u t is no t perm itted  to carry more 
than  that unless her average for the preceding term  is 80 or above. 
Students earning any considerable part of their college expenses may 
find it desirable to reduce the schedule of courses to less than 15 credit hours a term.
Students who enter the College of Hom e Economics should consider 
the first four semesters largely as offering a foundation  in  hom e eco­
nomics and general education and an opportunity  to explore their 
vocational interests, the last four semesters as offering increased breadth  
of train ing as well as m ore specific focus on a chosen field.
T he  hom em aking core is a part of the graduation  requirem ent, 
(see pages 45 and 47-69). T h e  subject-m atter of the core is distributed 
among the following departm ents of the College: Child Developm ent 
and Fam ily Relationships, Economics of the H ousehold and H ousehold 
M anagm ent, Food and N u trition , H ousing and Design, Textiles and Clothing.
Freshmen are urged  to consider carefully w hat they wish especially 
to accomplish through the college experience and the ways in  which 
the college program  as a whole may con tribu te to this. G uidance on 
schedule of courses and on program  is given to freshm en in  the summer 
preceding entrance and  du ring  O rien tation  Week.
COUNSELING SERVICE
A student counseling service is m ain tained in  the College to foster 
the m axim um  grow th and developm ent of the studen t in  m atters 
relating  to personal and educational adjustm ent and  to vocational 
choice. T h e  counseling service also functions as a coord inating  agency 
between staff and students in  m atters of educational procedure and 
curriculum . T h e  class counselors, together w ith the D ean of the Col­
lege, are responsible for the selection of undergraduate students.
T h e  counseling staff is composed of the Class Counselors, the Place­
m ent Secretary, and  the Assistant Placem ent Secretary. T h e  program  
of the counseling service is carried on through individual conferences 
and  group meetings.
O rien tation  W eek and the O rien ta tion  course, directed by the coun­
seling staff, are designed to help  the studen t adjust herself to the college 
environm ent, to become acquain ted  w ith  the educational experiences 
which the University offers, w ith Hom e Economics vocational op po r­
tunities, and to plan for her college years.
Vocational m eetings open to all students in  the College are held at 
intervals th roughou t the year un der the auspices of the Placem ent 
Office and a student com m ittee. Members of the staff and outside speak­
ers discuss fields of work and qualifications for them, the desirability 
of work experience while in  college and du ring  the sum m er and the 
opportunities for it. M eetings are held w ith  seniors to help  them  with 
such m atters as the techniques of m aking applications, letter-w riting, 
and interviewing.
PL A C EM EN T SERVICE
T h e  Placem ent Office, a division of the College Secretary’s Office and 
the Counseling Service, is responsible for the program  of after-college 
placem ent of seniors, graduate students, and  alum nae, w ith the excep­
tion of those who enter the field of secondary-school teaching. T h e  
work w ith the la tter group is centralized in  the Educational Placem ent 
Bureau in the School of Education. T h e  P lacem ent Office also sponsors 
a program  of sum m er em ploym ent for undergraduates.
Students are encouraged to have sum m er jobs in order to see condi­
tions of work at first hand  and to increase their knowledge of vocations. 
T h e  Placem ent Secretaries give help in  m aking contacts for sum m er 
work. T hey  also hold follow-up conferences to discuss the studen t’s ex­
periences w ith her and to help her relate them  to her total program  
of vocational planning.
Seniors and graduate students are urged to prepare m aterials for 
credentials and confer w ith the Placem ent Secretaries early in the 
senior year regarding their vocational plans.
Vocational counsel and placem ent of alum nae is carried on through-
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out the year, since many requests received in  the placem ent office are 
for experienced workers. T he  inform ation gleaned from  contacts with 
employers and from field work done by the Placem ent Secretaries is 
valuable to the college program  of vocational guidance.
P rin ted  and  m im eographed m aterial about specific vocational oppor­
tunities is continually collected and m ade available th rough the voca­
tional files in  the Placem ent Office. These are open files for student and 
faculty use. A m onthly bu lletin  is issued by the P lacem ent Office de­
scribing opportunities foT which employers have requested candidates.
VOCATIONAL OPPORTUNITIES
Graduates of a College of Hom e Economics have basic preparation  
for a variety of occupations. A study m ade in  the Placem ent Office in  
December 1948 showed 36 separate fields of work in which graduates 
of the College engaged.
Students interested in  teaching may prepare to m eet the state cer­
tification requirem ents for teaching home economics in  Secondary 
Schools, using their skills and im agination to present to students the 
many-faceted areas of hom e living. T he  Hom e D em onstration Agent 
and the 4-H C lub Agent, employed by state extension services, also 
teach, b u t their classroom is a home or com m unity center. C h ildren’s 
homes, Nursery Schools, and recreation centers, serve the young child 
and his parents and need home economics graduates as teachers to help 
children grow in to  healthy happy persons. Excellent opportunities 
exist in  the G irl Scouts, Campfire Girls, and Y.W.C.A. programs 
throughout the country for group work with adolescents and young 
adults.
T he  hom e economist in  business is employed to prom ote and sell 
merchandise and service. T o  do this she tests products, creates new uses 
for products already on the m arket, dem onstrates, lectures, teaches, 
writes, and does research. Hom e Economics departm ents are established 
in advertising agencies, w ith equipm ent and food m anufacturers, as 
well as in  u tility  companies. P attern  concerns, m ail order houses, tex­
tile and garm ent m anufacturers, retail stores, also are interested in  the 
home economics graduate.
Careers in institu tion  m anagem ent require m anagerial ability in 
serving attractive, health fu l meals and in  effectively directing a staff 
of workers. Colleges, schools, restaurants, tea rooms, hospitals, and 
industrial food services, all employ m any home-economics-trained 
women.
More and more, com m unity agencies are using the home econom ist’s 
special train ing to strengthen family relationships, m anagem ent prac­
tices, and im prove living conditions of the family. O pportunities for 
service are found with Councils of Social Agencies, Fam ily W elfare
Societies, R ed Cross, and Settlements. T h e  graduate tra ined  in  N u tri­
tion will find herself help ing people a t any incom e level to secure 
adequate diets, th rough such channels as national, state, and  local 
health  agencies, industria l plants, and public  schools.
T h e  research worker in  hom e economics may be concerned w ith any 
aspect of the field. Research program s are being conducted a t un iver­
sities, w ith  business concerns, industry, and  governm ent. H om e econo­
mists w ith w riting  ability are in  dem and by magazines, newspapers, 
business concerns, and university in form ation services to produce m a­
terial which will help  homemakers.
VOCATIONAL PREPARATION
Students should consult the Class Counselor and  the Placem ent 
Secretaries for detailed inform ation regarding qualifications and  oc­
cupational opportunities in various fields. Several fields of work, such 
as extension, secondary school teaching, hospital foods work, have 
definite preparation  requirem ents. Some of these are discussed in  the 
following pages. In  all vocations m uch m ust be learned on the job  
itself. Students who are fairly clear on their vocational aims can 
strengthen their p reparation  through related  courses. Counselors work 
closely w ith students to help  them  plan  to include in  their programs 
courses and supplem entary work experiences in  line w ith  their voca­
tional interests.
E X TE N SIO N  T E A C H IN G
T h e  State Extension Service, in  cooperation w ith the U nited  States 
D epartm ent of A griculture and the county extension associations, 
offers Hom e Economics education to the families of the state in  their 
hom e communities.
Hom e D em onstration work gives hom emakers of the state an oppor­
tunity  to study and  practice hom e economics a t home. T h e  program  is 
developed cooperatively by hom emakers and  the extension staff. T each­
ing by county and city Hom e D em onstration Agents, by tra ined  local 
leaders, and by members of the faculty of the Extension Service from  
the State Colleges, is carried on th rough lectures, dem onstrations, tra in ­
ing schools, conferences, radio talks, new spaper articles, service letters, 
and exhibits.
In  4-H C lub work, the boy or girl who enrolls agrees to carry on an 
educational project directed by a vo lunteer local leader. Local leaders 
are tra ined  and  supervised by 4-H Club agents and  members of the 
extension faculty of the State Colleges. T h e  program  is prom oted by 
radio programs, news releases, exhibits, tours, camps, and dem onstra­
tion, field and  achievem ent days.
Openings in  the field of extension teaching include the county posi-
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tions of hom e dem onstration agents, 4-H club agents, associates and 
assistants; the state positions of specialists w orking in  the various 
subject-m atter fields, and adm inistration . Positions as specialists and 
adm inistrators require graduate training.
Students wishing to qualify for county positions m ust complete satis­
factorily the four-year course in  H om e Economics. T here  is a recom ­
m ended curriculum  for students preparing  for extension work. In  
addition to Hom e Economics courses the curriculum  suggests courses 
in sociology, psychology, m ethods of teaching, extension education, 
recreational leadership, public speaking, and journalism .
Students should also p lan  for sum m er experience. O pportunities are 
offered for apprenticeship in bo th  the Hom e D em onstration and 4-H 
Club divisions of Extension. Students may get inform ation from  either 
the office of the State Leader of Hom e D em onstration Agents, in 
M artha Van Rensselaer H all, or from the State 4-H Club Office, in 
Roberts Hall.
T E A C H IN G  OF H O M E ECONOM ICS 
IN  SECONDARY SCHOOLS 
By action of the New York State Board of Regents in  M arch 1939, 
those persons preparing to teach academic subjects m ust offer five years 
of pre-service preparation  if they enter service after December 31, 1942. 
At the present tim e the State E ducation D epartm ent requires only 
four years of pre-service preparation  for those p lann ing  to teach home 
economics. Those w ith four years of tra in ing  and a Bachelor’s degree 
will be granted a provisional certificate valid for ten years, w ith renewal 
upon presentation of evidence of having com pleted an additional year 
of advanced study.*
T h e  studen t’s program  includes:
a. Pre-professional and professional courses required  for certi­
fication.
b. Hom e Economics subject m atter required  by the State Educa­
tion D epartm ent for certification.
c. Courses required  by the College of Hom e Economics for a 
B.S. degree. (See pages 44-45).
d. Electives.
G E N E R A L  P A T T E R N  O F  P R E -P R O F E S S IO N A L  A N D  P R O F E S S IO N A L  
C O U R S E S  F O R  T H E  F O U R -  A N D  F IV E -Y E A R  P R O G R A M S  
F O R  T E A C H E R  C E R T I F I C A T I O N
PRE-PROFESSIONAL STUDIES Credit hours
rreshman year
Sociology ..................................................................................................  g
(Freshman or sophomore year)
*For information regarding a fifth year of pre-service preparation leading to the degree of daster of Education, see Announcement of School of Education.
Sophomore year
Hum an Growth and Development............................................................................  6
PROFESSIONAL STUDIES  
Junior year
Educational Psychology ................................................................................................. 3
Social Foundation of Education..................................................................................... 3
Senior year
T he Art of Teaching .....................................................................................................  10
25
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This should include applied chemistry, applied physics, bacteriology, and physi- 
ology.
H O M E  E C O N O M IC S S U B J E C T -M A T T E R  R E Q U I R E M E N T  
FO R  T H E  F O U R -Y E A R  P R O G R A M
In  the m ajority of school systems instructors in  hom e economics 
teach all phases of hom emaking. Even in  those schools in  which home- 
m aking is departm entalized it is desirable th a t each teacher have a 
broad view of the entire field. T o  help achieve this, the following 
subject m atter is required  by the State E ducation D epartm ent. Most 
students will find it necessary to take m ore credit hours in  each area 
than  are here indicated in  order to cover the subject-m atter require­
ment. Credit hours
Family Relationships and Child Study ....................................................................  8-12
Part of the work in family relationships may be covered through sociol­
ogy courses in T he Family. Part should be taken in home economics.
Child study may include work in child psychology, and should also 
include observation of child behavior and guidance in a nursery 
school, and some participation in work with children through a n u r­
sery school, play group, or in homes.
Health in the Home and Community and Home N ursing.................................  2-4
This should include study of home and community hygiene, first aid, 
and emergencies in the care of the sick at home.
Household M anagement and Economics of the H ousehold................................  8-12
Study in this field should be concerned with management and economic 
principles as they apply in the home. Consideration should be given 
to the management of the house with relation to family living. Some 
experience in practical problems should be included. I t  is also desir­
able to develop that phase of managerial ability involved in the in ter­
relationships in the home and the community.
N utrition and Food Preparation..............................................................................  10-14
This should include nutrition for all ages and, in the main, for the 
healthy person. I t  should include the science of food preparation, food 
buying, storage, kitchen planning, family meals, and the food budget.
Art and Home Furnishing..........................................................................................  8-10
This may include courses in applied art, or art principles, or design and 
color, or other types of courses which include fundam ental principles
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of art, or various kinds of courses in  applied art such as home crafts.
T he work in  furnishing and house planning should emphasize fu r­
nishing in relation to family living.
Clothing and related subjects (design, textiles, construction).............................  10-16
This should include an understanding of the essentials of personal 
grooming, care of clothing, the personal wardrobe, clothing for the 
family, the clothing budget, the construction of clothing, and the de­
sign of costumes. T he textiles study should include textiles used in 
clothing and home furnishings.
46-68
SELEC TIO N  OF STU D EN TS FO R  
PROFESSIONAL T R A IN IN G  IN  FOO D AND N U T R IT IO N  
AND IN S T IT U T IO N  M A N A G EM EN T
T h e  to tal record of each student an ticipating  professional placem ent 
in  the areas of Food and N u tritio n  or In stitu tion  M anagem ent is re­
viewed at the end of the sophomore year by a com m ittee composed of 
the studen t’s counselor and representatives from  the departm ents of 
Food and N u tritio n  and Institu tion  M anagem ent. T h e  purpose of the 
review is to secure a sound basis for advising the studen t as to the 
desirability of p lann ing  to undertake professional work in these areas. 
Consideration is given to the s tuden t’s scholarship, to her experience, 
including in-college and sum m er work experience, and to her health  
and adaptability.
At the end of the ju n io r year the to tal record of each student is 
again reviewed in  order to fu rther advise the studen t and to approve 
or refuse admission to the following professional courses: Institu tion  
M anagem ent 320, Food and N u trition  310 and 330, and to Food and 
N u trition  305 and 320 if th a t is necessitated by heavy registration.
IN S T IT U T IO N  M A N A G EM EN T 
T h e  D epartm ent of Institu tion  M anagem ent offers vocational tra in ­
ing for such positions in  the field as are ou tlined on page 15. T h e  back­
ground of preparation  varies somewhat depending on which interest 
the student wishes to pursue, w hether m anagerial dietetics in  hospitals 
or other institutions, or commercial food service.
For all students in  Institu tion  M anagem ent, courses in  the follow­
ing areas are im portant: o rien tation  in  in stitu tion  food service, organi­
zation and adm inistration procedures, the selection, care, preparation , 
and service of food in  quantity , m enu-planning, personnel m anage­
ment, accounting and food control, financial m anagem ent and  budget­
ing, kitchen planning, and the selection and care of in stitu tion  equ ip­
m ent and furnishings. Courses in  food, nu trition , m anagem ent, eco­
nomics, teaching methods, applied psychology, and labor m anagem ent 
are closely allied to the work of the food adm inistrator or dietitian . 
Students whose interest is particularly  in  the commercial field will
find in  add ition  th a t courses in  business adm inistration  are helpful. 
Some skill in  typing and  stenography is desirable.
A sum m er practice requirem ent m ust be m et by students who plan  
to seek positions, such as commercial, industrial, and  o ther in stitu tion ­
al food services in  the field of In s titu tio n  M anagem ent. T h is  will entail 
full-time em ploym ent on an  approved job  d u ring  one sum m er period 
of no t less than  six weeks, preferably in  the sum m er betw een the ju n io r 
and senior years. Contacts for positions are m ade th rough the Place­
m ent Secretary although the College does n o t guaran tee placem ent. 
Students are expected to present a w ritten  repo rt to the D epartm ent of 
In stitu tion  M anagem ent.
PO ST-G RA D U A TE IN T E R N E S H IP  T R A IN IN G  
IN  D IE T E T IC S
For m any positions a post-graduate in terneship  is required . For 
those who wish to be hospital d ietitians a hospital in terneship  is 
necessary. C ertain centers have been approved by the Am erican D ietet­
ics Association to give interneships and  train ing. Some provide tra in ing  
in  food service adm inistration in  institu tions o ther than  hospitals, in ­
cluding residence halls, industrial and  school cafeterias, some in  food 
clinic work, and  some in  hospital dietetics. A list of these centers as 
p rin ted  by the Am erican Dietetics Association is available in  the Place­
m ent Office. T hese courses are o rdinarily  ten  to twelve m onths in  
length.
T h e  American Dietetics Association has ou tlined  the following pro­
gram  as prerequisite to admission to approved post-graduate in terne­
ship training:
Subjects M inim um Hours Subjects M inim um Hours
Chemistry ...........................................  12 Foods ......................................  6
T o  include: T o include:
General Inorganic Food selection and preparation
Organic Meal planning and service
Biochemistry N utrition and Dietetics.................... 6
Biology .................................................  6 T o  include at least two of the
T o include: following:
Hum an Physiology Diet in disease (for students
Bacteriology entering hospital and food
Social Sciences ...................................  9 clinic courses)
To include two of the following: Normal N utrition (general)
Psychology Advanced N utrition
Sociology Institution Economics ......................  6
Economics To include:
Education ...........................................  3 Organization and management
T o include one of the following: Quantity cookery
Educational Psychology 
Methods of Teaching 
Principles of Education
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PO ST-G RA D U A TE A P P R E N T IC E  T R A IN IN G  
IN  CO M M ERCIA L FOO D SERVICE
T he N ational R estaurant Association has m ade it possible for grad­
uates from  accredited colleges and  universities to receive specialized 
train ing in  commercial food service operation. A pprentice courses ex­
tending over ten m onths are offered by cooperating m em ber restau­
rants.
T h e  N ational R estaurant Association requires the following qu ali­
fications for graduate students in  In stitu tion  M anagem ent m aking 
application for apprenticeship tra in ing  in  accredited restaurants:
1. A B.S. degree with a major in institution management from an accredited 
college or university where the curriculum  meets the standard of preparation 
required by the National R estaurant Association for this training.
2. Above average grades.
3. Demonstrated qualities of leadership in school.
4. A pleasing personality, good health, good appearance, poise, confidence, good
voice, emotional stability, and good character.
5. A genuine interest in high-standard food in commercial restaurants and en­
thusiasm for the work.
6. Ability to work well with different types of people.
7. Executive potentialities — ability to take responsibility and to plan and direct
work for others.
8. Ability to work well with one’s hands.
9. Demonstrated ap titude and judgm ent in evaluating details and in making 
decisions.
10. Ability in mathematics — accuracy and understanding of cost report.
T he  National Restaurant Association  has ou tlined  the following 
program  of courses as prerequisite to admission to apprentice tra in ing  
courses:
Subjects Hours
Chemistry .......................................  10-15
Biology   6 - 8
T o include:
Hum an Physiology 
Bacteriology 
Psychology .....................................  6
To include:
Personnel M anagement
Economics .......................................  3—6
Education .......................................  3 - 6
W ith emphasis on 
Methods of Teaching
A F F IL IA T IO N  W IT H  T H E  M E R R ILL-PA LM ER  SCH OOL
T h e  College carries an affiliation w ith the M errill-Palm er School in  
Detroit. Students interested in  various phases of child developm ent, 
parent education, social service work, extension, secondary school, or
Subjects Hours
Foods ...............................................  8
To include:
Food Selection and Preparation 
M enu Planning and Service 
Experimental Cookery
N utrition and Dietetics...............  6
Institutional M anagem ent  12-15
T o include:
Quantity Cookery 
Organization and Management 
Institutional Accounting
other teaching, or n u tr itio n  may apply and  be selected to study there 
du ring  one term  of the senior year. Selection is on the basis of scholar­
ship (which should be above average), sincerity of interest, and readi­
ness for intensive work. A pplication should be m ade th rough  the 
Secretary of the College of Hom e Economics by M arch 1 in  the year 
preceding attendance. Students receive full credit at C ornell for courses 
taken at the M errill-Palm er School.
Senior students will register in  the U niversity in absentia  and  be 
required  to pay a fee of $12.50 to b ind  their registration at the U n i­
versity du ring  the period of absence. Students who ho ld  state cash 
scholarships cannot be granted  them  du ring  the period of absence b u t 
may apply to the Secretary of the College for recom m endation that 
tu ition  at the M errill-Palm er School be waived. An out-of-state student 
pays no tu ition  at Cornell du ring  the term  she is in D etroit.
A lim ited  num ber of graduate assistantships are available each year 
for work at the School. Students interested in  these should consult the 
M errill-Palm er catalogue and should leave their names at the office of 
the Placem ent Secretary of the College of H om e Economics by M arch 
1. M errill-Palm er graduate credits may be counted toward the m aster’s 
degree at various affiliated colleges, and tow ard a doctor’s degree at 
Cornell.
SCH OOL OF N U T R IT IO N
T h e  School of N u trition  was established at Cornell U niversity in 
1941 to in tegrate the tra in ing  provided on the campus in  nu trition , in 
supporting  courses in the physical and biological sciences, and in  other 
related  fields, and  to expand this train ing. T h e  School offers oppor­
tunity  for study in  several fields including hum an n u tritio n  and food 
technology. Its curriculum  provides for the tra in ing  of n u tr itio n  teach­
ers and research workers, nu trition ists in  public  agencies and in  insti­
tu tional work, and  personnel for laboratory work in  food preparation  
and processing.
T o  be adm itted  to the School the applican t m ust ho ld  a bachelor’s 
degree from  a college or university of recognized standing, except th a t 
admission is open to Cornell undergraduates who can otherwise qualify 
at the end of their th ird  year and for whom  a com bined curriculum  
can be p lanned which will enable them  to receive the bachelor’s degree 
in  their college and  sim ultaneously com plete the first year’s work of the 
School. T h e  applicant m ust have a definite professional interest in  the 
field of food and nu trition .
For detailed inform ation concerning admission to the School of 
N u trition  and the courses of study to be followed du ring  the first three 
years of college work preparatory  to entrance in  the School, see the 
Announcem ent of the School of Nutrit ion .
T H E  C O R N ELL UN IV ERSITY -N EW  YORK H O SPIT A L  
SCH OOL OF N U R SIN G
A com bined course taken partly  at the University in  Ithaca and part­
ly at the Cornell University-New York H ospital School of N ursing in 
New York City leads to the degree of Bachelor of Science in  Nursing.
Students wishing also the degree of Bachelor of Science in Hom e 
Economics may receive credit tow ard that degree for certain courses 
taken at the School of Nursing, and  will re tu rn  to Ithaca for add itional 
study after com pleting their work at the hospital.
Inform ation regarding such a com bination of work in the two 
schools may be obtained from  the class counselors. A nnouncem ent of 
the Cornell University-New York H ospital School of N ursing may be 
ob tained by w riting Miss V irginia D unbar, Dean of the School of 
Nursing, 525 East 68th Street, New York 21, N. Y.
STUDENT ACTIVITIES
Student activities are a valuable supplem ent to the course of study. 
T he student is encouraged to take part in them  in reasonable propor­
tion to her academic studies, and to her rem unerative work, should 
she be earning part of her expenses.
Many university activities are open to women, and com petition or 
try-out periods are held a t various times du ring  the year. T h e  office 
of the University Deans of Students in the A dm inistration B uild­
ing m aintains a social calendar, and a file of inform ation about each 
organization on the campus, which is open for student use.
For the students in terested in  music there are the Sage Chapel Choir, 
the Glee Club, and the University Orchestra and the Concert Band. 
T h e  Cornell D ram atic Club, and Kermis, the dram atic club on the 
agricultural campus, offer opportunities to work on costumes, make-up, 
and properties, as well as acting. Octagon Club is also for students in ­
terested in dramatics. T h e  Cornell Countryman, the Cornell Daily 
Sun, and the W idow  are publications th a t give experience in  business 
managem ent, art, and  w riting. Experience is also gained on the Cor- 
nellian. T h e  W om en’s Debate C lub and the Cornell Debate Associ­
ation are open to those interested in public speaking. T h e  Cornell 
Radio G uild offers experience to a num ber of students.
T he  Cornell U nited  Religious W ork offers com m unity service as 
one of its m any activities, w ith groups of students w orking at the Settle­
m ent Houses, the R econstruction Hom e, and the C hild ren’s Home, 
and the local hospital. Newm an Club, the H illel Foundation, and 
other religious and church groups are sponsored by C.U.R.W .
T he  W om en’s A thletic Association prom otes good sportsm anship
and physical well-being. Students interested in  team  games find many 
openings here.
W illard  S traight H all, the studen t un ion, has a social and  recreation­
al program , w ith  teas, dances, concerts, reading room, a rt exhibitions, 
and m any other activities. S tudents serve on the various committees 
of the H all.P hi K appa P hi is a scholastic honor society to which students of 
outstanding ability  are elected. O m icron N u  is an  honor society in  the 
College of H om e Economics. Pi L am bda T h e ta  is an honor society for 
students in terested in  education.
M ortar Board is an  honor society, m em bership depending on scholar­
ship, leadership, and  activities.
T h e  Hom e Economics C lub carries on a program  of activities 
planned for and by hom e economics students. M em bership is open to 
all students in  the College who dem onstrate an  in terest in  the C lub 
program . Some studen t committees sponsor dances, teas, mass meetings, 
and parties. In  cooperation w ith faculty members, o ther studen t com­
mittees assist in  p lann ing  for the series of vocational talks, in  aw arding 
the annual scholarship, in  hostessing and  guid ing visitors in  the 
building.M any students in  the College of Hom e Economics ho ld  responsible 
positions in  the W om en’s S tudent G overnm ent Association.
ADMISSION 
E N T R A N C E  R E Q U IR E M E N T S
A blank for form al application for admission to the College of Hom e 
Economics should be ob tained from  the D irector of Admissions, Cor­
nell University, Ithaca, New York. In  1950, new students will be ad­
m itted in  September. A pplications for this class m ust be filed by M arch 
1, 1950. A pplication should be m ade well in  advance of this date.
Students are adm itted to the New York State College of Hom e 
Economics by College Board Tests, by presentation of acceptable 
Regents credentials, by acceptable school certificate, or by transfer 
from  another college.
A pplicants m ust offer for entrance either A or B:
A. F ifteen un its representing com pletion of a secondary school 
course and in  the m ain to be m ade up  of English, foreign language 
(ancient or m odern), m athem atics, science, and social studies including
history. v
B. T h e  New York State H igh School D iplom a in  Vocational Home-
making.In  add ition  to the above requirem ents, applicants m ust present the
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following qualifications in  order to be entitled  to consideration by 
the Comm ittee on Admissions: a New York State Regents average (or 
an equivalent high-school average, if the applicant is from  another 
State) of at least 80 per cent a t the end of the high-school course; a 
scholastic ra ting  in  the up per two-fifths of the high-school graduating  
class; evidence of b read th  and  continuity  of interest, and such charac­
teristics of personality as self-reliance and  industry.
All candidates m ust present a satisfactory certificate of vaccination 
against smallpox.
T h e  num ber of applicants who m eet the m inim um  scholastic re­
quirem ents for entrance greatly exceeds the num ber th a t can be ad­
m itted. Each applicant is advised to investigate o ther educational 
opportunities and to make an alternative p lan  to which she may 
tu rn  in case she is no t accepted in to  the College.
D uring the spring the Admissions Com m ittee of the College in ter­
views each applicant whose scholastic record promises to m eet the 
entrance requirem ents of the College. Letters are sent announcing plans 
for interviews in  various centers th roughou t the state.
U pon acceptance the studen t makes a deposit of $25 w ith the T reas­
urer. T h e  m atriculation  costs of $13 are draw n from  this and  $12 is 
held as a guaranty fund u n til g raduation  and  may then be returned . 
(See p. 31.)
Inform ation w ith respect to these regulations and a detailed state­
m ent w ith respect to the high-school subjects which may be offered for 
admission are found in  the General Information  booklet, which will be 
sent, on request, by the Cornell University Official Publication , 336 
A dm inistration Building, Ithaca, N. Y.
O R IE N T A T IO N  W EEK
U ndergraduate students accepted for admission to the College of 
Hom e Economics are expected to a ttend  all sessions of the program  
during  O rien tation  Week. T his arrangem ent helps new students to 
become acquainted w ith the university environm ent and to make plans 
for their year’s work before college begins. Students are notified in 
advance of the dates and tim e of meetings.
ADM ISSION W IT H  ADVANCED STA N D IN G
T h e  records of students adm itted to the College of Hom e Economics 
from other colleges in  Cornell University or from other institutions of 
collegiate rank, may be subm itted for credit towards advanced stand­
ing. Credits subm itted from institutions o ther than  Cornell will be 
accepted for transfer only if grades are equivalent to o r above the 
Cornell 70. In  order to ob tain  the degree of Bachelor of Science, the
student m ust m eet the requirem ents for this degree as stated on pages 
44-45. She m ust also be in  residence in  the College of H om e Economics 
for the last two terms prior to receiving the degree and  m ust complete 
at least 30 hours of work, of which 20 shall be in H om e Economics.
ADM ISSION W IT H  SPECIAL STA N D IN G
T h e  College of Hom e Economics is able to accom m odate a very 
lim ited num ber of special students no t candidates for advanced de­
grees. A pplicants generally hold baccalaureate degrees. Special students 
m ust take at least two-thirds of their work in  the State Colleges each 
semester they are registered in  the College. T hey  are expected to 
m ain ta in  the same academic standards as undergraduates (see page 42).
A pplication should be m ade to the U niversity D irector of Adm is­
sions for entrance w ith special standing in  the College of H om e Eco­
nomics. T h e  applicant should w rite to the chairm an of the Admissions 
Com m ittee of the College indicating  the type of work she wishes to 
take as a special student.
Special students pay the same University fees as those paid by regular 
students in  the University (see pages 28 to 31). A pplicants should 
correspond with the Office of the Dean of W om en regarding rooms. 
E xpenditures for books and m aterials can be estim ated at less than 
those for regular students as special students usually take fewer courses.
Out-of-state special students taking a full-tim e schedule of twelve 
or m ore credit hours will pay tu ition  of $150 a semester. For special 
students who are teaching or otherwise em ployed in  the Ithaca com­
m unity, and who are registered for less than  a full-tim e schedule, tu i­
tion may be adjusted by the treasurer. Special students who are state 
residents and  who hold a first degree from  the New York State College 
of Hom e Economics will be charged $18.75 a credit hour for courses 
taken in  the non-state colleges.
IN F O R M A T IO N  C O N C E R N IN G  ADVANCED DEGREES
Inquiries about facilities for advanced study and research in  Hom e 
Economics should be addressed to the H ead of the D epartm ent in 
Hom e Economics in  which such work is contem plated.
For full inform ation regarding the M.S. degree, bo th  P lan A and 
P lan  B, and work leading to the Ph.D . degree, see A nnouncem ent,  to 
be obtained from  the Office of the G raduate School; regarding the 
M.S. in Ed. degree and  Ed.D. degree, see A nnouncem ent,  to be ob­
tained from  the D irector of the School of E ducation as well as the 
Announcem ent  from  the G raduate School; regarding the degrees Mas­
ter in  N u tritional Science, or M aster in  Food Science, see A nnounce­
ment  to be ob tained from  the D irector of the School of N u trition .
Master’s Degree
W ith in  the college of Hom e Economics, graduate study leading to a 
m aster’s degree is offered in  Child D evelopm ent and Fam ily R ela tion­
ships, Economics of the H ousehold and H ousehold M anagem ent, Food 
and N utrition , Hom e Economics Education, In stitu tion  M anagem ent, 
and in the com bined subjects of Textiles and C lothing and H ousing 
and Design. T o  carry intensive work in  any of these areas, a student 
selects it as a m ajor subject; she also selects a m inor subject and regis­
ters under M.S. “P lan  A ”. A studen t carrying intensive work in  Hom e 
Economics Education, selecting it as a m ajor subject may also select a 
m inor subject and register for an  M.S. in  Education. T o  carry com pre­
hensive work in  the general field of Hom e Economics a student regis­
ters under M.S. “P lan B”.
Doctor’s Degree
W ith in  the College of Hom e Economics, the approved m ajor sub­
jects for study leading to the Ph.D. degree are Child Developm ent and 
Family Relationships, Economics of the H ousehold and  Household 
M anagem ent, Food and N u trition , N u trition , and Hom e Economics 
Education. Hom e Economics E ducation is also an approved m ajor 
subject for study leading to an Ed.D. degree.
LIVING ARRANGEMENTS
Cornell University requires its women undergraduate students to 
live in  university residences. In  these buildings the to tal cost of board, 
room  and allowance for personal laundry  is $425.00 a term , or $850.00 
a year. H ousing facilities for wom en consist of university-operated dor­
mitories and privately-operated sororities. Students may ob tain  per­
mission to live elsewhere only under exceptional circumstances.
Room  applications for residence in  university dorm itories are no t 
considered unless filed on an official application blank. Such blanks are 
enclosed by the Office of Admissions w ith  letters of acceptance to the 
University. Requests for inform ation on dorm itory living should be 
addressed to the M anager of Residential Halls, A dm inistration B uild­
ing, Ithaca, New York.
T he  Dean of W om en has ju risdiction over all women students in  the 
University and prospective students are requested to write to her, A d­
m inistration Building, for inform ation concerning m atters in  which 
they may need assistance
EXPENSES
T U IT IO N
T u ition  is free to undergraduate students (except those in  H otel 
A dm inistration and those registered in  the Sum m er School) pursuing 
regular or special courses in  the New York State College of Hom e 
Economics, who upon  their first registration in  the College are, and 
for a t least twelve m onths prio r thereto  have been, bona fide residents 
of the State of New York. Students who are n o t exem pt from  tu ition  
on entrance are held  for tu ition  th roughou t their college terms.
Any studen t transferring from  one college or course in  the U niversity 
to another m ust pay for the hours of credit allowed in  the la tte r college 
or course an  am ount corresponding to the difference in  tu ition ; and  no 
such transfer shall be allowed or credit given u n til such paym ent has 
been m ade. T h e  taking of such credit hours may no t be reduced or 
deferred.
Students in  hom e economics who are no t exem pt un der these p ro ­
visions are required  to pay $150 a term  for tu ition .
O T H E R  FEES
A composite fee of $75 (see p. 31) covers the following items:
By action of the Board of T rustees on O ctober 14, 1944, a laboratory 
and library fee for each College is assessed in  lieu of the num erous 
laboratory fees and deposits form erly charged.
T h is fee entitles the student to the normal  am ount of m aterials 
required  for the course and an  allowance for breakage. N o additional 
charge should be incurred  by a  studen t who is careful in  the use of 
supplies and  equipm ent. Costs incurred  by a studen t in  excess of these 
allowances will be charged against h im  or her by the D epartm ent.
A n  administration and endowed college laboratory fee is charged 
every studen t in  the College of H om e Economics.
A Health  and Infirmary fee is required , a t the beginning of each 
term , of every student. In  case of illness any studen t is adm itted  to the 
Infirm ary and  receives w ithout charge a bed in  a ward, board, and 
ordinary nursing and  m edical care for a period no t exceeding fourteen 
days in  any one term. Beyond this period a charge of $2 a day is m ade 
for ordinary service.
A Willard Straight H all membership fee is required  at the beginning 
of each term, of every graduate and  undergraduate  student. Its pay­
m ent entitles the student to a share in  the com m on privileges afforded 
by the operation of W illard  Straight H all, subject to regulations ap ­
proved by the Board of M anagers of the H all.
T h e  use of the H all is restricted to those who have paid  this fee.
A physical recreation fee is required , at the beginning of each term, 
of very undergraduate. Its paym ent entitles wom en students to the use 
of the wom en’s gymnasium, recreation rooms, and playgrounds, and 
to the use of a locker.
A student activities fee is required  at the beginning of each term. 
T h is fee is assessed upon the recom m endation of the S tudent Council 
to defray certain expenses of student organizations.
M atriculation  costs of $13 are required  of every student upon en­
trance in to  the University, and are payable at the time of registration. 
A new undergraduate student who has m ade the required  deposit of 
$25 w ith the T reasurer does no t m ake an additional paym ent of the 
m atriculation costs because the T reasurer draws on the deposit for this 
fee. See page 31.
A graduation  fee is required, at least ten days before the degree is 
to be conferred, of every candidate for a degree. T his fee is $10 and  is 
the same for baccalaureate and advanced degrees. T h e  fee will be re­
tu rned if the degree is no t conferred.
Special fees. Assessments, charged to the studen t’s account and  pay­
able at the T reasu rer’s office, are levied upon  the student in  certain 
circumstances.
Fees for late registration, or for exam ination to m ake up  an “incom ­
plete,” or a grade of “absence,” are discussed on pages 40 and  41.
A student desiring to make an appoin tm ent for the required  medical 
exam ination or conference after twenty days from  the last registration 
day of the term  shall first pay a fee of $2, unless satisfactory excuse for 
the tardiness is presented to the Faculty Comm ittee on Hygiene and 
Preventive Medicine.
A student is held responsible for paym ent of appropriate  fee for 
any in jury  done to any of the U niversity’s property.
DATES F O R  PA Y M EN T OF BOARD AND RO OM , 
T U IT IO N , AND O T H E R  FEES
T h e  charge for board, room, and allowance of laundry in  the wom en’s 
dorm itory is $850 a college year, payable in  four equal installm ents. 
For the fall term , the first paym ent is due 30 days prio r to the date of 
registration and  the second paym ent a t mid-term . For the spring term, 
payments are due 5 days prio r to the date of registration and  at m id­
term.
T u itio n  is $150 a term  and this and o ther fees m ust be paid w ith in 
twenty days after the last registration day of each term  of the regular 
session. T h e  last day of grace is generally p rin ted  on the registration 
coupon which the student is required  to present at the T reasu rer’s 
office.
Any studen t who fails to pay her tu ition  charges, o ther fees, room  
and  board, and  o ther indebtedness to the University, or who, if en­
titled  to free tu ition , fails to claim  it at the T reasu rer’s office and to pay 
her fees and other indebtedness w ith in  the prescribed period of grace, 
is thereby dropped from  the U niversity unless the T reasu rer has 
granted  her an  extension of tim e to com plete paym ent. T h e  T reasurer 
is perm itted  to g ran t such an extension, when, in  his judgm ent, the 
circumstances of a particu lar case w arran t his doing so. For such an 
extension, a fee of $2 is assessed. A reinstatem ent fee of $5 is assessed 
any studen t who is perm itted  to continue or re tu rn  to classes after 
being dropped from  the University for failure to pay w ith in  the p re­
scribed time. T h e  assessment may be waived in  any instance for 
reasons satisfactory to the T reasu rer and the Registrar, w hen such 
reasons are set forth  in  a w ritten  statem ent.
Any tu ition  or o ther fee may be changed by the Board of T rustees 
to take effect a t any tim e w ithout previous notice.
PR O C ED U R E FO R  PA Y M EN T OF FEES AND DEPO SITS
T h e  Registrar provides each studen t w ith registration forms con­
sisting of strips of perforated coupons. T w o of these coupons in  each 
term  are used as a bill and receipt. T h e  studen t enters her tu ition  and 
fees on the bill, and  presents this coupon and the receipt form  to the 
Cashier in  the T reasu rer’s office when she makes paym ent. T h e  T reas­
urer does no t issue term  bills. Since there are penalties for late pay­
m ent of fees as described above, it is im portan t th a t all fees be paid 
w ith in the prescribed time.
T H E  CA SHIN G OF CHECKS
T h e  T reasurer of the University accepts checks in  settlem ent of 
charges payable at his office, b u t a ru le  of the Board of T rustees forbids 
him  to cash any credit instrum ent, even to the extent of accepting a 
check or draft in am ount greater than  the sum  due and re tu rn ing  the 
excess in cash. Students are therefore advised to open an account in 
an Ithaca bank as soon as they arrive in  town, or else to provide them ­
selves w ith traveler’s checks, drafts on New York City banks, money 
orders, or o ther form  of credit instrum ent such as a bank will cash in 
the ordinary course of business.
E ST IM A T E  OF T E R M  EXPENSES OF STU D EN TS
Personal expenses, such as transporta tion  to and  from  home, clo th­
ing, recreation, and  miscellaneous items, are to be estim ated by the 
individual.
REQUIRED:
All students
♦Tuition ............................................................(waived for state residents) $150.00
•j-Room and board in dorm itory.................................................................... 425.00
♦Administration and endowed-college laboratory fee...............................
♦Infirmary fee ....................................................................................................
♦Willard Straight membership ...................................................................... 75.00
♦Course fees ........................................................................................................  I
♦Physical recreation fee ....................................................................................  I
Student Activities ............................................................................................  j
♦Books and materials (estimated average)...................................................  30.00
T otal including tuition ............................................................................ $680.00
For new students
♦Deposit with treasurer (paid prior to entrance) .....................................  $ 25.00
Draw from this:
M atriculation costs .................................................................. $13.00
^Guaranty fund to be retained until graduation. May
then be returned ................................................................ 12.00
♦♦Room deposit ......................................................................................  $ 25.00
For freshmen and sophomores
Gymnasium equipm ent (to be purchased according to departm ent 
instructions) ....................................................................................................  $ 15.00
For seniors
Graduation fee ..................................................................................................  $ 10.00
DESIRABLE B U T  N O T  REQUIRED:
Freshman banquet fee ......................................................................................  $ 1.50
Music, University Concert Course (season) .......................................  3.50 to 9.50
Dramatic Club productions, e a c h .................................................................. 44 to .55
Athletic games (season—estimated) .....................................................  12.00 to 15.00
"Special students also a re  held for these fees.tA d d itio n al charge is m ade to s tuden ts  rem ain ing  in  Ith aca  d uring  C hristm as and  spring 
vacations.$ R egular and  special s tuden ts  taking  honorable dism issal will have a re tu rn  on th is  when 
the “ dism issal” is g ranted .""Applied in full against initial room and board bill.
O P P O R T U N IT IE S  FO R  E A R N IN G  EXPENSES
A pplicants should understand a t the outset th a t there is no way to 
earn while at college the entire am ount necessary for the college course. 
Even before launching a p lan  to earn a portion  of the college expenses, 
students should give careful consideration to the am ount of rem unera­
tive work th a t can be carried successfully w ith  an  average college pro­
gram. Otherwise health , the quality  of scholastic work, and m any of 
the opportunities which a college education affords, are sacrificed. In  
p lanning their college programs, students should rem em ber th a t class­
room  work is b u t one part of education. O pportunities for partic i­
pation in activities, tim e for social life, special lectures and concerts,
reading, relaxation, sleep, and  even spare tim e may be as significant in  
the educational program  as are the courses for w hich the student regis­
ters. I t  is im portan t for the freshm an to find her place in  the new com­
m unity as early as possible, and in  order th a t she may have tim e for this 
she is advised against p lann ing  to earn any large share of her expenses 
du ring  the first year unless it is absolutely necessary. If, however, her 
college work is contingent upon earning a substantial am ount of her 
expenses it is sometimes wise to start earning in  the first year to prevent 
too heavy a work schedule a t a later period in  her course.
SUM M ER AND P A R T -T IM E  EM PLO Y M EN T
Summer work serves a two-fold purpose. In  add ition  to financial 
assistance, it provides an opportun ity  for the studen t to gain vocational 
experience, in  some cases to see the various opportunities a given voca­
tional field offers, and to learn som ething of the personal qualifications 
and  adjustm ents required .
Last sum m er undergraduates were engaged in  m any cam p jobs as 
counselors, dietitians, or assistant dietitians; in  resorts and  sum m er 
hotels as waitresses, cooks, clerical workers, hostesses; in  families as 
general assistants; in  tea rooms and  cafeterias as general assistants; in 
departm ent stores as salespeople; in  offices as secretaries, stenographers, 
or clerical workers; in  child care centers as assistant teachers; and  in 
industria l plants as skilled and  unskilled workers. Some worked as 
apprentices in  the dietary or nu rsing departm ents of hospitals, an ex­
cellent opportun ity  for students who anticipate post-graduate train ing 
in  hospital dietetics or nursing.
Seventy-four per cent of the students in  the College reported  jobs 
for the sum m er of 1948. A pplications for sum m er jobs m ay be made 
through the P lacem ent Secretary’s Office early in  the Spring term.
As in  the past, some students may earn their board du ring  the college 
year by w aiting on table in  the dorm itory d in ing  rooms. In  these cases 
$215 a term  is deducted from  the to tal dorm itory charge of $425 a term  
for room  and  board. Occasionally a studen t may earn full room  and 
board in  a private family, in  re tu rn  for four hours of work a day in  the 
home. T h is type of em ploym ent handicaps a studen t considerably be­
cause of the distance from  the campus and  the tim e involved. H om e­
makers prefer to em ploy students who have com pleted their first year 
a t college and  have shown ability to handle housework and  scholastic 
requirem ents at the same time. Placem ents in  homes are handled  by 
the Office of the Dean of W om en, and since Cornell University requires 
women students to live in  the residential halls, special perm ission to 
live elsewhere m ust be secured from  the D ean of W om en before any 
plans for work are made.
T here are some opportunities for regular part-tim e work in the 
laboratories and departm ental offices of the college. A few jobs may be 
found w ith business concerns in  Ithaca.
Students may earn small am ounts by doing miscellaneous work by 
the hour such as caring for children, serving at teas, ligh t housework, 
clerical work, stenography, and typing. Calls for this work are irregu­
lar and one cannot depend on earning any definite am ount.
Inform ation about opportunities for em ploym ent on the Cornell 
campus during  the school term  may be obtained from  the Office of the 
Dean of W om en, A dm inistration Building, T ow er Road. Inform ation 
about sum m er em ploym ent and work w ith in  the College of Hom e 
Economics may be obtained from  the P lacem ent Secretary of the Col­
lege. T h e  work plans of all resident women students m ust be approved 
by the Dean of W om en and should be on record there.
I t  is hoped th a t earning money will no t have to be a m ain considera­
tion all the tim e a student is in  college. M uch valuable experience is 
to be gained from  an apprenticeship in  a field in  which a studen t hopes 
to be employed later, b u t often such apprenticeships cannot be paid, 
inasm uch as the studen t does no t yet have sufficient experience to make 
her valuable to the organization.
SCHOLARSHIPS, PRIZES, AND LOANS
Students should acquain t themselves w ith the inform ation on schol­
arships available for all women in the University. In form ation about 
these and about loans may be obtained from  the Office of the Dean of 
W omen.
Certain scholarships are available for students in  Hom e Economics 
particularly . T hese are described in  the following paragraphs. A stu­
dent m ust have a m inim um  cum ulative average of 78 as well as definite 
financial need to be eligible for one of these scholarships. Unless specif­
ically noted, scholarships for freshmen are usually no t awarded u n til a 
student has been in residence at least one term . Applications for scholar­
ships m ust be filed w ith the Secretary of the College by A pril 15, unless 
otherwise noted. A student may hold only one Hom e Economics schol­
arship in  a given year.
T H E  H O M E  B U R E A U  SC H O L A R S H IP S
T en  scholarships, established by the New York State Federation of 
Hom e Bureaus, are awarded each year in  recognition of leadership, 
financial need, in terest in  and preparation  for extension service. T he  
money for these is con tribu ted  by members of the H om e Bureaus 
throughout the State. Awards are generally m ade to students from  New 
York State.
T he  Carrie Gardner Brigden Scholarship  was nam ed in  honor of the 
first president of the New York State Federation of Hom e Bureaus. 
T h e  scholarship is awarded to a m em ber of the incom ing senior class, 
and was held du ring  the year 1948-1949 by H elen Stanick.
T he  Martha Van Rensselaer Scholarship was nam ed in  ho no r of the 
first state leader of home dem onstration agents in  this state, and  the 
first director of the New York State College of Hom e Economics. T h e  
scholarship is awarded to a m em ber of the incom ing senior class, and 
was held du ring  the year 1948-1949 by C lara Newell.
T h e  Flora Rose Scholarship was nam ed in  honor of the second director 
of the New York State College of Hom e Economics. I t  is aw arded to 
an incom ing ju n io r or senior and was held du ring  the year 1948-1949 
by R oxanne Rosse.
T he  R ub y  Green Smith Scholarship was nam ed in  honor of a form er 
state leader of hom e dem onstration agents and  counselor of the New 
York State Federation of Hom e Bureaus. I t  is aw arded to an  incom ing 
ju n io r or senior and was held du ring  the year 1948-1949 by B arbara 
Singleton.
T h e  N ettie  M. Roods Scholarship was nam ed in  honor of a form er 
treasurer of the New York State Federation of Hom e Bureaus. I t  is 
awarded to an incom ing ju n io r or senior, and  was held du ring  1948- 
1949 by H elene Banta.
T h e  A nna Gage Putnam Scholarship  was nam ed in  honor of a m em ber 
of the first Board of Directors of the New York State Federation of 
Hom e Bureaus and a loyal m em ber for m any years. M embers of all 
classes are eligible to ho ld  this scholarship. I t  was aw arded for the year 
1948-1949 to Dorcas Dealing.
T he  Martha H. Eddy Scholarship  was awarded for the first tim e for 
the year 1947-1948. Mrs. Eddy, in  whose honor it is nam ed, is a form er 
president of the State Federation of Hom e Bureaus. She has been a 
m em ber of the Saratoga County Hom e B ureau since its organization, 
and at present is one of the College Counselors of the Federation. T he  
scholarship is available to members of all classes, preference being 
given to underclassm en. T he  award for 1948-1949 was m ade to G er­
trude Serby.
T he  A nn  Phillips Duncan Scholarship was nam ed in  honor of A nn 
Phillips D uncan who was the H om e D em onstration Agent for Broome 
County, one of the organizers of the State Federation of Hom e D em on­
stration Agents, and  served on the State Fair Commission. T h e  scholar­
ship is held by Frances E leanore D uncan Stowe.
T h e  Elizabeth MacDonald Scholarship  was awarded for the first time 
for the year 1948-1949. I t  is nam ed in  honor of a past president of 
the Hom e Bureau Federation who was also for ten years director of
the Associated W om en of the A m erican Farm  B ureau Federation. T he  
scholarship is available to members of all classes, preference being given 
to underclassmen. T h e  award for 1948-1949 was m ade to Betty-Anne 
Jacques.
T he  Eliza Keates Young Scholarship will be awarded for the first time 
for the year 1949-1950. I t  is nam ed in  honor of the th ird  president of 
the Hom e B ureau Federation who was for m any years a m em ber of the 
Legislative Forum  Comm ittee. Mrs. Young has also been prom inent in 
work with the Associated Country W om en of the W orld. T h e  scholar­
ship is available to members of all classes.
O T H E R  SCHOLARSHIPS
N O N -R E S ID E N T  T U I T I O N  SC H O L A R S H IP S . . .E ight scholarships 
giving waiver of tu ition  are open to students who are no t residents of 
New York State. T h ree  give preference to foreign students. Need and 
academic achievem ent are considered. A pplication is to be m ade to 
the Dean of the College.
T H E  H O M E  E C O N O M IC S A L U M N A E  A S S O C IA T IO N  SC H O L ­
A R S H IP  is given in honor of M artha Van Rensselaer. I t  is awarded 
to a m em ber of the incom ing sophomore, jun ior, or senior class who 
is an outstanding student. I t  is awarded on the basis of scholarship, 
leadership, and financial need. Awarded in  1948-1949 to Edna G illett. 
D A U G H T E R S  OF T H E  A M E R IC A N  R E V O L U T I O N  I N D I A N  
S C H O L A R S H IP . . .T h e  New York State Conference, Daughters of the 
Am erican R evolution, has created a scholarship in  the College of Hom e 
Economics for New York Ind ian  students. T his perm anent scholarship 
is in  memory of Olive S. W hitm an, late wife of ex-Governor Charles S. 
W hitm an. Applications m ust be filed w ith Mrs. T haddeus M errim an, 
H otel New W eston, 36 East 50th Street, New York, N. Y., by freshmen, 
at the time of application for admission to the college. Awarded 1948— 
1949 to Elm a Jones.
O M IC R O N  N U  S C H O L A R S H IP . . .O m icron N u offers a scholarship 
to a m em ber of the incom ing ju n io r class. T h e  award is m ade on the 
basis of financial need, scholarship, con tinuing interest in  Hom e Eco­
nomics, and  leadership. In  1948-1949 two scholarships were given; one 
to Florence Heym an and the second to E leanor M archigiani.
T H E  H O M E  E C O N O M IC S CLUB S C H O L A R S H IP  is awarded to a 
m em ber of the incom ing senior class. T h e  holder of the scholarship is 
selected on the basis of financial need, leadership, and scholarship. N ot 
awarded in  1948-1949.
T H E  R O B E R T  M. A D A M S 4-H M E M O R IA L  S C H O L A R S H IP  was 
established in  memory of Professor R. M. Adams by the 4-H Clubs of 
the State of New York. T he  scholarship yields approxim ately $50 a
year. Students who are state residents are eligible to apply after their 
first year in  the College and  those who have been 4-H Club members 
are given first consideration. T h e  aw ard is based on  financial need, 
leadership, and scholarship. Aw arded for 1948-1949 to C lara M elvin. 
D RE YF U S M E M O R IA L  S C H O L A R S H IP S . . .T w o  scholarships of an 
annual value of about $500 each have been established by Mrs. Berta 
E. Dreyfus in  m emory of her husband Dr. Louis A. Dreyfus. In  their 
award preference is given first to students com ing from  the h igh schools 
of R ichm ond County, New York, and  nex t to  those from  Sandusky, 
Ohio. First consideration is given to those specializing in  Chemistry, 
Engineering, or A griculture or, to women, in  Hom e Economics or Arts 
and Sciences. T hese scholarships are aw arded to incom ing jun iors and 
seniors. A pplication should be m ade to the chairm an of the University 
Scholarship Com m ittee before the close of the spring term .
T H E  N E W  Y O R K  S T A T E  F E D E R A T IO N  OF W O M E N ’S CLUBS  
S C H O L A R S H IP S . . .T h e  New York State Federation of W om en’s 
Clubs offers from  time to tim e two scholarships of $250 each, to a 
ju n io r and  a senior in  an accredited college in  New York State. Award 
is on the basis of scholarship, financial need, and  a desire to serve the 
interests of hom em aking in  New York State. A student is no t eligible 
who is the holder of ano ther scholarship. A pplication blanks may be 
obtained from the chairm an of the Federation Scholarship Comm ittee, 
Mrs. Edw ard Cushm an, 157 M arket Street, Am sterdam , New York, 
before Ju n e  1.
T H E  G R A C E  S C H E R M E R H O R N  S C H O L A R S H IP  is given by the 
Association of H om em aking Teachers of the New York City E lem en­
tary and  H igh Schools in  m em ory of a form er director of H om em aking 
Education. I t  is awarded to a studen t entering  the New York State 
College of Hom e Economics. T o  be eligible to apply a studen t m ust be 
outstanding in  scholarship and character and  m ust be recom m ended by 
the teacher of hom em aking in  her particu lar high school. She m ust 
expect to prepare to teach in  New York City. Aw arded for 1948-1949 
to Ju d ith  Engle.
T H E  N E W  Y O R K  S T A T E  B A N K E R S ’ A S S O C IA T IO N  S C H O L A R ­
SH IP  was established in  1940 m aking $150 available to an incom ing 
freshm an who is a 4-H Club m em ber. For the year 1948-1949 the sum 
was $200. H alf is paid  upon  m atricu lation  as a freshm an, and  the re­
m ain ing half is paid  at the beginning of the nex t semester.
T h e  recipient, selected on the basis of scholarship, leadership, and 
financial need, m ust be a 4-H C lub m em ber, and  m ust be in  the group 
of students accepted as freshm en by the College of H om e Economics. 
A fter acceptance, freshm en may ob ta in  application  blanks from  the 
County 4-H C lub office. Aw arded for 1948-1949 to M argaret Bailey.
T H E  B O R D E N  H O M E  E C O N O M IC S S C H O L A R S H I P . . .A  fund es­
tablished in  1944 by the Borden Company provides for an annual 
award of $300 to the top-ranking m em ber of the senior class. T h e  
award is m ade in  the fall p rio r to graduation, and  is based on the 
cum ulative average for six terms of work. T h e  recip ient m ust have 
com pleted two or m ore courses in  Food and N u trition . Awarded in  the 
fall of 1948 to Dorothy Dye Spencer.
T H E  D A N F O R T H  S U M M E R  F E L L O W S H IP  is awarded annually  
by the D anforth F oundation  and  the R alston-Purina M ills in  St. Louis, 
Missouri, to outstanding juniors of thirty-nine state universities. Ju n ­
iors in  the New York State College of Hom e Economics are eligible 
to apply through the office of the Secretary of the College. A pplications 
should be filed by A pril 15.
T his fellowship provides opportunity  to study problem s of m anu­
facturing, commercial research, d istribu tion , advertising, personnel, 
and leadership. T h e  fellowship covers the studen t’s expenses for two 
weeks of study and observation at the R alston-Purina p lan t in  St. Louis, 
and for two weeks of leadership tra in ing  at the Am erican Y outh F oun­
dation  Cam p on Lake M ichigan.
T h e  recipient is chosen by a faculty committee, and  the scholarship 
holder of the previous year, for her interest in  the commercial field, 
her scholarship and leadership ability, and  as an ou tstanding student 
in  physical, m ental, social, and religious developm ent. Awarded in 
1948 to Jean  Peet.
T H E  D A N F O R T H  G IR L S’ S C H O L A R S H IP  is awarded annually  to 
an ou tstanding freshm an in  Hom e Ecomjmics. Cornell is eligible to 
recom m end candidates. T h e  candidate recom m ended by her College 
receives a half scholarship, and  one girl is chosen by the D anforth  
Foundation  for the national honor of a full scholarship. Candidates 
receive two weeks of leadership tra in ing  w ith free tu ition  and  expenses 
at the Am erican Youth Foundation Cam p on Lake M ichigan. H alf 
scholarship awarded, 1948, to A nne Forde.
PRIZES
T h e  Elsie Van Buren Rice H om e Economics Public Speech Stage is 
an annual speaking contest open to students in good standing in the 
College of Hom e Economics. Prelim inaries are held un der the auspices 
of the Hom e Economics C lub and  the final contest usually takes place 
du ring  Farm  and Hom e W eek. T h e  subjects are chosen by the com pet­
ing students.
A first prize of $100 and  a second prize of $25 are offered.
T h is public speaking contest was endowed by Professor Em eritus 
James E. Rice of the departm ent of Poultry H usbandry to fu rther the
preparation  of students in Hom e Economics for partic ipation  in public 
affairs.
For in form ation concerning prizes offered in  the University and 
open to com petition of students in the College of H om e Economics, 
see the pam phlet, Prize Competitions, which may be ob tained from 
Cornell University Official Publication , 336 A dm inistra tion  B uilding, 
Ithaca, N. Y.
CASH AW ARDS
A small fund is m ain tained by the A lum nae Association of the 
New York State College of Hom e Economics from  which worthy 
students under financial pressure may receive small sums, no am ount 
to exceed $20. A pplications should be m ade th rough the Secretary of 
the College.
LOANS
1 he O m icron N u Loan ! u n d  was established at the suggestion of 
Emma Rose Curtis of the class of 1937, and was originally nam ed in 
her honor. I t  is available to seniors in  the New York State College of 
Hom e Economics. No interest is charged, b u t loans m ust be paid  back 
a year from the tim e of borrow ing to insure help to o ther students. 
A pplications for loans from  this fund  should be m ade through the 
Secretary of the College.
T h e  New York State Grange has established a loan fund to aid its 
members in securing a higher education. A pplication may be m ade to 
Mr. H . M. Stanley, Skaneateles, New York.
T he  Lam bda C hapter of Epsilon Sigma Phi at Cornell has a sub­
stantial loan fund. Sons or daughters of any New York State extension 
workers, especially superior students who are preparing  to enter the 
Extension Service, are eligible. If no t entirely used by this group the 
balance of the F und  is available to o ther students. T hese loans, secured 
by properly endorsed negotiable notes, are w ithout in terest du ring  the 
college course and for six m onths thereafter, after which in terest is at 
4 per cent for one year and 6 per cent for each year thereafter un til 
the principal is paid. Notes m ust be renewed annually. In terest charges 
shall begin six m onths after the borrow er receives the degree for which 
th  loan was made. If the borrow er leaves college before a degree is 
obtained, interest shall be charged six m onths after the borrow er leaves 
college.
T h e  Epsilon Sigma P hi Loan F und  is adm inistered by a com m ittee 
of three, of which Professor R alph  H. W heeler, R oberts H all, Cornell 
University, is chairm an. All applications for loans should be referred 
to this committee.
A num ber of loan funds are available to needy students th rough the 
University. These are adm inistered by a standing committee. A pplica­
tions are m ade through the Office of the Dean of W omen.
GRADUATE FELLOWSHIPS AND 
DEPARTMENTAL ASSISTANTSHIPS
T H E  A N N A  C O RA S M I T H  F E L L O W S H IP  F O R  R E SE A R C H .  
T h e  A nna Cora Sm ith Fellowship is awarded to a young wom an for 
research in  Hom e Economics. T h e  research m ust aim  “ to add to home- 
economics knowledge and  to m ake all its teachings m ore useful both 
to the State and to the individual.’’ T h e  selection of candidates is made 
on the basis of fitness for research. W hile presum ably the fellowship is 
awarded to graduate students, no lim itation  is im posed to prevent the 
committee from exercising its discretion in  the selection of an  un der­
graduate student. A pplication should be m ade at the Office of the 
G raduate School by M arch 1. Awarded for 1948-1949 to M ary Lush.
D E P A R T M E N T A L  A S S IS T A N T S H IP S .  . .A  num ber of departm en­
tal assistantships in  teaching and  research are available to qualified 
graduate students. M any of these carry exem ption from  tu ition  in  the 
G raduate School. A pplication should be m ade by M arch 1 if possible. 
Full inform ation about assistantships available and  m ethod of app li­
cation will be sent on request by the Secretary of the College of Hom e 
Economics.
SPECIAL REGULATIONS AND PROCEDURES 
R E G IS T R A T IO N  
R egistration coupons for the fall term  are sent to each student 
from  the office of the Registrar before the beginning of the term . On 
the coupons are directions for registration in  the University. If a stu­
den t has no t received registration coupons by registration day, she 
should go in  person to the Office of T h e  Registrar to procure them. 
Instructions for registration in  the College are issued by the office of 
the Secretary of the College.
Registration coupons for the spring term  will be given ou t at a 
time and place specified by the Registrar. Notice of the tim e and  place 
will be posted in  advance.
T he  College of Hom e Economics holds a pre-registration each term  
so th a t students may have tim e to p lan  thoughtfu lly  their programs 
for the ensuing m onths, and  so th a t departm ents may have inform ation 
of the num ber of registrants for various courses. Freshm en are given 
opportunity  to complete the p lann ing  of their first semester’s program  
during  O rien ta tion  Week.
Class and laboratory sections for sophomores, juniors, and  seniors 
are m ade up  in  the office of the Secretary of the College, and  pre­
registration coupons giving assignments to class sections are retu rned  
to students on the day of the University registration.
At registration the studen t presents her university coupons to the 
Registrar at the place and tim e designated on the coupons, and coupon 
No. 6 m ust be filed by the studen t personally w ith her college officer. A 
student who is absent from  registration is liable for the late registration 
fee.
Special students follow the same procedure for registration as regu­
lar students.
L A T E  R E G IS T R A T IO N
A studen t desiring to register in  the U niversity after the close of 
registration day shall first pay a fee of $5. Perm ission to register late 
m ust be ob tained from  the Secretary of the College.
A student wishing to file the study card after registration day shall 
first pay a fee of $2.
These assessments may be waived only if failure to comply w ith  the 
regulation was due to reasons beyond the s tuden t’s control. A pplication 
for such a waiver should be m ade to the Secretary of the College.
CHANGES IN  COURSE R E G IS T R A T IO N
A student cannot receive credit for a course unless she has registered 
for it in  the College Secretary’s Office. A ttendance dn a class w ithout 
form al registration presupposes no credit for the course. Cancellation 
of any course m ust likewise be done through the Secretary’s Office.
Any studen t whose nam e continues on a class list because of failure 
to file a change-of-registration slip will be liable to receive a failing 
grade.
Changes of registration may be m ade only by perm ission of the 
Faculty Com m ittee on Petitions and  Academic Standing. A student 
who desires to drop a course or to add ano ther course after receiv­
ing her term  schedule on registration day m ust ob ta in  a change-of- 
registration slip from  the class counselor. T h e  studen t m ust file this 
in  the office of the Secretary of the College after it has been filled out 
and approved by the persons designated on the form.
USE OF P E T IT IO N S
A student may file a petition  when for some unusual reason it seems 
impossible or unwise for her to comply w ith  the rules of the University 
or College. In  order th a t students may be clear on app ropria te  uses to 
be m ade of petitions, the following examples are given.
1. W hen it is necessary to lighten the schedule du ring  the term  for 
such reasons as health , increase in  the am ount of rem unerative work 
th a t the studen t m ust carry, or o ther reasons on recom m endation of 
the Counselor.

LStu
den
ts 
in 
Ho
me
 
Ma
nag
em
ent
 c
ons
ult
 w
ith 
a 
ho
me
ma
ker
 o
n 
pla
ns 
for 
her
 
kit
ch
en
.
dem
on
str
ati
on
 
in 
foo
d 
pre
par
ati
on
 
in 
a 
clas
s 
in 
Foo
ds 
and
 
Nu
tri
tio
n.
A Home Economics student teacher works with fourth graders during a personal 
care unit.
K indergarten children are entertained at a valentine party given by 9th grade Home 
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2. W hen the instructor recommends cancellation of the course du ring  
the term  because the work is too advanced or the student lacks any 
aptitude for the particu lar type of work involved.
3. W hen a student wishes to carry a schedule of m ore than  18 hours 
exclusive of physical education. In  order to be granted, the student 
should have an average of 80 for the preceding term.
4. W hen it is necessary to carry a schedule of less than  12 hours.
5. W hen it is proposed to m eet the graduation  requirem ent in  a 
special way.
6. W hen permission is desired to study in absentia a t an institu tion  
other than  the M errill-Palm er School.
LIBRA RY  FINES
Any fines incurred should be paid  w ith in  ten days. Those am ounting 
to $1.50 or less should be paid  at the college library, those in  excess of 
$1.50 a t the office of the Assistant D irector of Finance for the State 
Colleges, in  Roberts H all. A notice of fines due is sent to th a t office; a 
report is m ade to the lib rarian  when the fine is paid.
T he  names of students delinquen t in the paym ent of library fines 
are finally sent to the T reasurer of the University. In  order th a t a stu­
dent may graduate it is essential th a t all accounts be cleared. U npaid  
fines may result in  w ithholding of the college degree.
GRADES
Grades in  the University are reported  to the Registrar on the num er­
ical scale of 0 to 100, 60 being the the lowest passing grade.
T he  grade of incom plete (Inc.) is assigned if the work of a course 
is no t completed, b u t in  the judgm ent of the instructor, the student has 
good reason for the deficiency and has shown evidence th a t she can 
complete the work of the course satisfactorily.
T o  remove the grade (Inc.) and receive credit for the course, a 
student m ust ob tain  a perm it from  the office of the Secretary of the 
College and m ust pay a fee of $2 unless waiver of the fee is granted 
by that office. A grade of incom plete  m ust be removed before the 
expiration of two terms and a sum m er session, otherwise the grade 
autom atically becomes a failure, and is averaged in  the studen t’s record 
as 50.
If  a studen t’s deficiency in  a course is merely the result of unavoid­
able absence from  the final exam ination, the grade absence (Abs.) may 
be given. T he  student should ob tain  from  the office of the Secretary of 
the College a perm it for m aking up  the exam ination. I t  is wise to 
make up  the exam ination as soon as possible, for obvious reasons, bu t 
two terms and a sum m er session are allowed. If no t m ade up, this grade 
is figured in  the average as 50.
A grade of Z is sometimes given when a studen t w ithdraws from 
a course in  Arts and  Sciences w ithout official perm ission. Such a grade 
appearing on a record in  fall term , 1947, or subsequently, will be 
figured in  the average as 50.
At the end of fall term  a student may call for a statem ent of her 
grades at a place to be announced by the Registrar. Follow ing spring 
term  grades will be m ailed to the student during  the summer.
T h e  official record of the s tuden t’s credits is in  the office of the 
University Registrar, to whom  requests for transcripts of record bearing 
the University Seal m ust be made.
ACADEM IC STA N D IN G
A cum ulative average of 70 is required  for graduation . A student 
whose cum ulative average is below 70, or whose average for a given 
term  is below 70, is considered as no t m aking satisfactory progress 
and her record is reviewed by the Faculty Com m ittee on Petitions and 
Academic Standing. She may be warned, placed on probation  or strict 
probation  for a term , or she may be asked to leave the University. 
W hen any of these actions is taken, the studen t may request an oppor­
tun ity  to appear before the Com m ittee and  present her case. Parents 
are notified of Com m ittee decisions regarding academic standing.
Unless she is a resident of Ithaca, a studen t whose university a ttend­
ance has been officially discontinued is expected to leave town w ith in  
five days of the tim e of this discontinuance.
At the m iddle of the term  du ring  which a studen t is on strict proba­
tion she is requested to appear before the Faculty Com m ittee and 
present her curren t academic record.
“No studen t who is on probation  or strict probation  shall represent 
the University on any studen t organization or individually, either at 
home or abroad, nor shall he participate in  the perform ance or m an­
agem ent of any play, no r shall he ho ld  the position of m anager or 
assistant m anager of any studen t activity, or any editorial position or 
any class office, no r shall he com pete for any of the positions m entioned, 
no r shall he have m em bership on any ath letic  team  or practice w ith 
such a team  or have partic ipating  m em bership in  any studen t organi­
zation. (T he foregoing statem ent is no t in tended to apply to the in tra ­
m ural sports program .) If a studen t is placed on probation  or strict 
probation, he is required  to send im m ediate w ritten notice of this fact 
to any and  all University or studen t organizations w ith  which he may 
be connected as officer, com petitor, player, or worker of any sort w hat­
soever, and he shall inform  such organizations th a t his connection w ith 
them  has become non-participating.
“T h e  term  ‘non-participating’ is here in terp reted  to m ean th a t the 
studen t may a ttend  the m eetings of and vote in  any organization of
which he is a perm anent m em ber b u t th a t he may no t undertake any 
position or job  in any University or student organization which con­
sumes any of his tim e.”
T h e  above two paragraphs are quoted from  the regulation as 
adopted by the University Faculty on February 12, 1947.
A T T E N D A N C E  AND ABSENCES 
Regular attendance at lectures, recitations, and laboratory periods 
is expected throughout each term, beginning w ith the first day of in ­
struction. In  all cases of absence from  class the student herself is re­
sponsible for explaining the reason for her absence directly to the 
instructor concerned. T h e  instructor will decide w hether or no t the 
work may be m ade up. Any student who has been ill in the Infirm ary 
should keep the slip issued to her by the Infirm ary when she is dis­
charged and present this to her instructors when explaining her ab­sence.
T he  excessive absence of any student will be reported  to the class 
counselor concerned, in order that the counselor may investigate, and 
help the student make whatever adjustm ent seems necessary.
A student whose record shows persistent absence may at any time 
be dismissed from the College on recom m endation of the Petitions Committee.
A student no t in attendance on university duties and  not a resident 
of Ithaca m ust leave town w ith in  five days after her university a ttend ­
ance has been officially discontinued.
EX A M IN A TIO N S 
T h e  schedule of term  exam inations is prepared in the office of the 
University Registrar. T here  is to be no deviation from  this except to avoid conflicts.
T here  is no exem ption from exam inations in  Hom e Economics 
courses on the basis of high grades.
W hen a student misses an exam ination for an unavoidable reason, 
such as illness, a grade of Abs.” may be given and arrangem ent m ade for a make-up.
PR O C ED U R E FO R  LEAVE OF ABSENCE, 
H O N O R A B LE DISMISSAL, O R  STUDY IN  A BSEN TIA 
If a student finds it necessary to w ithdraw  from  the University 
before the end of a term, application should be m ade a t the office of 
the Secretary of the College for a leave of absence or an honorable dismissal.
A leave of absence is granted  for one semester only. I t  may be
extended for a second semester, bu t if the student has no t indicated 
*
her in ten tio n  to re tu rn  at the end of the second term  her record will 
be closed by an  honorable dismissal.
An honorable dismissal refers to m oral character, no t to academic 
standing. I t  closes the studen t’s record and  entitles her to the re tu rn  
of the guaranty-fund deposit (see p. 31).
If the studen t wishes to reenter at a later date, after having had 
an honorable dismissal, she m ust reapply th rough the H om e Economics 
Com m ittee on Admissions. H er application  should be m ade, if possible, 
a t least two m onths in  advance of the date she wishes to re tu rn .
A studen t wishing to study in absentia for p a rt of her last year of 
college may petition  to be allowed to do so. Perm ission is given only 
un der unusual circumstances. Such study m ust be done at an  in stitu ­
tion approved by the College and  the proposed program  m ust be ap ­
proved by the studen t’s counselor. Petition  is no t necessary for study 
a t the M errill-Palm er School. T h e  studen t m ust pay a fee of $12.50 to 
b ind  her registration at Cornell du ring  the period of study in absentia . '
T R A N SFER  OF C R E D IT  FRO M  SUM M ER SESSIONS
Students wishing to study in  the sum m er session a t institutions 
other than  Cornell, having the credits transferred, m ust file a request 
at the Secretary’s office and have the approval of the College and  the 
class counselor.
REQUIREMENTS FOR THE DEGREE OF 
BACHELOR OF SCIENCE
T h e  requirem ents for the degree of Bachelor of Science are the 
com pletion of 120 credit hours of required  and  elective work during  
the four years; and, in  addition , four credits of Physical Education, 
one credit in  each of the first four terms, unless excused by the U niver­
sity Comm ittee on Physical T ra in ing . Official excuse slips are issued by 
the Secretary of the College.
T h e  student m ust have a cum ulative average of at least 70 for the 
work of the college course. She m ust be in  residence for at least two 
terms prio r to receiving the degree.
Credits should be d istribu ted  in  the following groups as indicated:
Group 1 Credit hours
Basic sciences, minim um  required hours................................................................  30
Courses in any college in the University. Choose two or more from each 
of the following groups:
a. Biological sciences: General Biology, Zoology, Botany, Bacteriology, 
Physiology, Anatomy, Histology, Biochemistry, Entomology ................... 6
b. Physical sciences: Chemistry, Physics, Astronomy, Meteorology, Geology 6
R EQ U IR EM E N T S FO R  DEGREE 45
c. Social studies: Economics, Government, History, Psychology, Sociology 12**
b. Courses in the state colleges of Home Economics, Agriculture, Veteri­
nary Medicine and the School of Industrial and Labor R elations. . . .  20
Although the courses in  Groups 1 and 2 and many of the courses 
in Group 3 contribute to the students’ general education, it is hoped 
that these electives also will be used to broaden this aspect of the students’ education.
Note: Agricultural Engineering 10 may be counted as Physics. Of the 10 hours 
of credit in  Food and N utrition 214 (115) and 215 (see pages 54-55), 6 hours are 
counted as Chemistry and may be credited to either Group lb  or Group 4b; 4 hours 
are credited to Group 3 as Food.
The Interdepartm ental Courses may be counted toward the graduation require­
ment. Hum an Growth and Development 201 will count as 3 hours in Group la , and 
Hum an Growth and Development 202 will count as 3 hours in Group lc.
Courses in  Hotel Administration may be counted in Groups 4a and 4b; they may be included in Group 3 only by faculty permission.
Group 1 and Group 4a may be taken outside the state colleges w ithout additional 
charge to the student. If, however, a student fails, or receives a grade of Z in any 
course in either Group 1 or Group 4a, the credit hours of the failed course are 
counted against Group 4a. Courses may be taken outside the state colleges beyond 
this lim it of 24 hours only during the student’s last semester p rior to graduation 
and provided that the hours taken in excess of 24 credits are also in  excess of the 
120 hours required for graduation, and upon payment of $18.75 for each credit hour.
d. Basic science elective (may be in either a, b, or c)..................
Group 2
English 111-112 (Formerly 2a and 2b), minim um required hours 
Group 3
Home Economics, minimum required hours.....................................
6
40
6
47 to 69).
Group 4 
Electives
T o include the homemaking-core courses (see courses starred, pages
44a. Courses in any College in the University 24
120
Physical Education (should be taken during the first 4 terms of residence) 4
O x ixxo  a u m c u i a M i i ^  o u i C a
Description of Courses
To obtain for its students a broad background of educational experience the 
College of Home Economics supplements the courses offered in its various divisions 
of instruction with those given in other Colleges of the University. Students should 
acquaint themselves with the catalogue descriptions of courses in these related 
departments.
Courses in home economics are num bered as follows:
Courses below 300: primarily for undergraduates.
Courses in the 100 group: courses without prerequisite.
Courses in the 200 group: courses having prerequisite; open to members of all 
classes as soon as the preliminary work has been taken.
Courses in the 300 group: prim arily for seniors and graduates.
Courses in the 400 group: for graduates.
Unless otherwise noted, all courses are given in M artha Van Rensselaer Hall.
Courses starred represent the required Homemaking Core (see pages 13 and 45).
O R IE N T A T IO N
100. O R IE N T A T IO N .  Fall. Credit two hours. Associate Professors FAILING and 
STOCKS, Mrs. READ, Miss HUMPHREYVILLE, Miss PETERSON, and others.
T  T h  10. Am phitheatre.
A course designed to acquaint the student with the educational experiences 
offered in college and to assist her in making a plan for intelligent use of them. 
Includes work on educational plans, discussion of personal, social, and study prob­
lems of college students, and investigations of some of the vocational opportunities 
in home economics.
[110. O R IE N T A T IO N .  Credit two hours. Lectures and discussion. Associate 
Professors FAILING, STOCKS, and others.
T he work of this course centers around the choice of a vocation: the basis for 
making a vocational choice, intensive study of one or more vocations related to 
home economics, and some opportunity for vocational observation and participa­
tion.
A sum of $25 should be set aside for expenses in vocational observation and partici­
pation in this course.] Not offered in 1949-1930.
201. O R IE N T A T IO N .  Fall. Credit one hour. For transfer students only. Associate 
Professors FAILING and STOCKS, Mrs, READ, Miss HUMPHREYVILLE, and 
others.
Tim e and room to be arranged.
A course designed to help the transfer student orient herself in the new college 
setting. Discussion of program planning, the college curriculum, the many educa­
tional experiences available in the University and ways of using them; the histori­
cal growth of home economics; vocational opportunities in the field; the relation of 
these to college program.
CH ILD  D EV ELO PM EN T AND FAM ILY R E L A T IO N SH IPS
T he study of Child Development and Family Relationships is closely related 
to the biological and social sciences. To understand hum an behavior it is necessary 
to understand the physical and psychological structure of the person; it is also 
necessary to understand his economic, social, and other activities in the total social 
framework of a given culture. Since the development of the person is especially 
influenced by the intim ate relationships in the family, the departm ent of Child 
Development and Family Relationships concentrates upon the study of family life.
Observations of young children, and practical experience with them, is provided 
through the departm ent’s Nursery School and the homes of the nursery school 
children, the city nursery schools, and the play groups in the settlement houses.
Courses in other colleges of the University that are related to the work in Child 
Development and Family Relationships are in Growth and Development, Mental 
Hygiene, Psychology, Education, Anthropology, and Sociology.
*102. T H E  INDIVIDUAL AND HIS R E L A T IO N S W I T H  OTHERS.  Fall and 
spring. Credit four hours. Primarily for freshmen and sophomores. Associate Pro­
fessor SMART.
T  T h  S 11. Am phitheatre. Students should have available for observation in the 
nursery school at least one hour each week at 9, 10, or 11.
An analysis of the factors which influence the dealings of hum an beings with each 
other. Stress is laid on the experiences gained from living in a family which affect 
the growth and development of the individual and his social adjustment. One-hour 
observations in the nursery school each week serve as the basis for written reports 
and class discussions.
120. H E A L T H  I N  T H E  HOME AND C OM M UN ITY A N D  HO M E NURSING.  
Fall and spring. Credit two hours. Open to sophomores, juniors, and seniors. Mrs. 
MORROW.
M 2-4, W 2; F 2-4, W 3. Annex, second floor.
Basic principles of public health and preventive medicine, with special emphasis 
on prenatal care, infancy, and child care. Signs and symptoms of illness; ways of 
caring for the moderately ill and chronic patient (both child and adult) in the 
home; laboratories of commonly ordered treatments; the care of emergencies until 
the doctor arrives.
130. EXPERIENCE W I T H  CHILDREN.  Fall and spring. Credit three hours. For 
sophomores and second-term freshmen. Recommendation of adviser and permission 
of instructor necessary. Associate Professor REEVES.
Discussion, T  T h  8 . Room 124. Laboratory periods individually arranged. T he stu­
dent must have one morning (8.30-12.30) and one afternoon (12.30-4.30) free for 
participation assignment.
Directed experience with young children in nursery schools and organized groups 
in the community. Observation, reading, reports.
140. CREATIVE PLAY IN  CHILDHOOD.  Spring. Credit three hours. Open to 
sophomores, juniors, and seniors. Assistant Professor HARRIS.
Lecture, M W 2, Room 121. Laboratory, F 2-4, Room B-10.
Observation: Two hours weekly in the nursery school which means that on two 
days during the week the student must have a free hour at 9, at 10 or 11. At least 
one of the two hours must be at 9 or 10.
The meaning of play and its value in meeting the needs of the growing child are 
emphasized. Consideration is given to the types of play experience for children 
which contribute to well-rounded development, and to the play materials which 
help to provide such experience, i.e., toys and play equipm ent, books and pictures, 
art and plastic materials such as paint and clay.
150. CHILDREN’S L IT E R A T U R E .  Fall. Credit two hours. Associate Professor 
REEVES.
M W 2. Room 121.
Literature as a resource in the child’s living. T he relation of children’s literature 
to world literature. T raditional and modern forms. Illustration in children’s books.
T he student is expected to read widely in the literature for children two to twelve 
years of age; to participate in a story-telling group; and to work intensively on a 
problem of her own selection.
215. CHILD DEVELOPM ENT. Fall. Credit three hours. Mr. FELDMAN.
T  T h  S 10. Room G-22.
T he intra-family and extra-family relationships of the developing child will be 
studied. W hile the school age and adolescent period will be the focus, the earlier 
interpersonal relations will be considered as background. Reports or demonstrations 
based on observations and students’ own experiences will contribute as illustrations.
260. FAMILY RELATIONSHIPS AND FAM ILY DEVELOPMENT.  Fall. Credit 
three hours. Each section lim ited to 45 students. Professor ROCKWOOD.
M W F 10 or 11. Room 121.
This course is concerned with the dynamics of family interaction throughout the 
cycle of family life.
300. SPECIAL PROBLEMS FOR U N DERGRADUATE STUDENTS.  Fall and 
spring. Credit and hours to be arranged. Departm ent staff.
For students recommended by advisers and approved by the head of the depart­
ment and the instructor in charge for independent, advanced work not otherwise 
provided in the department.
[303. H IS T O R Y  A N D  PHILOSOPHY OF E A R L Y  CHILDHOOD EDUCATION.  
Spring. Credit three hours.] Not offered in 1949-1950.
305. M ETHO DS OF CHILD STUDY.  Spring. Credit two hours. Primarily for 
seniors and graduate students. Limited to twelve students. Prerequisite, twelve or 
more credit hours in  Child Development and Family Relationships an d/or 
Psychology, and Child Development and Family Relationships 330 or permission 
of the instructor. Associate Professor FORD.
T  T h  9. Room G22.
This course deals with techniques which contribute to the understanding of the 
preschool child, such as observational records, rating scales, m ental tests, and play 
techniques. T he student is expected to gain some understanding of the use and 
interpretation of various techniques through lim ited practice in one or more areas.
310. PRINCIPLES FOR CHILD GUIDANCE. Fall and spring. Credit three hours. 
Open to juniors, seniors, and graduate students. Prerequisite: one course in Child 
Development and Family Relationships or Psychology. Professor WARING.
M W F 8 , room 124, and a weekly small-group discussion by arrangement.
Observation in the nursery school includes study of individual children and 
their guidance; the aspects of their behavior—routine and creative, individual and 
social—as they are related in their personalities; and the guidance which promotes 
behavior that gives them social sanction, personal satisfaction, and optim um  growth 
and development. Principles of guidance as the basis for selecting procedures and 
for predicting and evaluating their outcomes. Application to person-to-person rela­
tions at any age; and especially to older children, the sick, convalescent, and handi­
capped.
[315. CHILD DEVELOPM ENT. Advanced course. Spring. Credit three hours.] 
Not offered in 1949-1950.
[325. EXCEPTIO NAL CHILDREN IN  T H E  FAMILY.  Fall. Credit three hours.] 
Not offered in 1949-1950.
327. H E A L T H  OF TH E  YOUNG CHILD.  Spring. Credit two hours. Professor 
BULL.
T  T h  12. Room 124.
A course designed primarily for juniors and seniors taking up some of the general 
principles which guide families in planning for the optim um health of their children. 
Consideration is given also to the common illnesses, to deficiency conditions which 
may interfere with health, and the improvement and prevention of such conditions. 
T he focus of attention is on the preschool child, from two to six. Some consideration 
is given to special health problems for children in groups.
330. P A R T IC IP A T IO N  IN  N U RSERY SCHOOL.  Fall and spring. Credit three 
hours. Open to qualified upperclass and graduate students. Number of students 
limited. Permission of the instructor required. Prerequisite for Home Economics 
Education students, Child Development and Family Relationships 310. For all other 
students, Child Development and Family Relationships 140 is recommended (but 
not required) as a preceding or parallel course. Assistant Professors HARRIS and 
BARRETT, and Miss MARSH.
Four laboratory hours in blocks of two, three, or four morning hours (9-1), plus 
an occasional 2 o’clock hour. Discussions, T  3-4.30, T h  3. Room 121.
Experience with children in the nursery school situation, supplemented by read­
ings and discussions.
331. ADVANCED PARTIC IP A TIO N .  Fall and spring. Credit three hours. Pre­
requisite, Child Development and Family Relationships 310 and 330. Number of 
students limited. Permission of the instructor required. Assistant Professors HARRIS 
and BARRETT, and Miss MARSH.
Six laboratory hours in blocks of two, three, or four m orning hours (preferably at 
least one 3-hour block). Discussion, T  3 plus an arranged hour. Room 121.
Opportunity to assist in the teaching program of the campus nursery school with 
an age group (two and three-year olds or four-year olds) other than that with which 
the students worked in course 330.
332. SPECIALIZED P ARTIC IPATIO N .  Fall and spring. Credit and hours to be 
arranged. Prerequisite, Child Development and Family Relationships 331 and per­
mission of the instructor. Associate Professor REEVES, Assistant Professors HARRIS 
and BARRETT, and Miss MARSH.
Opportunity to assist in the city child care center or cooperative schools or to 
pursue a special interest in some aspect of the nursery school program.
360. DYNAMICS OF PERSONALITY.  Fall. Credit three hours. Open to juniors, 
seniors, and graduate students. Prerequisite, one course in Child Development and 
Family Relationships, or Psychology. Limited to forty-five students. Professor 
DALTON.
M W F II. Room 124.
A study of the development of the personality in the American culture. Special 
attention will be given to some of the basic determ inants of personality; the de­
velopment of control and structure in the individual; unconscious processes as they 
influence behavior; and some of the directive forces in behavior.
370. M ARRIAGE.  Spring. Credit three hours. Permission to register must be obtained 
from Professor Rockwood. Each section lim ited to 45 students. Final assignment to 
a specific section is made by the instructor in order to insure as equal a distribution 
as possible of men and women and different college groups in each section. Professor 
ROCKWOOD and Associate Professor SMART.
M W F 10 or 11. Room 121.
This course is designed to meet the needs of students who plan to marry within 
the near future. T he focus of attention is upon the husband-wife relationship, the 
experiences that precede it and the adjustments growing out of it.
373. THE IN F A N T  AND HIS FAMILY IN  OUR CULTURE.  Spring. Credit three 
hours. Open to juniors, seniors, and graduate students. Associate Professor SM ART.
T  T h  S 9. Room 3M11.
Study of the literature on the development of infants and its implications for the 
provision of optim al environmental conditions. Prenatal development is considered 
for the light it throws on development during the first two years. T he family is seen 
as the mediator between the needs of the infant and the demands of the culture.
403. SPECIAL PROBLEMS FOR G R A D U ATE  STUDENTS.  Fall and spring. 
Credit and hours to be arranged. Departm ent staff.
For graduate students recommended by their chairmen and approved by the 
head of the departm ent and the instructor in charge for independent, advanced 
work.
[405. SEM INAR—RESEARCH METHODS.  Fall. Credit two hours.] Not offered 
in 1949-1950.
407. THESIS AND RESEARCH.  Fall and spring. Credit and hours to be a r­
ranged. Registration with permission of the instructor. Professor W ARING, As­
sociate Professors FORD and SMART, Mr. FELDMAN, a n d -------------- .
415. SEM INAR IN  CHILD DEVELOPMENT.  Spring. Credit three hours. Open 
to graduate students by permission of the instructor. Limited to twenty students. 
Prerequisite, Child Development and Family Relationships 360, or equivalent. P ro­
fessor DALTON.
T h  2-4.30. Room G-22.
Critical discussion of selected theoretical, clinical, and research literature in child 
development. Emphasis will be placed upon understanding the process of develop­
m ent of the personality structure.
[420. PROSEMINAR IN  CHILD DEVELOPM ENT A N D  FAMILY R E L A T IO N ­
SHIPS. Fall. Credit three hours.] Not offered in 1949-1950.
[440. SEM INAR—T H E  FAMILY.  T hroughout the year. Credit two hours.] Not  
offered in 1949-1950.
450. SEM INAR—CHILD GUIDANCE. See R ural Education 228. Spring. Credit 
two hours. Prerequisite: some work in Child Development and Family Relationships. 
Professor WARING.
W 4-6. Room G 58.
460. FAM ILY RELATIONSHIPS A N D  FAM ILY DEVELOPMENT.  Fall. Credit 
three or four hours. Graduate section of 260. Professor ROCKWOOD.
T  T h  11-12.30. Room 121.
475. FAM ILY LIFE EDUCATION IN  COLLEGES AND H IG H  SCHOOLS. Spring. 
Credit three hours. Professor ROCKWOOD.
T  T h  11-12.30. Room 121.
This course will consider the sources and history of the movement for family life 
education; philosophy and emphasis in present day programs; practical problems 
related to the planning and conduct of family life education programs at the sec­
ondary and college levels.
[480. PERSONAL COUNSELING.  Spring. Credit three hours.] Not offered in 
1949-1950.
ECONOM ICS OF T H E  H O U SEH O LD  
AND H O U SEH O LD  M A N A G EM EN T
T he Departm ent of Economics of the Household and Household Management 
aims to help clarify the scope and meaning of management in the home, and to 
help students recognize and use intelligently the many resources available to them
to accomplish their individual purposes. I t  aims also to help students understand 
the relation between general economic conditions and economic problems of the 
home, and to help provide a background for intelligent civic action in furthering 
hum an well-being.
Courses in other colleges of the University that are related to the work in Eco­
nomics of the Household and Household M anagement are in Economics, Agricul­
tural Economics and Farm Management, Government, Sociology, Agricultural Engi­
neering, Industrial Engineering, Physiology, and Psychology.
*120. HOUSEHOLD PROCESSES. Fall. Credit two hours. For freshmen and 
sophomores. (Not offered after Fall 1949.) Associate Professor WILLIAMSON, Miss 
PURCHASE, M iss-------------- .
T  T h  11 and S 10-12. Room G-19.
Study of the processes and equipm ent involved in the daily, weekly, and seasonal 
care of the home. Nature of materials and characteristics of supplies used for p ro­
tecting or cleaning them. Examples of topics considered: woods, fabrics, glass, 
metals, fuels, electricity, waxes, water and other solvents, soaps and other detergents. 
Methods of work and equipm ent suitable for a given process. T he wide range of 
choice in methods, equipment, money, materials, and hum an effort to accomplish 
the ends desired under different circumstances. Consideration of commercial services 
for the performance of some of these processes.
*128. M A N A G E M E N T AND HOM E PROCESSES. Fall and spring. Credit three 
hours. For sophomores and juniors who have not taken either Economics of the 
Household 120 or 308. Associate Professors WILLIAMSON, Assistant Professor 
   , Miss PURCHASE, Miss-----------—, M iss-------------- .
Lecture, M W 10. Am phitheatre. Laboratory: Fall, T  T h  8-10 or 2-4; Spring, 
T  T h  2-4 or W F 11-1. Room G-19.
Help in understanding and recognizing the procedure of management through 
the solution of students’ individual problems and through the study of problems of 
different families. Simplification of work as one means of managing. Processes and 
equipm ent involved in the daily, weekly, and seasonal care of the home. Nature of 
materials and characteristics of supplies used for protecting or cleaning them. T he 
wide range of choice in method, equipm ent, money, materials, and hum an effort to 
accomplish the ends desired under different circumstances. Consideration of com- 
merical services. Photographs and reports showing how families have managed. 
Work centers set up in the laboratory.
*130. ECONOMIC CONDITIONS I N  R E L A T IO N  TO T H E  W ELFARE OF 
FAMILIES.  Fall and spring. Credit three hours. Not open to first-term freshmen. 
Associate Professor ROLLINS and Assistant Professor AIKIN.
M W F 11 and one additional hour to be arranged for graduate students. Am­
phitheatre.
A course to help students understand the changes ^ a t  have taken place in the 
economic welfare of families in this country, and some of the factors related to these 
changes. Production and distribution as they relate to economic welfare, the national 
income as it relates to family incomes, the significance of price in our economic 
organization. T he connection between outside economic conditions and personal 
financial problems.
260. PROBLEMS IN  PROVIDING CONSUMERS’ GOODS. Fall. Credit three 
hours. Open to undergraduate and graduate students. Prerequisite, Economics of 
the Household 130 or the equivalent. Associate Professor ROLLINS.
M W F 8 , and one additional hour at the convenience of the student. Room 121.
T he contribution that can be made by an efficient marketing system toward a 
high level of consumption for our people. Quantity, quality, and variety of sup­
plies available in relation to the level of living of the families of the country and
to management in their homes. Practices of consumers and m arketing agencies as 
they bear on costs. Problems in standardization of goods. T he part that can be 
played by the government, business associations, and private agencies and organi­
zations in  improving marketing practices, and action that has been taken by these 
groups.
300. SPECIAL PROBLEMS FOR U N DERGRADUATE STUDENTS.  Fall and 
spring. Credit and hours to be arranged individually. For students recommended 
by advisers and approved by the head of the departm ent and the instructor in 
charge for independent advanced work on a problem not dealt w ith by other 
courses in the departm ent.
*308. M A N A G E M E N T I N  HOMES.  Fall and spring. Credit one hour. For sopho­
mores and juniors who have taken Economics of the Household 120. Assistant Pro­
fessor -------------- and M iss--------------- .
Fall, M W 9; Spring, M W 9 or T  T h  9. Room G-19.
Help in understanding and recognizing the procedure of management through 
the solution of students’ individual problems and through the study of problems of 
different families. Simplification of work as one means of managing. Reports of the 
achievements of students and of families, as they have managed to use their various 
resources to accomplish what is im portant to them. Demonstrations, outside speakers, 
motion pictures, slides, photographs, and work centers set up  in the laboratory.
310. M A N A G E M E N T PROBLEMS I N  HOMES. Fall and spring. Credit two hours
for juniors and seniors; three hours for graduate students. Prerequisite for juniors
and seniors, Economics of the Household 128 or 308. Graduate students should 
consult the instructor before registering. Associate Professor CUSHMAN and Miss
W F 2-4.20. One additional hour to be arranged for graduate students. Room G-19.
A study at first hand of the ways in which different families manage to achieve 
their individual purposes with the resources available. Experience in homes in 
observing the procedure of management and in recognizing the values and goals of 
different families. Cooperation with families in working out a solution to some of 
their management problems. One all-day tour, time to be arranged.
320. M A N A G E M E N T I N  R E L A T IO N  TO HOUSEHOLD EQUIPMENT.  Spring. 
Credit three hours. For juniors, seniors, and graduate students. Agricultural Engi­
neering 10 or the equivalent, and Economics of the Household 120 and 310 desirable 
as a background. Associate Professor WILLIAMSON.
T  T h  11-1. Room G-19.
Selection, care, use, and repair of household equipm ent in relation to individual 
situations. Relative advantages of various types of equipm ent in perform ing certain 
tasks. Discussion with homemakers, manufacturers, distributors, engineers, and 
others. T rips to Ithaca homes where certain equipm ent is being used.
330. M A N A G E M E N T I N  R E L A T IO N  TO PERSONAL FINANCES. Spring. 
Credit three hours. For juniors, seniors, and graduate students. Prerequisite, Eco­
nomics of the Household 130 or permission of the instructor. Assistant Professor 
AIKIN.
M W F 9. Room 121.
T he management procedure applied to individual and family problems involving 
finances. T he influence of economic conditions, as well as personal circumstances, 
on one’s financial situation. T he effect of standards of living on the am ount spent. 
Problems connected with estimating future expenditures. Considerations in develop­
ing a savings program and in purchasing insurance. T he nature of investments in 
real estate, and government and corporate securities. Advantages and disadvantages 
in the use of credit; variations among credit agencies. Problems in arranging for 
transfer of property to heirs. Various types of records helpful in managing.
400. R EVIEW  OF RESEARCH IN  HOM E M A NAG EM EN T.  Fall. Credit two 
hours. Prerequisite or parallel, Economics of the Household 310. T he instructor 
should be consulted before registering. Professor CANON.
T h  2-4. Room 108.
Evaluation of results and methods of research in management.
403. SPECIAL PROBLEMS FOR GR A D U ATE  STUDENTS.  Fall and spring. 
Credit and hours to be arranged. Departm ent staff.
For graduate students recommended by their chairmen and approved by the 
head of the departm ent and the instructor in charge for independent, advanced 
work.
407. THESIS AND RESEARCH.  Fall and spring. Registration with permission 
of the instructor. Professor CANON, Associate Professors CUSHMAN, ROLLINS, 
WILLIAMSON, HEINER, and Assistant Professor AIKIN.
410. ECONOMIC PROBLEMS OF FAMILIES.  Spring. Credit two hours. The 
instructor should be consulted before registering. Professor CANON.
T h  2-4. Room 108.
Analysis of a few outstanding contributions to economic thought related to this 
field. Examination of methods of research.
415. PROBLEMS IN  TH E  D IST R IB U T IO N  OF CONSUMERS’ GOODS. Spring. 
Credit two hours. Prerequisite, Economics of the Household 260 or the equivalent. 
T he instructor should be consulted before registering. Associate Professor ROLLINS.
F 2-4. Room 121. '
Analysis of some of the im portant problems in distribution. Practice in locating 
and using sources of data bearing on marketing problems. Discussion of contribu­
tions from research in marketing.
418. PERSONAL FINANCES. Fall. Credit two hours. Prerequisite, Economics of 
the Household 330 or the equivalent. T he instructor should be consulted before 
registering. Assistant Professor AIKIN.
F 2-4. Room 133.
Examination of the nature of personal financial problems and of adjustments 
in individuals’ financial practices under changing conditions. T he operation and 
regulation of financial institutions of importance in personal management. Analysis 
of teaching materials.
420. SEMINAR.  Fall and spring. For graduate students. Departm ent staff.
T  4-5.15. Room 114.
FOO D AND N U T R IT IO N
T he Department of Food and N utrition aims to help students gain an apprecia­
tion of the relation of food to health and to translate into wholesome practices in 
daily living the knowledge which they gain. T he principles of good nutrition are 
applied to the problems of food selection for family groups as well as for the in ­
dividual. Laboratory practice in food preparation and in the planning, preparation, 
and service of attractive and nourishing meals is offered; also laboratory experi­
ences that give some understanding of the scientific aspects of food preparation 
and of the aesthetic aspects of cookery. Students are encouraged to take advantage 
of opportunities for participation in food preparation in home situations in order 
to develop skill. Courses are given for students with a vocational interest in hospital 
dietetics and in commercial food work.
Many of the courses in other colleges of the University that are related to work 
in Food and N utrition are included in the Announcement of the School of Nutrition.
100. FOOD P RE P A R A T IO N  IN  R E L A T IO N  TO M EAL PLANNING.  Fall and
spring. Credit three hours. Intended exclusively for students outside the College of 
Home Economics. Limited to eighteen students. Miss BRENNAN.
Lecture, T  8 . Room 3M13. Laboratory, Fall: M W 2-4, Room 361; Spring T  T h  
11-1, Room 358.
For students who are inexperienced in food preparation and who wish to serve 
simple well-planned meals in their own homes.
*103. E LE M E N T A R Y  FOOD A N D  N U T R IT IO N .  Fall and spring. Credit five 
hours. Limited to eighteen students in a section. Professor STEININGER, Miss 
HESTER, Miss HUTCHINS and M iss-------------- .
Lecture and discussion, M W F 8 . Am phitheatre and rooms 3M11 (fall), 426 
(spring), and 3M13.
Laboratory
Fall: Spring:
M W 2-4 Room 358 M W 2-4 Room 426
M W 2-4 Room 426 T  T h  11-1 Room 426
T  T h  11-1 Room 426 T  T h  2-4 Room 426
T  T h  2-4 Room 426
W  F 11-1 Room 426
Selection of an adequate diet and its importance in achieving and m aintaining 
optim um health. Consideration of some of the problems that may be involved in 
the feeding of individuals and family groups. Laboratory experience includes the 
preparation of various types of food and some opportunity for the planning, p repa­
ration, and serving of simple meals.
*104. E L E M E N T A R Y  N U T R IT IO N .  Fall and spring. Credit three hours. For 
transfer students only. Registration with permission of the instructor. Professor 
STEININGER.
M W F 8 . Am phitheatre.
For transfer students who have had college work in food preparation bu t not 
in nutrition. T he work covered is the same as that in Food and N utrition 103 
hut the students are not required to attend the laboratories.
120. FOOD PRE P A RA TIO N .  Fall and spring. Credit three hours. Required of 
students registered in Hotel Administration. (For description, see Announcement of 
the Department of Hotel Administration.)
190. N U T R IT IO N  AND H E A L T H .  Fall. Credit two hours. Intended exclusively 
for students outside the College of Home Economics who have had no previous 
course in hum an nutrition. Professor HAUCK.
T  T h  11. Room 339.
T he relationship of food to the maintenance of health; its importance to the 
individual and society.
214. SCIENCE R EL A T E D  TO FOOD PRE P A RA TIO N .  Fall. Credit five hours 
(1 hour, Food; 4 hours, Chemistry). Prerequisite or parallel, Food and N utrition 
103. Professor PFUND, Miss MONDY, M iss----------- —, and M iss--------------- .
Lecture and discussion, M W F 9. Am phitheatre and rooms 339, 3M11, 3M13 and 
G62.
M W 10-12
Laboratory
Rooms 353 and 356
M W 2-4 Rooms 353 and 356
T T h 8 -1 0 Rooms 353 and 356
T T h 8 -1 0 Rooms 353 and 358
T T h 11-1 Rooms 353 and 356
T Th 2-4 Rooms 353 and 356
Fundamental principles and practices of food preparation approached through 
the study of general chemistry. Consideration of the physico chemical properties 
of gases, liquids, solids, and solutions; pH , titrations, buffer mixtures and hydroly­
sis; and fundam ental chemical reactions. T he influence of kind and proportion 
of ingredients and of methods of m anipulation and cookery on the flavor and texture 
of such foods as baking-powder products, fruit-ice mixtures, and sugar mixtures. 
Beverages as solutions. Subjective scoring of food products.
Laboratory practice in chemistry and comparative cookery includes experiments 
using simple chemical techniques and basic cookery processes. Emphasis on the 
application of scientific pripciples to the interpretation of observed results.
The course serves as a prerequisite for Food and N utrition 215.
215. SCIENCE R EL ATE D  TO FOOD PREP A RA TIO N .  Spring. Credit five hours 
(3 hours, Food; 2 hours, Chemistry). Prerequisite, Food and N utrition 214. This 
course is planned to follow Food and N utrition 214 and should be taken the term 
after it. Professor PFUND, Miss MONDY, M iss  , and M iss----------------.
Lecture and discussion, M W F 9. Am phitheatre and Rooms 339, 3M11, 3M13, and 
G62.
Laboratory
M W 2-4.20 Rooms 353 and 356
M W 2-4.20 Rooms 353 and 358
T  T h  8-10.20 Rooms 353 and 356
T  T h  8-10.20 Rooms 353 and 358
T  T h  2-4.20 Rooms 353 and 356
T  T h  2-4.20 Rooms 353 and 358
Fundamental principles and practices of food preparation approached through 
the study of organic and colloidal chemistry. T he influence of kind and proportion 
of ingredients and of methods of m anipulation and cookery on the palatability 
and the nutritive value of baked products, such as cakes and yeast breads, of eggs, 
meats, and vegetables. Subjective scoring of food products; food storage and sanita­
tion. Food preservation, especially canning, and the science underlying it. Students
who have completed Food and N utrition 214 and 215, should recognize culinary
quality in cooked foods and the factors that contribute to quality. They should 
attain some skill in specific cookery techniques, and should be able to apply this 
knowledge and skill critically in food preparation.
Course 215 serves as a prerequisite for Biochemistry 10, II and Chemistry 201, 
and 303 and 305.
220. FOOD PRE P A RA TIO N , ADVANCED COURSE. Fall and spring. Credit 
three hours. Required of students registering in Hotel Administration. Prerequisite, 
Food and N utrition 120 or the equivalent. (For description, see Announcement of 
the Department of Hotel Administration.)
225. FOOD P RE PARATIO N : PRINCIPLES AND COM PARATIVE METHODS.  
Fall. Credit five hours. Not to be elected by students who have had Food and 
N utrition 215. Limited to eighteen students. Prerequisite, Food and N utrition 103, 
and prerequisite or parallel, Organic Chemistry. Professor FENTON.
Lecture, T  W T h  9. Room 339. Laboratory, T  T h  10-12.20. Room 361.
T he principles of food preparation and the application of science, particularly 
chemistry, to the solution of cookery problems such as color, flavor, texture, and 
nutritive changes in handling and cooking vegetables and fruits; food preservation 
including storage, canning, and freezing; crystallization in candies and ice creams; 
principles of meat cookery and changes in nutritive values during cooking; relation 
of m anipulation of batters and doughs and proportion of ingredients to quality of
cakes, muffins, and yeast breads. T he literature is reviewed and typical comparative 
experiments are made.
230. N U T R IT IO N .  Spring. Credit three hours. Prerequisites, elementary college 
courses in  nutrition , biochemistry, and hum an physiology (for Home Economics 
students, Food and N utrition 103, Hum an Physiology 303, Biochemistry 10; other 
students should see the instructor about equivalent preparation). Professor HAUCK 
and Miss HUTCHINS.
Discussion, T  T h  8 . Room 339. Laboratory F 2-4 or S 9-11. Room 426.
Principles of nu trition  as they relate to energy metabolism and weight control, 
hygiene of the digestive tract, proteins, minerals, and vitamins. Application of the 
principles of nutrition to needs of normal individuals. During and as a result 
of this course the student is expected to establish and m aintain good nu trition  
practices.
240. FOOD PRE P A RA TIO N , ADVANCED COURSE. Fall and spring. Credit 
three hours. Prerequisite, Food and N utrition 100 or 103. Assistant Professor ERIC- 
SON and Miss BRENNAN.
Lecture, F 2. Room 3M13. Laboratory, M W 2-4.20, room 352, or T  T h  2-4.20, 
room 361.
Special dishes such as fancy breads, entrees, canapes and hors d ’oeuvres, chicken 
and turkey (boning), fish, pastries and desserts. Study and preparation of some 
unusual foods and food products.
[250. FOOD PRESERVATION.  Credit two hours. Limited to eighteen students. 
Prerequisites, Food and N utrition 215 or 225.
Home food-preservation methods including storing, canning, freezing, dehydra­
ting, brining, and pickling; the principles and techniques involved in each method; 
the comparative retention of food values; the problems presented by various home 
situations.] Offered in alternate summers. To  be offered in Summer Session, 1949.
260. M EAL PLANN ING  AND PRE P A RA TIO N .  Fall and spring. Credit three 
hours. Limited to eighteen students in a section. Prerequisite, Food and N utrition
103. Associate Professor FOSTER and Assistant Professor ERICSON.
Lecture, T  9. Room 3M13.
Laboratory
Fall: Spring:
T  T h  11-1.20 Room 358 W F 11-1.20 Room 361
W F 11-1.20 Room 361
Consideration is given to problems involved in the selection of foods and the 
planning, preparation, and serving of meals. Emphasis on organization, manage­
m ent of time, money, and energy.
300. SPECIAL PROBLEMS FOR U N DERGRADUATE STUDENTS.  Fall and 
spring. Credit and hours to be arranged.
For students recommended by the counselor and approved by the head of the 
departm ent and the instructor in charge for independent advanced work on a 
problem not dealt with by other courses in the departm ent.
305. FOOD DEM ONSTRATIONS.  Fall and spring. Credit one hour. Limited to 
ten students. Prerequisite, Food and N utrition 215 or 225. Registration with per­
mission, see page 19. Associate Professor FOSTER and Miss HESTER.
T  T h  2.30-4. Room 275.
Emphasis on the purposes and techniques of demonstrations in relation to food 
preparation and nutrition , with application to teaching, extension, business, and 
social service.
310. SCIENCE R EL ATE D  TO FOOD, ADVANCED COURSE. Fall. Credit three
hours. Prerequisites, Food and N utrition 215 or 225, and 240 or 260. Registration 
with permission, see page 19. Professor PFUND.
T  T h  S 8 . Room 339.
The scientific principles necessary to the understanding of modern theory and 
practice in the field of food preparation. Historical and current literature is re ­
viewed.
320. E X P E R IM E N T A L  COOKERY.  Spring. Credit three hours. Prerequisites, 
Food and N utrition 215 or 225, and 240 or 260; Food and N utrition 310 is recom­
mended to precede this course. Registration with permission, see page 19. Professors 
PERSONIUS and PFUND.
T  T h  10-1 or W F 8-11. Rooms 358 and 361.
Independent laboratory work in the solving of practical problems in food prepa­
ration. Study of methods and techniques used in experimental work in food. Judg­
ing of food products.
325. SEM INAR—FROZEN FOOD. Spring. Credit one hour. Sponsored jointly 
with the School of N utrition. Primarily for graduate and senior students in Agri­
culture, Home Economics, Hotel Administration, and the School of Nutrition. Reg­
istration by permission. Professor FENTON in charge.
Lecture, T h  2. Room 339.
Lectures on each subject will be given by a staff member who is currently en­
gaged in research in that area.
Selection and processing of vegetables, fruits, and meats; packaging materials and 
methods; freezing rates; freezing methods and equipm ent; storage; precooked or 
prepared foods; thawing and cooking; economic trends; patron and consumer desires; 
quality control.
330. DIET THERAPY. Fall. Credit three hours. Prerequisite, Food and N utrition 
230. Registration with permission, see page 19. Professor HAUCK.
Lecture and discussion, M W F 8 . Room 426.
Diet in diseases such as fever, gastrointestinal disturbances, and diabetes.
340. FAMILY N U T R IT IO N ,  W IT H  SPECIAL EMPHASIS ON CHILD FEED­
ING. Fall and spring. Credit two hours. Prerequisite, Food and N utrition 103 or 
190. M iss-------------- .
Lecture and discussion, W F 8 . Room 339.
Family nutrition with special emphasis upon the nutritional needs of the child. 
Relation of nutrition to physical growth and development.
341. L A B O R A T O R Y  I N  FAM ILY AND C OM M UN ITY N U T R IT IO N .  Fall. 
Credit one hour. Prerequisite or parallel, Food and N utrition 340 or the equivalent. 
M iss-------------- .
T h  11-1. Room 8M11.
Problems which are encountered in community nutrition programs. Practice is 
given with low-cost diets and diets for various nationality groups and in the prepa­
ration of illustrative material.
342. CHILD FEEDING L A B O R A T O R Y .  Spring. Credit one hour. Prerequisite 
course 340 or the equivalent. M iss-------------- .
T h  10-12. Room 3M11.
Laboratory experience in planning and preparing meals for families with chil­
dren. Observation of, and experience with, feeding children in nursery schools.
360. SEMINAR IN  FOOD AND N U T R IT IO N .  Fall. Credit one hour. Primarily 
for seniors; open to graduate students. Prerequisite, Food and N utrition 215 or 225. 
Professor FENTON and M iss —------- .
T h  2. Room 301.
Study of historical and current literature.
[400. READINGS I N  N U T R IT IO N .  Spring. Offered in  alternate years. Credit 
two hours. Registration with permission of the instructor. Professor HAUCK.
T  T h  11. Room 301.
Critical review of literature in the field of vitamin and m ineral metabolism, with 
emphasis on the experimental data on which the principles of hum an nutrition  are 
based.] Not offered in 1949-1950.
401. READINGS I N  N U T R IT IO N .  Spring. Offered in alternate years. Credit two 
hours. Registration with permission of the instructor. Professor HAUCK.
T  T h  11. Room 301.
Critical review of literature relating to energy metabolism, proteins, fats, and 
carbohydrates, with emphasis on the experimental data on which the principles of 
hum an nutrition  are based.
403. SPECIAL PROBLEMS FOR GR A D U ATE  STUDENTS.  Fall and spring. 
Credit and hours to be arranged. Departm ent staff.
For graduate students recommended by their chairmen and approved by the head 
of the departm ent and the instructor in charge for independent, advanced work.
407. THESIS AND RESEARCH.  Fall and spring. Credit and hours to be arranged. 
Registration with permission of the instructor. Professors PERSONIUS, MAYNARD, 
FENTON, HAUCK, McCAY, PFUND, and STEININGER; Associate Professors 
BRIANT, LOOSLI, and YOUNG; Assistant Professor JOHNSTON.
420. ADVANCED SEM INAR IN  N U T R IT IO N .  Fall. Credit one hour. Assistant 
Professor JOHNSTON and departm ent staff.
T  4. Room 301.
421. ADVANCED SEMINAR IN  FOOD. Spring. Credit one hour. Associate Pro­
fessor BRIANT and departm ent staff.
T  4. Room 301.
440. N U T R IT IO N  OF G R O W T H  AND DEVELOPMENT.  Spring. Credit two 
hours. Prerequisite, course 230 or equivalent. M iss-------------- .
T  T h  8 . Room 301.
Relation of nutrition to growth and development from the pre-natal period to 
adulthood. A study of research literature.
Note:  T he attention of advanced and graduate students is called to the courses 
listed in the Announcement of the School of Nutrition.
H O M EM A K IN G  A PA R T M EN T S
301. HOM EM AKING A PA R T M E N T S.  Fall and spring. Credit one hour. Open 
to juniors and seniors with permission of the instructor. Required of students 
planning to take Homemaking Apartments 302. T o be scheduled the semester 
preceding 302. Assistant Professor CRAWFORD.
Discussion period, M 12. Apartm ent A, Living Room. Five observations of one 
hour each to be arranged.
302. HOM EM AKING A P A R T M E N T S, RESIDENCE COURSE. Fall and spring. 
Credit six hours. Offered twice each term in two blocks of seven weeks each. For 
juniors and seniors. Open to graduate students. T he instructor must be consulted 
before registering. Assistant Professor CRAWFORD.
Students preparing to teach are to schedule the course concurrently with Home 
Economics Education 331 (see page 60 in this announcement). Students preparing 
to go into extension work are to schedule the course concurrently with Home Eco­
nomics Education 321 (see page 60 in this announcement). Prerequisites, Home- 
making Apartments 301, and Food and N utrition 260 or the equivalent. I t  is desir­
able that Food and N utrition 340 precede or parallel this course. To even the semes­
ter load for those not majoring in Home Economics Education, a second blocked 
course is strongly recommended.
A course which brings together into an integrated and functioning whole the 
various phases of homemaking. Students will obtain experience in the following areas 
of homemaking; the care and management of a home; planning, buying, preparing, 
and serving meals; entertaining; and caring for a young baby.
During the period of residence in the apartm ent, students are not charged for 
dormitory living. T he cost of living in the apartm ent does not exceed cost of living 
in the dormitory.
305. HOM EM AKING A P A R T M E N T S.  Fall and spring. Credit one hour. Open 
to juniors and seniors with permission of the instructor. Required of students 
planning to take Homemaking Apartments 306. To be scheduled the semester p re­
ceding 306. Assistant Professor CRAWFORD.
Discussion period, T  8 . Apartm ent A, Living Room. Five observations of one hour 
each to be arranged.
306. HOM EM AKING A P A R T M E N T S, RESIDENCE COURSE. Fall and spring. 
Credit three or four hours. T o  be offered in two blocks of seven weeks each. For 
juniors and seniors. Open to graduate students. T he instructor must be consulted 
before registering. Registration limited to six students in each block. Students regis­
tering for the course may not carry more than twelve credit hours concurrently; 
more than ten not recommended. Assistant Professor CRAWFORD.
Prerequisite, Homemaking Apartments 305. Food and N utrition 260 or equivalent 
is desirable. To even the semester load, it is recommended that whenever possible a 
second blocked course be scheduled during the pa rt of the term that the student is 
not living in the apartment.
This course is planned for students who would like experience in the various 
phases of homemaking, such as care and management of a home, and planning, 
buying, preparing, and serving meals.
H O M E  ECONOM ICS E D U C A T IO N
T he Department of Home Economics Education offers programs at both under­
graduate and graduate levels. T he undergraduate program contributes to the 
preparation of students who wish to become agents in the Extension Service and 
teachers in the public schools. It gives them an opportunity to develop a philosophy 
of Home Economics Education, to acquire an understanding of the place of Home 
Economics in the total educational program of the community, and to develop 
some skill in teaching Home Economics either in the schools or in the extension 
service.
T he graduate program, leading to the M aster’s, Ph.D., and ED.D. degrees, offers 
to experienced teachers, supervisors, college teachers, and extension workers in the 
subject and education fields, and to administrators, advanced courses in Home 
Economics dealing with problems in secondary schools and colleges, and adult 
programs. I t provides opportunity to work on curriculum, research, and experimen­
tal teaching projects including work in the field.
110. HOM EM AKING EDUCATION AND TH E  COMMUNITY.  Fall and spring. 
Credit one hour. Home Economics Education staff. Associate Professor HOEFER, 
coordinator.
T  9. Room 124.
This course is offered to help the student who is planning to be a homemaker to 
understand the place in which she may serve in educational programs in her com­
munity. I t  will also give her a basis for understanding ways in which Home Eco­
nomics serves all members of the family. I t  may help her in making a vocational 
choice.
Opportunity will be given to observe homemaking programs which are being 
conducted by the extension service, public schools and other educational agencies.
300. SPECIAL PROBLEMS FOR U N DERGRADUATE STUDENTS.  Fall and 
spring. Credit and hours to be arranged. Departm ent staff.
For students recommended by advisers and approved by the head of the depart­
m ent and the instructor in  charge for independent, advanced work not otherwise 
provided in  the department.
320. E XT EN SIO N  EDUCATION.  Fall and spring. Credit two hours. Open to 
juniors and seniors preparing for 4-H Club or home dem onstration work. This 
course must precede Extension Education 321. Mrs. HOEFER.
Discussion period, F 2-4. Room 3M11.
O pportunity will be provided to observe extension and other community programs.
321. E XT EN SIO N  EDUCATION.  Fall and spring. Credit eight hours. Mrs. 
HOEFER.
Supervised field experience for one half of the term  in a selected county and 
conference periods for one half of the term. Prerequisite, Extension Education 320. 
During this term  students will take Homemaking Apartm ents 302. Students live in 
the Homemaking Apartments for seven weeks and in  the county in which they are 
doing extension work for seven weeks.
Students are assigned to cooperating counties where opportunity is provided to 
work with the county extension staff and to gain experience in 4-H Club an d /o r 
home demonstration work. A member of the college staff supervises this field 
experience. Students observe, assist, and participate in the program of the county 
extension groups. They should gain experience in teaching 4-H Club an d /o r home 
demonstration groups, in office management, radio, newswriting, working w ith other 
county agencies, and other of the usual activities of an extension agent.
330-331. T H E  A R T  OF TEACHING.  T o  be taken in two successive terms. Open 
to juniors and seniors preparing to teach home economics in the public schools. 
Assistant Professor MOSER, Coordinator, assisted by Associate Professor P A TT E R ­
SON, Assistant Professor CRAWFORD, Mrs. BATEMAN, Miss ELL IO T T , and 
cooperating teachers.
Student teachers have an opportunity to study the community and the place of 
home economics in  the total educational program of it. They observe and participate 
in community activities, in  the total school program, and in the Home Economics 
program.
330. Fall and spring. Credit two hours. This course must precede Home Economics 
Education 331.
Discussion period, T  T h  8 . Room 3M11. Field work one half-day a week.
Students visit schools for the purpose of studying homemaking programs, furnish­
ings and equipment.
331. Fall and spring. Credit eight hours. Directed teaching for one-half of the 
term and general conferences throughout the term. Hours to be arranged. Room
301. This course is a continuation of Home Economics Education 330. During this 
term the student registers for only one other course, Homemaking Apartments 302. 
Students live in the Homemaking Apartments for one-half of the term  and in the 
communities in which they teach for the other half of the term.
Student teachers are assigned to cooperating schools w ithin a reasonable distance 
of Ithaca. They live in the communities and work under the guidance of the local 
homemaking teachers and under the supervision of the Home Economics Education 
Staff.
403. SPECIAL PROBLEMS FOR G R A D U ATE  STUDENTS.  Fall and spring. 
Credit and hours to be arranged. Departm ent staff.
For graduate students recommended by their chairmen and approved by the head 
of the departm ent and the instructor in  charge for independent, advanced work.
407. THESIS AND RESEARCH.  Fall and spring. Credit and hours to be arranged. 
Registration with permission of the instructor. Professor HUTCHINS, Associate 
Professors HOEFER and PATTERSON, Assistant Professors BLACKWELL, CRAW­
FORD and MOSER.
435. M ETHODS AND M A T E R IA L S  I N  TEACHING HOME ECONOMICS. Fall. 
Credit two hours. Professor HUTCHINS.
T  4-6. Room 124.
Provides opportunity for graduate study of methods of teaching home economics 
and for observation in  the field. Designed for secondary school teachers, extension 
workers, college teachers, supervisors and other leaders. Estimated cost of field trips, 
13.
437. A D U L T  EDUCATION.  Fall and spring. Credit two or three hours. Associate 
Professor PATTERSON.
M 4 and other hours to be arranged. Room 124.
Planned for administrators, supervisors, extension agents and teachers. Attention 
is focused on finding educational needs, planning programs and learning experi­
ences for adults. Leadership, promotion, philosophy and evaluation in adult educa­
tion. Opportunity is provided for participation in adult education activities. Time 
must be planned for observation. Estimated cost of transportation, |3  to |5 .
438. TEACHING HOM EM AKING TO ADULTS.  Fall and spring. Credit two or 
three hours. Associate Professor PATTERSON.
T  10 and other hours to be arranged. Room 124.
Planned for students specializing in adult homemaking education. An advanced 
course which usually follows Adult Education 437. Experienced students may regis­
ter by permission of the instructor w ithout 437.
Provides opportunity for experim entation with teaching materials and methods 
for adults. A ttention is given to discussion, demonstrations, home visits, use of the 
radio, films, recordings and other procedures for group and non-group teaching. 
Opportunity is provided for observation of and participation in adult programs. 
Estimated cost of transportation, $3 to $5.
449. CURRICULUM PLANN ING I N  HO M E ECONOMICS. Spring. Credit two 
or three hours. Field work is required. Assistant Professor BLACKWELL.
S 10. Room 124.
Designed for students with teaching experience in schools, colleges, and the exten­
sion service. Provides opportunities for evaluation of home economics curricula and 
for development of curriculum  materials.
Courses in general education and child development are desirable bases for this 
course. Estimated cost of field trips, $3.
459. EVALUATION. Fall. Credit two hours. Assistant Professor BLACKWELL.Hours to be arranged. Room 121.
Designed to acquaint secondary school and college teachers, extension workers and 
educational research workers with techniques in appraising student progress and in 
over-all appraisal of educational programs. Provides opportunities for work on 
individual problems concerning construction and use of evaluation instruments.
[469. A D M IN IS T R A T IO N  OF HO M E ECONOMICS. Spring. Credit two hours. 
Professor HUTCHINS.] Not given in 1949-1950.
[479.R E S E A R C H  IN  HOM E ECONOMICS EDUCATION.  Credit two hours.] 
Not offered in 1949-1950.
480. SEMINAR IN  HOM E ECONOMICS EDUCATION.  Spring. Credit one hour. 
Departm ent staff.
W 4-6. Room 124.
[481. SUPERVISION IN  HOM E ECONOMICS EDUCATION.  Credit two hours.] 
Not offered in 1949-1950.
H O M E  ECO NOM ICS JO U R N A L ISM
100. HO M E ECONOMICS JOURNALISM.  (See also Journalism  100 in  Announce­
m ent of College of Agriculture.) Spring. Credit two hours. Open to sophomores, 
juniors and seniors. Not to be taken by students who have had Journalism  15. Mrs. 
STOCKER.
M W 11. Room 124.
A course to help students write clear, factual m aterial on home economics sub­
ject m atter which would be suitable for publication in newspapers, general maga­
zines, educational periodicals, and other media.
Practice in news and feature writing, proof and copy reading, layout, the planning 
of illustrations and posing of photographs. Brief survey of various fields where 
journalistic techniques are used, such as radio-script writing, advertising, bulletin 
writing.
H O U SIN G  AND DESIGN
T he Departm ent of Housing and Design aims to help the student develop, 
through creative experiment and guided study and observation, a greater under­
standing and appreciation of her daily environment, and to increase her ability to 
make the house with its surroundings and furnishings both a background and a tool 
for achieving the highest degree of individual and family living.
Courses in other colleges of the University that are related to the work in Hous­
ing and Design are as follows:
Architecture: Courses in Drawing, Painting, Composition, History of Architecture, 
of Landscape Design, of Painting and Ornament; Architectural and Landscape De­
sign; Housing, Community Planning.
Arts and Sciences: Courses in the History of Art, Sociology; the L iterature and 
History of various periods including the modern; Aesthetics.
Agriculture: Courses in Drawing, Floriculture, Agricultural Engineering.
*100. COLOR AND DESIGN. Fall and spring. Credit three hours. Limited to 
fifteen students in a section. Associate Professor ERWAY, Assistant Professor CADY, 
and Miss STRAIGHT.
Fall:
Lecture Laboratory
M 11, R. 317 W F 11- 1, R. 327
F 11 , R. 317 M W 11- 1, R. 318
F 11 , R. 317 M W 2-4, R. 318
W 10 , R. 317 M F 9-11, R. 3M14
W 10, R. 317 T T h 11- 1 , R. 3M14
W 10 , R. 317 T T h 2-4, R. 3M14
Spring:
Lecture Laboratory
F 11, R. 317 
F 11, R. 317 
F 11, R. 317 
W 8 , R. 317 
W 8 , R. 317 
W 8 , R. 317
M W 11-1, R. 318 
T  T h  11-1, R. 318 
T  T h  2-4, R. 318 
M F 8-10, R. 3M14 
T  T h  11-1, R. 3M14 
T  T h  2-4, R. 3M14
A study of the basic principles of color and design through laboratory experiment, 
lectures, reading, and art gallery observations.
Through the study of these art principles the student has opportunity to become 
increasingly sensitive to the visual world, to grow in enjoyment of it, and in aware­
ness of the practical uses of art principles in everyday life. M inimum cost of m a­
terials, $7.
110. APPLIED DESIGN. Fall. Credit two hours. (Housing and Design 170 must 
precede or parallel this course.) Associate Professor ERWAY.
T  T h  11-1. Room 318.
A course to develop creative ability and to provide opportunity to apply art 
principles through experim entation with materials and processes such as stitchery, 
blockprinting, book-binding, and loom weaving. M inimum cost of materials, $7.
130. H O T E L  FURNISHING AND DECORATING.  Fall and spring. Credit two 
hours. For students in hotel administration. Advised for juniors. (For description, see 
Announcement of the Course in Hotel Administration.)
[160. CON TEM PO RARY A R T .  Fall. Credit two hours. Professor TRUE.
T  T h  9. Room 317.
A survey of current art work in the United States with emphasis on the industrial 
arts and painting. Given in alternate years.] Not offered in 1949-1950.
170. G R O W T H  A N D  DEVELOPMENT OF HANDICRAFTS.  Fall. Credit one 
hour. Associate Professor ERWAY.
T h  10. Room 317.
A study from prehistoric times to the present, building up an appreciation 
through the study of crafts, of man and his abilities and way of living; the use of 
crafts in occupational therapy; art in industry, and in everyday living.
200. ADVANCED COLOR AND DESIGN. Fall. Credit two hours. Prerequisite, 
Housing and Design 100 or equivalent. Limited to fifteen students. Miss STRAIGHT.
M W 2-4. Room 3M14.
A continuation of Housing and Design 100 with further study in the field of 
color, organic form, and composition through laboratory experiment, reading, art 
gallery observation.
216. APPLIED T E X T IL E  DESIGN. Spring. Credit two hours. Limited to nine 
students. Prerequisite, Housing and Design 100. Housing and Design 110 desirable. 
Associate Professor ERWAY.
M W 8-10. Room 318.
A course in designing and executing textile designs in fabrics with such processes 
as weaving, stitchery, stenciling, blockprinting, and dyeing.
*220. HOM E FURNISHING.  Fall and spring. Credit three hours. (Four hours 
outside work in laboratory required.) For sophomores and upperclassmen. Pre­
requisite, Housing and Design 100. Limited to fifteen students in each section. As­
sociate Professor WILKERSON, Assistant Professor CADY, and Miss RENSHAW.
Fall:
Lecture Laboratory
F 10, R. 317 
F 10, R. 317 
F 10, R. 317 
M 9, R. 317 
M 9, R. 317 
W 12, R. 317
M W 9-11, R. 401A 
W F 2-4, R. 401A 
T  T h  11-1, R. 401A 
W F 9-11, R. 327 
T  T h  2-4, R. 327 
M F 11-1, R. 408
Spring:
Lecture Laboratory
W 12, R. 317 
W 12, R. 317 
W 12, R. 317 
W 12, R. 317 
M 9, R. 317 
M 9, R. 317
M F 11-1, R. 401A 
M W 2-4, R. 401A 
T  T h  11-1, R. 401A 
T  T h  2-4, R. 401A 
T  T h  11-1, R. 327 
W F 9-11, R. 327
T he selection of furniture. Cost in relation to value. Features of construction and 
study of woods. Arrangement of furniture. Architectural features of rooms and 
their relation to furnishing. T he  study of color and textiles in relation to home 
furnishings. Study of lighting problems.
235. HOM E FURNISHING.  Fall and spring. Credit three hours. For juniors and 
seniors. Limited to fourteen students in each section. Prerequisites, Housing and 
Design 100 and 220 or consent of the instructor. Professor ROMAN.
M W 1.40-4.30, W F 10-1, T  T h  1.40-4.30. Room 401B.
Prim arily for students planning to teach in  secondary schools or extension. 
Application of art principles and techniques in furnishing problems. Practice in 
the care, repair, remodeling, and refinishing of furniture; in improving storage 
facilities; and in the selection and use of fabrics for homes in  the lower income 
group. Opportunity will be given the students to prepare teaching materials. Cost 
of materials, m inim um  $7.50.
300. SPECIAL PROBLEMS FOR UNDERGRADUATE STUDENTS.  Fall and 
spring. Credit and hours to be arranged. Departm ent staff.
For students recommended by advisers and approved by the head of the depart­
m ent and the instructor in charge for independent, advanced work on a problem 
not dealt w ith by other courses in the departm ent.
305. FASHION IL L U S T R A T IO N .  Spring. Credit three hours. Prerequisites, 
Housing and Design 100 and Architecture 340, or equivalent. Clothing courses 
desirable. Limited to fifteen students. Miss STRAIGHT.
M W  10-1. Room 3M14.
A course to introduce the student to the requirem ents of knowledge and skills 
for the fashion illustrator. Study of layouts for fashion advertisements, techniques 
for reproduction processes used in newspaper and magazine fashion illustration, 
fashion figure styles, and presentation of work.
320. HISTO R IC  F U R N IT U R E  A N D  IN T E R IO R  DESIGN. Fall. Credit two 
hours. Prerequisite, Housing and Design 220. Associate Professor WILKERSON.
T  T h  11. Room 317.
A course concerned with the developments of furniture and interior design from 
early forms through the major historic periods to the present showing the recurrence 
of structural forms adapted and modified according to the taste of the period, which 
in turn reflects the economic, political, and social aspects of the time.
325. FURNISHINGS—EMPHASIS ON DESIGN OF F U R N IT U R E  A N D  BACK■
GROUND. Spring. Credit three hours. Prerequisite, Housing and Design 220. Lim ­
ited to fifteen students. Assistant Professor CADY.
Lecture, W 2. Room 317. Laboratory, M F 2-4. Room 327.
Built-in-storage: planning, designing, working drawings. Problems involving selec­
tion of form and scale. Color and fabrics applied to interiors. Evaluation of design 
and quality of upholstered furniture. Problems in  corrective design through adjust­
ment of form and color.
350. SEMINAR IN  FURNISHINGS.  Fall. Credit one hour. Primarily for qualified 
seniors and graduate students. Departm ent staff.
F 4. Room 317.
400. SEMINAR IN  C U R RE N T  HOUSING PROBLEMS.  Spring. Credit three 
hours. Registration by permission of the instructor in charge based upon student’s 
training, experience, and interest. Professor BEYER and outside speakers.
M 4-6. Room 3M11.
403. SPECIAL PROBLEMS FOR GR A D U ATE  STUDENTS.  Fall and spring. 
Credit and hours to be arranged. Departm ent staff.
For graduate students recommended by their chairmen and approved by the head 
of the departm ent and the instructor in charge for independent, advanced work
[405. HOUSE FURNISHINGS, G R A D U ATE  COURSE FOR EXTENSION  
WORKERS.  Spring. Credit six hours. Prerequisite, undergraduate courses in Fur­
nishings, an d /or experience in extension furnishings work. Registration by per­
mission of the instructor.
M W F 8-12. Room 322.
A course planned especially for prospective or experienced Extension furnishings 
specialists or agents. Classwork includes problems in selection and arrangement of 
home furnishings for color, design, quality; upholstering and refinishing of fu rn i­
ture; selection of fabrics; lighting; use of pain t and wall paper: slipcovers; buying. 
During the course students are expected to prepare demonstration material such as 
is needed in extension work. Estimated minim um  cost of materials, $25.1 Not offered 
in 1949-1950.
407. THESIS A N D  RESEARCH.  Fall and spring. Registration with permission of 
the instructor. Professors BEYER, ROMAN, and TRU E, Associate Professors E R ­
WAY, WILKERSON and Assistant Professor CADY.
Note:  New courses in Housing will be offered in 1949-1950. Please inquire.
IN S T IT U T IO N  M A N A G EM EN T
The Departm ent of Institution M anagement offers to the student orientation and 
vocational training in food administration. Practice is provided in situations where 
large numbers of persons are served. T he students participate in preparing and 
serving food in the cafeteria and Green Room where approximately 2500 patrons 
are fed each day. Practice experience in other food service units on the campus is 
available. T he content of courses includes organization and administration pro­
cedures, the selection, care, preparation, and service of food in quantity, menu- 
planning, personnel management, accounting and food control, kitchen planning, 
and the selection and care of institution equipm ent and furnishings.
Courses in other colleges of the University that are related to the work in 
Institution M anagement are in Personnel Administration; Job Analysis; Audio- 
Visual Methods; Animal Husbandry; Agricultural Marketing; Economics; Food 
Economics; Bacteriology; Mathematics.
Summer Practice Requirement.  Students preparing for positions in the field of 
institution management are expected to meet a summer practice requirement, see page 20.
100. IN S T IT U T IO N  FOOD SERVICE. Fall and spring. Credit three hours. May 
be elected by any undergraduate. Required of students m ajoring in institution m an­
agement. T he term is divided into two blocks: fall term, two sections in each block; 
spring term, one section in each block. One hour Of lecture runs throughout the 
term for the entire group registered in the course. Assistant Professor RIPLEY and 
Miss BLAKER.
Lecture running throughout the term, F 2, Am phitheatre.
Laboratory discussion running for the duration of the block, M 2. Fall term, 
Room 124; spring term, Room 339.
Practice laboratory, fall, section I, M W F 11-1.30; section II, T  T h  S 11-1.30; 
spring, one section only, T  T h  S 11-1.30. Cafeteria. In  addition, one catering assign­
m ent by arrangement.
Fall: first block, September 22 through November 12; second block, November 14 
through January 21.
Spring: first block, February 6 through April 8 ; second block, April 10 through 
May 27.
W hite uniform, hose, and hair net must be worn for all laboratories including 
the first one scheduled.
Practical experience in serving and meeting the public is provided in the Home 
Economics tea room and cafeteria where approximately 2500 persons are served 
daily. An analysis of vocational opportunities in the field of institution manage­
ment; study of various types of food service enterprises, with special emphasis on 
menu variations, mechanics of service, the general physical set-up and efficiency of 
personnel.
200. Q U A N T IT Y  FOOD PRE P A RA TIO N , E L E M E N T A R Y  COURSE FOR  
H O T E L  STUDENTS.  Credit three hours. For students in hotel management. P re­
requisite, Food and N utrition 120 or equivalent experience. (For description, see 
Announcement of the Course in Hotel Administration.)
210. Q U A N T IT Y  FOOD PREP A RA TIO N : PRINCIPLES A N D  METHODS.  
Credit four hours. For students in hotel administration. Prerequisite, Food and 
N utrition 220, or equivalent experience. (For description, see Announcement of the 
Course in Hotel Administration.)
220. FOOD SELECTION A N D  PURCHASE FOR T H E  IN S T IT U T IO N .  Fall 
and spring. Credit three hours. Preferably taken in the junior year. May be taken 
in the sophomore year on the recommendation of the class counselor. Advised for 
all students specializing in institution management or dietetics; others may be 
adm itted by permission of the instructor. Should parallel Institution M anagement 
230. Economics of the Household 260, Food Economics 160, and Animal Husbandry 
92 are suggested to precede or parallel this course. Professor HARRIS and Miss 
MOORE.
Lectures and discussion, T  9, T h  9-11. Room G 62.
A discussion of sources, grading, bases of selection, methods of purchase, and 
storage of various classes of food. A one-day trip  to Elmira or a two-day trip  to 
Rochester or Buffalo markets will be included. Estimated cost of trip, $5 to $12.
230. Q U A N T IT Y  FOOD P RE PARATIO N : PRINCIPLES A N D  METHODS.  Fall 
and spring. Credit five hours. Should be taken in the junior year. May be taken in 
the sophomore year on the recommendation of the class counselor. Advised for all 
students specializing in institution management; others by permission of the instruc­
tor. Prerequisites, Institution M anagement 100, Food and N utrition 215 or 225. 
Should parallel Institution M anagement 220. Miss MOORE.
Discussion, M 9. Room G 62. Practice, W F 8-1.30. Room G 62 and Cafeteria.
W hite uniforms, hose, and hair nets are required, beginning with the first labora­
tory scheduled.
A major course in institution management, with emphasis given to quantity 
cooking in the cafeteria kitchen; observation of management and personnel prob­
lems; use, operation, and maintenance of equipment. T he student is expected to 
apply what has been taught in prerequisite or parallel courses, including basic 
principles and procedures of food preparation, food chemistry, marketing, and 
nutrition. Student ability for professional work in food adm inistration is evaluated.
TEA ROOM  AND CAFETERIA ACCOUNTING. (Hotel Accounting 240.) Fall 
and spring. Credit three hours. Recommended for the sophomore or junior year. 
Associate Professor COURTNEY and assistants.
Lecture, T  10; practice, T  T h  2-4.20. Annex.
An elementary course in simple accounting using as illustrative material the 
accounting records of the cafeteria and the tea room. Cash and credit transactions, 
checkbook and deposit records, journal and ledger entries are studied, as well as 
trial balances, profit and loss statements, and balance sheets.
300. SPECIAL PROBLEMS FOR UNDERGRADUATE STUDENTS.  Fall and 
spring. Credit and hours to be arranged.
For students recommended by the counselor and approved by the head of the 
departm ent, and the instructor in charge, for independent, advanced work on a 
problem not dealt with by other courses in the departm ent.
310. CATERING.  Fall and spring. Credit three hours. Open to seniors majoring 
in institution management; others by permission of the instructor. Prerequisite, 
Institution M anagement 200, 210, 230 or equivalent experience. Limited to ten 
students. Special catering assignments require 15 to 20 hours in addition to the 
scheduled laboratories. M iss-------------- .
Laboratory, W 2-7.30. Discussion, alternate Saturdays 9. Green Room.
W hite uniforms, hose, and hair nets are required for the women; chef’s uniforms 
with caps for the men, beginning with the first laboratory scheduled.
Practice in the organization of work, making menus, calculating costs, preparing 
and serving food for dinners and other catering projects as assigned.
320. IN S T IT U T IO N  OR G A N IZAT IO N  AND A D M IN IST R A T IO N .  Spring. 
Credit four hours. Should be taken in the senior year. Advised for all students 
specializing in institution management or dietetics. Prerequisites, Institution M an­
agement 230 and Accounting 240. Hotel Administration 119, Child Development 
260, and Textiles and Clothing 310 are suggested. Registration with permission, see 
page 19. Professor HARRIS.
M F 2-4. Room 124.
Analysis and interpretation of m ajor administrative problems such as: physical 
plan of a food service organization, policies underlying the plan, financial manage 
ment, personnel relationships, job specifications, training employees, planning of 
efficient kitchens, and selection of equipment. A one or two-day trip  to Syracuse 
or Rochester to visit various types of institutions will be included. Estimated cost 
of trip, $6  to $12.
330. Q U A N T IT Y  FOOD P R E P A R A T IO N  AND CATERING, ADVANCED  
COURSE. Fall and spring. Credit five hours. Open to seniors majoring in institu­
tion or hotel management, and graduate students who have obtained the approval 
of the instructor before registering. Advised for all students who are interested in 
commercial food service. Prerequisite, Institution Management 200, 210 or 230. L im ­
ited to twelve students. Special catering assignments require 25 to 30 hours in addi­
tion to the scheduled laboratories. Assistant Professor RIPLEY.
Laboratory T  T h  8.30-2. Discussion, S 9. Conference hours by appointm ent. Green 
Room.
W hite uniforms, hose, and hair nets are required for the women, chef’s uniforms 
with caps for the men beginning with the first laboratory scheduled.
Practice in organization of work, requisition of food supplies, making menus, 
calculating costs, supervision of service and preparation of food for luncheons and 
dinners and other catering projects as assigned.
350. IN S T IT U T IO N  PRACTICE.  Fall and spring. Credit three hours. Open to 
a lim ited num ber of seniors majoring in institution management, with the per­
mission of the instructor and the class counselor. Practice assignments require ap­
proximately 10 hours a week for the full semester. Conference hour, alternate weeks, 
to be arranged. Students will meet with the instructor the first day of the term, 
4-5, G64. Professor HARRIS.
Practice work in  one of the various food-service units on the campus, in the com­
missary, and at the Memorial Hospital. Students will be assigned specific jobs and 
rotated to the extent that this is possible without jeopardizing the flow of work in the 
particular unit. Students will receive meals when on the job, or an equivalent cash 
wage.
403. SPECIAL PROBLEMS FOR GR A D U ATE  STUDENTS.  Fall and spring. 
Credit and hours to be arranged. Departm ent staff.
For graduate students recommended by their chairmen and approved by the head 
of the departm ent and the instructor in charge for independent, advanced work.
407. THESIS A N D  RESEARCH I N  IN S T IT U T IO N  O RG A N IZAT IO N  AND  
A D M IN IST R A T IO N .  Fall and spring. For graduate students with training and 
experience satisfactory to the instructor. Hours to be arranged. Professor HARRIS 
and Assistant Professor RIPLEY.
Individual research in the area in  which the student is particularly interested 
or in a study already set up in the department. Food-control procedure, job analyses 
and motion and time studies, experim entation, and development of standardized 
procedures in quantity food preparation with emphasis on palatability and vitamin 
retention, determ ination of factors underlying efficient kitchen planning are sug­
gestive of the field in which there is vital need for research.
410. SEMINAR I N  IN S T IT U T IO N  O R G A N IZ A T IO N  AND A D M IN IS T R A T IO N  
PROBLEMS.  Spring. Credit one hour. By arrangement. For graduate students with 
adequate training in institution management. Professor HARRIS and staff.
T E X T IL E S  AND C L O T H IN G
T he Departm ent of Textiles and Clothing aims to help students to study cloth­
ing from the standpoints of health, comfort, and economy, to understand the con­
tribution which clothing makes to social and professional success, to enjoy clothes 
as an expression of beauty, and to use them for creative self-expression.
T he field of Textiles and Clothing naturally divides into scientific and art phases. 
I t  opens many possibilities to those students who wish to use clothing in a general 
and aesthetic sense for their personal and family development, to those who have a 
well-defined vocational aim, and to those who anticipate advanced study.
Courses in other colleges of the University related to the work in Textiles and 
Clothing are in Marketing, Prices and Statistics, Labor and Industrial Relations, 
Bacteriology, Chemistry, Chemical Microscopy, Dramatic Production, Drawing, the 
Fine Arts, Aesthetics, Public Speaking, and Journalism.
100. CLOTH ING SELECTION A N D  CONSTRUCTION.  Fall and spring. Credit 
three hours. Prerequisite, Textiles and Clothing 101. Each section limited to twenty
students. Associate Professors SCOTT, HUMPHREY, and B U TT, and Assistant 
Professor SINGLETON.
M W 2-4.40 Room 234
A course concerned with the selection of dress materials, designs suitable for 
each student, and methods of construction. Students make two or more garments 
using commercial patterns after conference with the instructor to determine the 
type of experience needed.
Materials provided by the student. Estimated cost of materials, $10 to $20.
*101. CLOTHING: SELECTION, PURCHASE, CARE.  Fall and spring. Credit 
three hours. Each section limited to twenty students. Associate Professor B U TT, 
Miss ADAM, Miss NELSON a n d ------------.
Fall: Lecture, F 10. Am phitheatre. Laboratories, M W 9-11, or 11-1 or 2-4 and 
T  T h  11-1 or 2-4. Room 213.
Spring: Lecture, F 10. Am phitheatre. Laboratories, M W 11-1 or 2-4, T  T h  11-1 
or 2-4. Room 213.
A course planned to provide opportunity for students to develop an appreciation 
of the factors that contribute to a satisfactory appearance. T he laboratory work 
will consist of discussions and practice in the selection of dress designs, fabrics, and 
colors for individuals; problems in caring for the wardrobe; personal grooming; 
buying of clothes; and in the selection and use of source material. Estimated cost of 
materials, $3 to $5.
105. CLOTHING SELECTION AND CONSTRUCTION.  Fall and spring. Credit 
two hours. Intended exclusively for students outside the College of Home Economics. 
Limited to eighteen students. Associate Professor SCOTT and Miss ADAM.
M W 2-4. Room 217.
For students who wish experience in the selection of dress materials, designs 
suitable for their own needs, and methods in the construction of garments. M ate­
rials provided by the student. Estimated cost of materials, $10 to $20.
110. FIT TIN G , F L A T  P A T T E R N  DESIGN, A N D  CONSTRUCTION.  Fall and 
spring. Credit two hours. Suggested for sophomores. Textiles and Clothing 100 re ­
quired and 210 suggested to precede or parallel this course. Each section lim ited to 
twenty students. Associate Professors B U TT, HUM PHREY and SCOTT, and As­
sistant Professor SINGLETON and Miss ADAM.
Fall: Spring:
T  T h  9-11 Room 215 M W 2-4 Room 234
T  T h  2-4 Room 215 T  T h  11-1 Room 215
M W 11-1 Room 234
A course to provide opportunity to develop greater independence, proficiency, and
judgm ent in design, fitting, and clothing construction. Methods and techniques of 
fitting and flat pattern making. Students fit a foundation pattern  in muslin follow­
ing careful taking of body measurements; design and construct one garm ent after 
thoughtful consideration and study of individual proportion. All materials to be 
purchased by the student after conference with the instructor. Estimated cost, $15 to $2 0 .
[120. GROOMING AND PERSONAL APPEARANCE. Spring. Credit two hours.
Fall: Spring:
M W F 8-10 Room 217 
M W F 11-1 Room 217 
M W 2-4.40 Room 215
M W F 11-1 Room 215 
M W 2-4.40 Room 217 
T  T h  8-11 Room 215
Open to all students who have not taken Textiles and Clothing 101 or its equivalent. 
Associate Professor BUTT.
For students interested in the factors that contribute to a satisfactory appearance. 
Evaluation and application of subject m atter in  the field of grooming. Renovation 
and care of wearing apparel. Estimated cost of materials, $3.] N ot offered in 1949- 
1950.
130. TEXTILES: CLOTHING FABRICS.  Fall and spring. Credit two hours. Each 
section lim ited to twenty students. Associate Professor B U T T  and Miss W H ITE.
M W or T  T h  2-4. Room 278.
A study of textile fibers and their identification through simple laboratory tests; 
technical information and laboratory practice to develop good buying habits and 
to encourage proper use and care of fabrics and clothing; consideration of some 
of the factors involved in the production and consumption of textiles; the study 
of clothing fabrics in the present-day m arket as a means of developing aesthetic 
appreciation of quality and design. Estimated cost of materials, $3.
140. H O T E L  TEXTILES.  Fall. Credit two hours. For sophomore, junior, and 
senior students in the Departm ent of Hotel Administration. Professor BLACK- 
MORE. (For description, see Announcement of the Department of Hotel Adminis­
tration.)
150. M E N ’S WEAR: SELECTION, PURCHASE, CARE.  Spring. Credit two hours. 
Open to all men registered in the University. Associate Professor HUMPHREY.
T  T h  2-4. Room 216, M artha Van Rensselaer Hall.
A course in judging and selecting ready-to-wear garments from the standpoint 
of quality in fabrics; selection of clothes and accessories for suitability to ind i­
vidual needs. Care of clothes will include experience in cleaning and pressing of 
suits, coats, and accessories. Emphasis in this course will be determ ined by the 
interests and needs of the students. Estimated cost of materials, $3 to $5.
200. P A T T E R N  DESIGN: F IT T IN G  A N D  DRAPING.  Fall and spring. Credit 
three hours. Prerequisites, Textiles and Clothing 100, 110, and 210 or the equivalent. 
Each section is lim ited to twenty students. Associate Professors HUM PHREY and 
SCOTT, and Assistant Professor SINGLETON.
Fall: Spring:
T  T h  1.40-4.30 Room 217 T  T h  9-12 Room 217
T  T h  1.40-4.30 Room 217
This course offers opportunity to develop more skill in designing and fitting 
through draping on a dress form. Laboratory work in preparation of a dress form.
Other laboratory problems include draping a basic pattern and the use of a 
foundation pattern to adapt commercial patterns to individual figures. Study of 
proportion and use of line in relation to the individual. Dress materials provided by 
the student after consultation with the instructor. Estimated cost of materials, $10 
to $2 0 .
205. CLOTHING OF TH E  FAMILY.  Fall and spring. Credit two hours. Primarily 
for upperclass students interested in child development and family relationships, 
teaching, and social work. Laboratory and field practice. Associate Professor BRASIE.
T  T h  2-4. Room 234.
A course to help students gain fu rther experience in dealing with clothing prob­
lems of families with special emphasis on the changing needs of growing children. 
There is opportunity for planning of special projects to meet the individual stu ­
dent’s needs; for participating in group work such as the Clothing Clinic for hom e­
makers; for cooperating on a study of clothing requirem ents of pre-school children;
for contacting homemakers through individual interviews and group discussions; 
for developing more skill in selection, construction, remodeling, and repair of 
clothing.
210. DRESS SELECTION AND DESIGN. Fall and spring. Credit two hours. Pre­
requisite, Textiles and Clothing 100. Especially valuable for students intending to 
teach. May be elected by students from other colleges in the University with 
experience acceptable to the instructor or those who have taken Textiles and 
Clothing 105 and are recommended by their instructor. Each section limited to 
sixteen students. Associate Professors HUMPHREY and McMURRY, and Miss 
ADAM,
A course planned to give opportunity for creative experience in dress selection 
and design; and to help develop appreciation of fine design and skill in achieving 
beauty of costume in relation to the wearer.
Laboratory practice includes the study of design problems in clothing for people 
from the points of view of individual expression, age, coloring, and figure; experi­
mentation with fabric combinations; color analysis; experience in the use of source 
material as inspiration for original designs; and other problems adapted to the needs 
and interests of the students. Materials provided by the student. Estimated cost of 
materials, $5.
235. SCIENCE R EL AT E D  TO TEXTILES.  Spring. Credit two hours. Prerequi­
sites, Food and N utrition 215, or Elementary Organic Chemistry, or the equivalent 
to these, and Textiles and Clothing 130 or 310. Section limited to 12 students. Miss 
W HITE.
W F 8-10. Room 353.
A course concerned with the chemistry involved in the study of fabrics. Laboratory 
work includes observation of the chemical properties of the major fibers used in 
clothing and household fabrics; analysis of anti-perspirants; stain removal by m eth­
ods which can be adapted for home use; simple performance tests on fabrics and 
evaluation of these and standard tests.
300. SPECIAL PROBLEMS FOR UNDERGRADUATE STUDENTS.  Fall and 
spring. Credit and hours to be arranged. Departm ent staff.
For students recommended by advisers and approved by the head of the depart­
ment and the instructor in charge for independent, advanced work on a problem 
not dealt with by other courses in the departm ent.
310. HOUSEHOLD TEXTILES.  Spring. Credit two hours. For juniors, seniors, 
and graduate students. (Graduate students please see Textiles and Clothing 410 and 
consult with instructor.) Section limited to 20 students. Professor BLACK.MORE.
T  T h  9-11. Room 278.
A study of the range in quality in household textiles and the methods of selecting 
the quality best suited to specific needs. Buying problems in the area of household 
textiles.
Technical information necessary for efficient buying. Identification of fibers and 
physical testing of fabrics for properties which affect satisfactory use. Procedure 
and performance of standard and other physical tests will be evaluated. A study 
of specifications set up by various groups. Existing state laws governing the sale 
of certain household textiles.
Fall: Spri7ig:
M W 2-4 Room 216 
T  T h  9-11 Room 216
M W 9-11 Room 216 
M W 2-4 Room 216 
T  T h  9-11 Room 216 
T  T h  2-4 Room 216
A two-day trip  to four or more m anufacturing establishments to observe design­
ing, weaving, making of certain household fabrics, and methods used in preparing 
fabrics for the retail market. (If trip  is possible in  1949-1950 students will be 
responsible for transportation and living expenses involved.) Estimated cost of 
materials, $3.
320. PROBLEMS I N  BUYING CLOTHING.  Fall and spring. Credit three hours. 
For juniors, seniors, and graduate students. Associate Professor BRASIE.
M W  F 11. Room 215.
T his course offers students fu rther opportunity to study intensively the problems 
involved in acquiring and m aintaining a satisfactory wardrobe; to acquire more 
skill in buying garments; to develop an understanding of the problems and processes 
involved in clothing merchandizing and consumer education in this field.
T he group work is supplemented by reference reading, building a bibliography of 
sources of information, and the working through of special problems selected by 
students to meet individual needs either from the consumer or merchandizing 
angle. (If field trips are possible students will be responsible for transportation and 
living expenses involved.)
330. H IS T O R Y  OF COSTUME.  Fall. Credit three hours. For upperclassmen and 
graduate students. Associate Professor McMURRY.
M W F 2. Room 339.
A course aimed to develop appreciation of costume as an expression of the life 
of the people and of historic costume as a basis for designing stage and modern 
civil costume.
T he course is conducted through lectures, reference reading, and discussion. 
Development of a special problem selected by the student to meet individual needs. 
Costume collections and rare reference books are made available. Estimated cost of 
materials, $5 to $10.
340. ADVANCED DRESSMAKING.  Fall. Credit three hours. Prerequisite: T ex­
tiles and Clothing 200 or the equivalent. For upperclassmen and graduate students. 
Registration lim ited to sixteen students. Associate Professor HUMPHREY.
T  T h  9-12. Room 234.
A course in advanced construction methods. Emphasis in this course will be 
given to finishing details and the handling of unusual fabrics and designs. Some 
experience will be given in the use of special fabrics used in  trade dressmaking. 
Two garments will be made. Materials provided by the students. Estimated cost of 
materials, $20 to $35.
345. TAILORING .  Spring. Credit three hours. Prerequisite: Textiles and Cloth­
ing 200 or the equivalent. For upperclassmen and graduate students. Registration 
lim ited to sixteen students. Associate Professor HUMPHREY.
T  T h  9-12. Room 234.
A course in custom tailoring which offers the opportunity of developing discrimi­
nating judgm ent in the selection of designs, suitable fabrics, and quality of con­
struction detail. Materials provided by student after consulting the instructor. 
Estimated cost of materials, $25 to $50.
350. TEXTILES: ADVANCED COURSE. Fall and spring. Credit two hours. 
Prerequisite: Textiles and Clothing 130 or 310 or the equivalent. Miss W HITE.
W F 11-1. Room 278.
A study of textiles with reference to raw materials. Methods and significance of 
physical testing. Development of a special problem selected by the student to meet 
individual interests. Estimated cost of materials, $5 to $15.
400. DRESS DESIGN, ADVANCED COURSE. Spring. Credit three hours. P re­
requisites, Textiles and Clothing 200 and 340 or 345, or their equivalent. T he in ­
structor should be consulted before registering. Associate Professor McMURRY.
T  T h  1.40-4.30. Room 234.
A course in advanced dress design with emphasis on the development of originality 
and beauty of execution. Approaches in design problems are made through experi­
mental m anipulation of fabric combinations; use of historic and contemporary 
design sources; draping; sketching.
T he majority of the designs will be draped and fitted in muslin. T he development 
of the designs into finished garments will depend on the needs and interests of the 
students. Estimated cost of materials, $5 to $25.
403. SPECIAL PROBLEMS FOR G RADU ATE STUDENTS.  Fall and spring. 
Credit and hours to be arranged. Departm ent staff.
For graduate students recommended by their chairmen and approved by the head 
of the departm ent and the instructor in charge for independent, advanced work.
407. THESIS AND RESEARCH.  Fall and spring. Registration with permission of 
the instructor. Professor BLACKMORE, Associate Professors BRASIE, McMURRY, 
HUMPHREY, and SCOTT, and Assistant Professor RYAN.
410. SEMINAR IN  TEXTILES.  Spring. Credit one hour. Prerequisite or parallel 
Textiles and Clothing 310. Required of graduate students taking Household T ex­
tiles 310. Consult the instructor before registering. Hours to be arranged. Professor 
BLACKMORE.
430. SEMINAR IN  T E X TIL ES  AND CLOTHING.  Spring. One hour by arrange­
ment. For graduate students. Room 216. Departm ent staff.
SOME COURSES IN  O T H E R  COLLEGES FO R  H O M E 
ECONOM ICS STU D EN TS
(Students should refer to the announcements of the several colleges for complete 
course offerings.)
A G R IC U L T U R A L  ENGINEERING 10. Household Mechanics. Fall and spring. 
Credit three hours. For women students. Not open to freshmen. Professor W RIG H T 
and assistants.
Lectures, T  T h  12. Caldwell 100. Practice: W T h  or F 2-4:30; (spring only) F fi­
l l . 30. Agricultural Engineering Laboratories.
A course intended to develop ability to think and to reason in terms of mechanical 
devices. Among the problems selected for this training are exercises in plum bing, 
soldering, and power transmission, and studies in the principles of operation, care, 
and repair of small mechanical devices, sewing machines, domestic electrical equip­
ment, and automobiles.
A N IM A L HUSBANDRY 92. Meat and Meat Products. Fall and spring. Credit two 
hours. Not open to freshmen. Designed prim arily for students in the College of 
Home Economics. Registration limited to sixteen students in each laboratory section. 
Assistant Professor WANDERSTOCK.
Lecture, T h  11. W ing B. Laboratory, T h  or F 2^1.20. Meat Laboratory.
A course dealing with the m ajor phases of meats—wholesale and retail buying, 
nutritive value, cutting, freezing, curing, canning, cooking, and miscellaneous topics.
BACTERIOLOGY 4. Household Bacteriology. Spring. Credit three hours. Pre­
requisite, Elementary Chemistry. Limited to students in Home Economics. Professor 
STARK and assistants.
Lectures, T  T h  10. Laboratory, T  T h  8-9.50 or T  T h  11-12.50. Stocking.
An elementary, practical course for students in Home Economics.
BIOCHEM ISTRY 10. Elements of Biochemistry. Fall. Credit four hours. Pre­
requisite Chemistry 303 and 305 or Food and N utrition 215. Professor DANIEL.
Lectures and discussion, M T  T h  S 8 . Savage 145.
Primarily for students in the College of Home Economics. An elementary course 
dealing with the chemistry of biological substances and their transformations (di­
gestion and metabolism) in the animal organism.
BIO CH EM ISTRY 11. Elements of Biochemistry. Fall. Credit two hours. Pre­
requisite or parallel, Biochemistry 10. Professor DANIEL and assistants.
Laboratory, T  T h  2-4.20 or W 2-4.20 and S 9-11.20. Savage 210.
Laboratory practice with biochemical substances and experiments designed to 
illustrate chemical reactions which may occur in the animal body.
BIOLOGY 9. Biological Basis of Social Problems. Spring. Credit three hours. May 
not be taken for credit after Biology 1. No prerequisites. Assistant Professor UHLER.
Lecture, T  9, T h  2. Roberts 392. Lecture demonstration, T h  8-10. Roberts 301.
An elementary course designed especially to furnish a background in biological 
science for students in the College of Home Economics who intend to enter the 
field of nursery school teaching, though open to other interested students as well. 
Among the topics treated will be reproduction and its consequence, heredity; the 
importance of the latter in connection with certain social problems; the effects of 
heredity and environment in controlling the development of the individual; the 
effect of b irth  and death rates, immigration, and war upon the composition of 
populations; the possibility of altering the direction of such changes; and the 
bearing of biological science upon education and government.
CLINICAL AND PREVENTIVE MEDICINE 2. Clinical Nutrition. Spring. Credit 
two hours. Prerequisites; a course in nutrition , in physiology, and in biochemistry. 
Registration with permission of the instructor. For graduate students only. Associate 
Professor YOUNG and members of the medical staff.
T  T h  12. Savage 145.
This course is designed to familiarize the student with some of the applications 
of nutrition  to clinical problems.
CLINICAL AND PREVENTIVE MEDICINE 3. Field Observation and Experience 
in Community Nutrition.  T hroughout the year. Credit two hours each term. Regis­
tration with permission of the instructor. For School of N utrition and Graduate 
students only. Mrs. BERRESFORD.
T h  9-12 and other hours as arranged. Room as arranged.
Supervised observation and experience in the community nu trition  program of a 
county health unit. Supervision is provided by a qualified nutritionist.
H U M A N  G R O W T H  AND DEVELOPM ENT 201-202. Not open to freshmen. 
Credit three hours a term. Prerequisite, a laboratory science, preferably general 
biology or zoology. Course 201 is prerequisite to Course 202.
Course 201. Fall. Professor PAPEZ.
Lectures, T  T h  10. Recitations, M 8 , T  8 , 9, 11, 12, T h  8 , F 8 , 10, 11. Stimson G25.
Course 202. Spring. Professor FREEMAN.
Lectures, T  T h  10. Recitations, T  8 , 9, T h  9, 11, F 8 , 10, S 10. Stimson G25.
T he aim of this course is to integrate information about structural, physiological, 
behavioral, and intellectual aspects of growth and development. Emphasis is placed 
on those aspects of growth and development that will help educators to understand 
hum an individuals as functioning organisms in a social environment. T he materials 
of the course are selected from pertinent fields, including anatomy, embryology, 
genetics, neurology, physiology, hygiene, sociology, cultural anthropology, and de­
velopmental psychology.
PHYSIOLOGY 303. Human Physiology. Fall and spring. Credit three hours. P re­
requisite, a previous course in biology and in chemistry (high school or college). 
Open to students in the Colleges of Arts and Sciences, Home Economics, Agriculture, 
and others. Professor DYE and Mr. COLLIER.
M W F 10. Room to be announced.
This is an introductory course designed particularly to present fundam ental and 
practical information concerning the physiological processes and systems of the 
hum an body. Lectures, illustrations, and demonstrations.
PSYCHOLOGY 601. Educational Psychology. (See also R ural Education 111.) Fall. 
Credit three hours. Prerequisite, Hum an Growth and Development. Other qualified 
students may be adm itted on consent of the instructor. Not open to freshmen. Pro­
fessor FREEMAN.
M W F 11. Goldwin Smith 236.
R U R A L  EDUCATION 107. The Teaching of Nature Study and Elementary 
School Science. Spring. Credit two hours. Open to juniors, seniors, and graduate 
students. Assistant Professor GORDON.
Lecture, S 8 . Practical exercises, S 9-11.30; or, for students interested prim arily in 
education of children of pre-school age, F 2-4.30. Fernow 8 .
A consideration of content and method, with field studies and laboratory tech­
niques useful in the home, the school, and the summer camp.
R U R A L  EDUCATION 111. Educational Psychology. Spring. Credit three hours. 
Prerequisite, Hum an Growth and Development. Not open to freshmen. M r .------------.
M W F 9 .  W arren 201.
R U R A L  EDUCATION 190. Social Foundation of Education. Fall and spring. 
Credit three hours. Must be approved by the instructor in charge. Professor MOORE.
Fall term: M W F 9. W arren 240.
Spring term: M W F 11. W arren 240.
Evaluation of the school as a social institution and emphasis upon the role the 
school must play in a democratic society.
SOCIOLOGY AND A N T H R O P O LO G Y 101. Introduction to the Study of Society. 
Fall and spring. Credit three hours. Open to all students although prim arily in ­
tended for freshmen. Not open to those who have credit for Social Science 1 or 
R ural Sociology 1. Messrs. BARNETT, BARRON, FOOTE, and W HITE.
M W F 8/10, 12 or 2; T  T h  S 8 , 10, or 11.
An introduction to the study of societies as interrelated systems; selected major 
problems of contemporary American society as seen in the context of our own social 
system; social factors in personality formation.
SPEECH AND DRAMA 111. Voice Training. Spring. Credit two hours. Open to 
freshmen. Consult the instructor before registering. Professor THOMAS.
T  T h  12.
E X TE N SIO N  T E A C H IN G  AND IN F O R M A T IO N  
OR A L AND W R IT T E N  EXPRESSION
101. Oral and Written Expression. Fall and spring. Credit two hours. Open to 
juniors and seniors. T he num ber in each section is lim ited to twenty students. 
Students should consult Professor Peabody for assignment to sections. Professor 
PEABODY, Assistant Professors FREEMAN and DAVIS, and Mr. LUEDER.
Lectures and practice: Fall, M W 9, T  T h  9 or 11, W F 10, Roberts 131; Spring, 
M W 9, T  T h  9 or 11, Roberts 131. Criticism, by appointm ent, daily, 8-5, S 8-1.
Practice in oral and written presentation of topics in agriculture, with criticism 
and individual appointments on the technique of public speech. Designed to encour­
age interest in public affairs, and, through demonstrations and the use of graphic
material and other forms, to train for effective self-expression in public. Special 
training is given to competitors for the Eastman Prizes for Public Speaking and in 
the Rice Debate contest.
102. Oral and Written Expression. Spring. Credit two hours. Prerequisite, course 
101 of which course 102 is a continuation. Professor PEABODY and Assistant Pro- 
fessor FREEMAN.Lectures and practice, T  T h  10, W F 10. Roberts 131. Criticism, by appointm ent, 
daily 8-5, S 8-1.A part of the work of course 102 consists of a study of parliam entary practice.
104. Advanced Oral Expression. Spring. Credit two hours. Prerequisite, courses 
101 and 102. Lim ited to nine students. M W  12. Roberts 492. Professor PEABODY.
An advanced course of study and practice in oral expression as directly related 
to the needs of the county agricultural agent, the home demonstration agent, the 
4-H Club leader, and the extension specialist.
JO U R N A L ISM
15. Elements of Journalism. Fall. Credit three hours. Assistant Professor BURCH.
M W F 11. W arren 125.
An introductory course dealing with newswriting, copyreading, and advertising.
100. Home Economics Journalism. (See also page 62.) Spring. Credit two hours. 
Open to sophomores, juniors, and seniors. Not to be taken by students who have had 
Journalism  15. Mrs. STOCKER.
M W 11. M artha Van Rensselaer 124.
A course to help students write clear, factual m aterial on home economics subject 
m atter which would be suitable for publication in  newspapers, general magazines, 
educational periodicals, and other media.
Practice in news and feature writing, proof and copy reading, layout, the planning 
of illustrations and posing of photographs. Brief survey of various fields where 
journalistic techniques are used, such as radio-script writing, advertising, bulletin 
writing.
110. News Writing. Fall. Credit two hours a term. Prerequisite, course 15 or 100. 
Associate Professor KNAPP.
T h  2-4. Roberts 492.Primarily writing agricultural and home-economics news for publication; includes 
criticisms, discussions, and consultations on published material written by students 
in the course.
112. Advertising and Promotion. Spring. Credit two hours. Open to juniors and 
seniors and others by special arrangement. Professor WARD and guest lecturers from 
advertising agencies.
T  2-4. W arren 125.
113. Special Feature Articles. Spring. Credit two hours. Not open to freshmen. 
Professor WARD.
M W 11. W arren 140.A course dealing chiefly with the writing of feature stories for publication in 
newspapers, magazines, and bulletins.
R A D IO
120. Radio Broadcasting. Fall. Credit two hours. Assistant Professor KAISER and 
Mr. RICHARDS.
T  T h  11. W arren 225.
An introductory course to familiarize students, particularly those in  Agriculture
and Home Economics, with the best methods of presenting ideas by radio and with 
radio-studio procedure. Practice includes auditions and criticisms for all members 
of the class in preparing and presenting radio talks; continuity writing and program 
arrangements.
121. Radio Production and Programming. Spring. Credit two hours. Prerequisite, 
course 120. Assistant Professor KAISER.
T  T h 9. W HCU Campus Studio.
A comprehensive course in radio writing, program planning and presentation. 
T he course will cover the actual gathering and correlating of m aterial, transcrib­
ing, and discussion of results. Students will be assigned regular program problems 
which they will carry through to completion.
VISUAL AIDS
130. Photography. Spring. Credit two hours. Limited to 25 students. Open to 
juniors, seniors, and graduate students. Primarily intended for those who plan to 
enter fields of work in which a knowledge of photographic principles is im portant. 
Registration by permission only. Associate Professor PHILLIPS and Messrs. MAUR­
ER and KRUSE.
Lecture and laboratory, S 9-12. Roberts 492.
A course which deals with the techniques of photography to be used in news­
papers, magazines, bulletins, and for film strips, motion pictures, and other media. 
The laboratory includes work in processing for the different media.
131. Visual Aids.—Their Scope, Preparation, and Use. Fall. Credit two hours. Open 
to juniors, seniors, and graduate students. Associate Professor PHILLIPS and depart­
m ent staff.
Lecture and demonstration, S 9-11. Roberts 392.
A course designed to familiarize the student with the forms, purposes, preparation, 
and use of all types of visual aids (slide sets, motion and news photography, exhibits, 
posters, and other media), useful to teaching, promotion, or public relations problems. 
Includes practice in selection of and planning specifically assigned problems.
E X T E N SIO N  O R G A N IZA T IO N  AND M ETH O D S
140. Extension Organization, Administration, and Policy. Spring. Credit three 
hours. Open to graduate students and seniors, and to juniors by special arrange­
ment. Lectures and exercises based on field work. Professor KELSEY and others.
M W F 11. Roberts 492.
This course is designed to familiarize students with the organization, adminis­
tration, methods, and policies of extension work as exemplified in New York State. 
T he course is for students interested in voluntary leadership in extension as citizens 
in rural communities, as well as for prospective county agricultural, 4-H Club, or 
home-demonstration agents, or other extension workers in agriculture.
(Home Economics students see also Home Economics Education Courses.)
SECR ETA R IA L STUD IES
H O T E L  A D M IN IS T R A T IO N  47. Typewriting. Fall and spring. Credit two hours. 
Permission of instructor required for enrollment. Mr. NELSON.
M T  W T h  F 9 or 12. Bailey 40-B.
An elementary course in typewriting planned to meet the general needs of college 
students. Instruction is given in the typographical arrangement of letters, reports, 
and statistical data. Students who have had previous instruction in typewriting 
should enroll in Hotel Administration 137.
H O T E L  A D M IN IS T R A T IO N  131. Shorthand Theory.  Fall. Credit four hours. 
Permission of instructor required for enrollm ent. Assistant Professor RECKNAGEL.
M W F 10 or 2 with one additional hour to be arranged.
T he basic theory of Gregg shorthand is completed and the groundwork is laid for 
dictation and transcription.
H O T E L  A D M IN IS T R A T IO N  133. Secretarial Procedures. Spring. Credit six 
hours. M W F 10 or 2; T  2-A and one additional hour to be arranged. Prerequisite: 
Hotel Administration 131. Assistant Professor RECKNAGEL.
Instruction is provided in the major secretarial duties, including the composition 
of business letters, services for communication and transportation, and office m an­
agement. Dictation and transcription speeds sufficient for secretarial correspondence 
are developed.
H O T E L  A D M IN IS T R A T IO N  131. Office Practice. Fall and spring. Credit three 
hours. Prerequisite, Hotel Adm inistration 37 or equivalent. Permission of the in ­
structor required for enrollment. Mr. NELSON.
M W F 3 and two hours to be arranged.
This course provides instruction in the typographical arrangem ent of various 
business forms and reports and problems in office procedure.
H O T E L  A D M IN IS T R A T IO N  238. Business Writing. Fall and spring. Credit three 
hours. Open to juniors and seniors. Assistant Professor RECKNAGEL.
M W F 9.
This course includes the preparation of business letters, memoranda, and reports. 
As part of the classroom instruction, students use the various types of dictating 
machines.
COURSES T O  M E E T  U N IV E R SIT Y  R E Q U IR E M E N T S 
IN  PHYSICAL T R A IN IN G
6 . PHYSICAL E DUC ATION  FOR WOMEN. (Freshmen). Fall and spring. T hree 
hours a week. Misses ATH ERTO N , BATEMAN, REYNOLDS, STEW ART, NEW ­
MAN, Mrs. BAIRD.
R equired of all Freshmen: fundamentals. R equired of all students: rhythmics. 
Other activities: archery, badm inton, baseball' basketball, bowling, canoeing, folk 
and square dancing, field hockey, golf, individual gymnastics, life saving (seniors 
and instructors), modern dance, outing (skiing, skating, hiking), riding, riflery, soc­
cer, tennis, and volleyball.
7. PHYSICAL E DUC ATION  FOR WOMEN. (Sophomores.) Fall and spring. Three 
hours a week. For description, see course 6 .
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